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ABSTRACT

Trends of Human Resources Development in APEC 2001, and
the Activities of Lead Shepherd of APEC Human Resources
Development Working Group

Korea Research Ingitute for Vocational Education & Training
Research-in-Charge: Lee, Jeong Taik

1. Research Objective

The emergence of the new economy has highlighted the significance
of human resources development(HRD). The framework of the new
economy requegs expansion of internaional trade, building up of
neworks for informaion and communication technologies, organizational
and dructural changes and an appropriade combination of know-how,
policy and capacity building. As APEC Leaders and Minigers recognized
tha HRD is a vital medium to meet the challenges of globalization and
the new economy, and affirmed its importance as one of the core
priorities in APEC, and thus the HRD is one of the key assets and an
issue of cross-cutting nature within APEC.

This research is focused on the trends of HRD within APEC in 2001,
and the main activities of APEC HRD Working Group and the Lead
Shepherd. By exploring the various issues and events in APEC 2001 in
regards with HRD, this research will identify the priority areas of HRD
tha APEC has emphasized throughout the year, with its aim to provide
suggegions and directions to the Nationa Human Resources Development
Srategy. The review on main activities of Lead Shepherd of APEC
HRD Working Group may also provide implications to Korean
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Government in regards with HRD activities within APEC, and to the
Korea Research Ingitute for Vocational Educaion and Training(KRIVET)
for its various prgects and initiatives of internaional cooperation in the
future.

2. Research Contents

In the new digital economy, building high qualified and adaptable
human capital in the region gains more significance. The sweep of
digital technologies and the transition to a knowledge-based economy in
the latter 1990s crested a robus demand for well trained IT workforce,
bringing to the forefront the increasing shortage of the workforce not
only as a naional issue but as that of APEC. Many information
technologies, on the other hand, have short life cycles, and employers
often prefer to hire workers skilled in new technologies raher than
retrain their current workers. In an environment of short product cycle
and development cycle, both labor and education markets are now facing
serious challenges, and a the same time examinaion of linkages of
labor-education market is critical to ensure successful human capacity
building(HCB) in al economies within APEC.

In Shanghai October 2001, Leaders and Minigers recognized that HCB
is a vital means to meet the chalenges of globalizaion and the new
economy, and affirmed its importance as one of the core priorities in
APEC. Emphasizing the importance of the ICT revolution and its
applicaions in upgrading the welfare and living sandard of all people in
the APEC region, Leaders and Minigers encouraged members to
maximize the benefits of the ICT revolution and address the digital
divide emerging in the new economy. One of the noticeable
achievements in Shanghai was the endorsement of eeAPEC Srategy, and
Leaders and Minigers commended e-APEC Srategy as an effective
means to transform the APEC regions into a digital society with higher
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growth, increased learning and employment opportunities, improved
public services and better qualities of life by taking advantage of

advanced, reliable and secure ICT and networks and by promoting
universal access.

In developing programs for human capacity building and exchange of
information in the areas of labor market sysgems, social safety nets, and
building the workplace of the 214 century, mutual cooperaion and
consultation with representatives of government, labor, busness, and
workers is necessary.

3. Research Methodology

Mgor part of this research paper is based on the anaysis of
documents and materias provided by the Lead Shepherd Office of APEC
Minigry of Educaion & Human Resources DevelopmentHRD Working
Group, formal and informa APEC mestings, and consultation with APEC
Secretariat. Those documents include Joint Minigerial Saements, HRD
WG Annual Workplan(2001), Summary conclusions of APEC Senior
Officials Meetings, other APEC fora meetings, and other resources from
goecidigs in APEC HRD arena in Korea. Also official documents and
maerials from the website of the Minigry of Foreign Affairs and Trade,
the Minigry of Labor, the Minigry of Education & Human Resources
Development were analyzed for this research.

4. Policy Suggestions

In order to enhance the human capacity building drategy, the active
participation and mutual cooperation among various cooperaion channels
such as central and regional governments, indudries, education/training
sectors and labor are essential, and the international transferability in
dandards, quaificaions and assessment should be expanded. Mutual
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cooperaion by network building drategies for mutually recognized
qualification; sgtting up international dandards for  qualifications,
assessments, re-certification to enhance high transferability within APEC.
Qch talks are aso important as. Encouraging social partnership as
additional facilitator for grengthening HCB, and in particular contributing
to better edablishment of the e-learning sysem; developing a model of
adminigrative and financia support for both individuals and enterprises;
enhancing indudria human resources through internaional manpower
exchange and empowerment.

Korea will hog APEC 2005, and series of Senior Officials Mestings,
Minigerial Meeting, Leaders Meeting, and other APEC Fora Megtings
will be held in Korea through the year. It is suggegive that Korean
Government condruct a main theme for APEC 2005 which should be
based on consideration of pressing challenges and talks in 214 century
and development of new issues which have not been deadt with within
APEC. Under these circumdances, Korea Reserach Inditute for
Vocaional Educaion & Training may contribute to preparations and
initiations for APEC 2005 well by assging the Korean Government,
which will enhance its gaus of expertise in the APEC region.

- 82 -



13 APEC
(Joint Ministerial Statement)

THE THIRTEENTH APEC MINISTERIAL MEETING
Shanghai, Peoples Republic of China
17-18 October 2001

JOINT STATEMENT
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1 Ministers from Audralia; Brunei Darussdam; Canada; Chile; the
Peoples Republic of China; Hong Kong, China; Indonesia; Japan; the
Republic of Korea; Malaysa; Mexico, New Zealand; Papua New Guinea;
Peru; the Republic of the Philippines; the Russian Federation; Singapore;
Chinese Taipei; Thailand; the United States and Viet Nam participated in
the Thirteenth Asda-Pacific Economic Cooperation (APEC) Minigeria
Meeting in Shanghai on 17-18 October 2001. The APEC Secretariat was
present. The Association of South-Eag Asia Nations (ASEAN) Secretariat,
the Pacific Economic Cooperation Council (PECC), and the Pacific Idand
Forum (PIF) attended as observers.

2. The meeting was chaired by HE. Mr. Tang Jaxuan, Miniger of
Foreign Affairs and H.E. Mr. Shi Guangsheng, Miniger of Foreign Trade
and Economic Cooperation, of the Peoples Republic of China. The theme
for APEC 2001 was: Meeting New Challenges in the New Century:
Achieving Common Prosperity through Participation and Cooperation . The
agenda of the meeting was dructured to reflect the three sub-themes of
APEC 2001:

a. Advancing Trade and Invesment;
b. Sharing the Benefits of Globaization and the New Economy;
and
C. Promoting Sugtainable Economic Growth.
3. Since the end of last year, the dowdown in the United Sates, Japan

and Europe has dampened the prospect of global and regional economy,
with some members in the region affected considerably by the declining
globa demand. The recent terrorig attacks in the United Sates risk
undermining some industries as well as consumer confidence. In the face
of the less favorable globa and regional economic environment, Minigers
affirmed their confidence in the medium and long-term prospects of growth
in the APEC region and agreed to drengthen cooperaion to tackle the
short-term economic difficulties. In this connection, Minigers reaffirmed the
importance of promoting dialogue and cooperation with a view to achieving
ugainable and common development. In addition, Minigers emphasized the
importance of achieving the Bogor goals in accordance with the agreed
timetables as a key element of APECs response to current economic
conditions, and dressed the importance of ructurad reform and sound
domegtic policies to create a more favorable macro-economic environment
for growth in the region.

Advancing Trade and Invesment
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Strengthening the multilateral trading system

4.

Minigters firmly underlined their commitment to open regionaism and
drong support for an open, equitable, transparent and rules-based
multilateral trading system, as represented by the WTO.

Minigters reaffirmed the strong commitment to launch the WTO new
round of multileteral trade negotiations in 2001. Given the global economic
dowdown, Minigers agreed on the critical importance and urgency of
successfully launching the round at the Fourth WTO Minigerial Conference
to reenergize the global trading system.

Minigters called on parties concerned to demondrate strong politica
will and flexibility in agreeing on a balanced and ufficiently broad-based
agenda to launch the new round, which should include further trade
liberalization and the strengthening of WTO rules and reflect the interests
and concerns of all members esecialy those of the developing
onesE- address the challenges in the 21st century and support the goal of
sudainable development. Minigers urged tha the agenda for the new round
focus on trade-related issues, including exiging WTO rules and not
duplicate the work of other international organizations. They further agreed
that internal transparency within WTO will facilitate the participation of all
members.

Minigters reaffirmed that the concerns of developing economies should
be addressed through the effective implementation of special and differential
treatment and ongoing effort for capacity building and technical assgance
0 as to facilitate their full participation in the WTO.

Minigters reaffirmed APECs determination on expediting the full and
effective implementation of the Uruguay Round agreements and
commitments, and called on the WTO to give due consideration to the
concerns of members, especially developing ones, on the implementation
issues emanating from the Uruguay Round agreements and commitments
when formulating the agenda for the new roundthat the concerns of
developing economies should be addressed through the effective
implementation of special and differential treatment and ongoing effort for
capacity building and technica assigance so as to facilitate their full
participation in the WTO by al APEC members. They could also be
addressed in the negotiations and work program launched at the 4th WTO
Minigteria Conference.
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9.

10.

11.

13.

Recalling previous Leaders Declaraions and Ministeria Satements,
Minigters reaffirmed that APEC would actively and congructively contribute
to the mandated WTO negotiations on agriculture and services.

Minigters reiterated their commitment to continuing to contribute to the
WTO work on indugria tariffs and other related areas, without prgudice
to the overall agenda for negotiations.

Ministers agreed to continue mobilizingdrawing upon APEC's expertise
to maintain and enhance the momentum of the WTO negotiations on
services. In this regpect, they recognized the progress made in 2001 on the
APEC Menu of Options for Voluntary Liberalization, Facilitation and
Promotion of Economic and Technical Cooperation in Services Trade and
Invegment, which will continue in 2002. Minigers expected this work to
make an important contribution to the on-going WTO negotiations.

Minigters undertook to refrain from using measures that increase levels
of trade protectionism. To this end, they reaffirmed their commitment to
the APEC-wide moraorium on the impostion of cugom duties on
electronic transmissons until the Fourth WTO Minigerial Conference, and
agreed to extend the moratorium until the Fifth Minigerial Conference.
Ministers aso supported a vigorous continuaion of the WTOs work
program on E-commerce.

Ministers reaffirmed the importance of the implementation of APEC
WTO-related capacity building Strategic Plan, programs as an unique,
substantial and value-adding contribution to strengthening the participation
of developing economies in the multilateral trading sysem, improving the
implementation of exiging commitments, and building confidence for a
WTO new round. They recognized the initiative as a concrete example of
the way in which technical and economic cooperation in APEC and the
policy commitment to trade liberalization can be mutually reinforcing. In
this regard, Minigers commended progress made on a number of prgects
and noted that twelve TILF prgects in support of the plan have received
funding this year. They dressed the need for new prgects to be accorded
continued priority in allocating the APEC TILF fund in accordance with
the egablished TILF approval process, decided that both developed and
developing members would continue to prioritize as appropriate the plan in
the developmental programs, and affirmed the importance of involving
bilateral development agencies, relevant regiona and international
organizations including WTO, ADB and World Bank in implementing the
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14.

plan.

Ministers congratulated China on the succesful concluson of
negotiations on its accesson to the WTO. They urged that China's
accesson be finalized at the forthcoming WTO Ministerial Conference.
Ministers also reiterated strong support for approval of accesson to the
WTO by Chinese Taipei a that Conference and the advancement of WTO
accesson by the Russan Federation and Viet Nam. Minigers supported the
participation of all acceding economies in the new round of WTO
negotiations.

Trade and Investment Liberalization and Facilitation (TILF)

Individual Action Plans

15.

16.

Regffirming the central role of Individual Action Plans (IAPs) in
achieving APECs trade and invesment liberalization and facilitation goals,
Ministers commended the refinements and improvements made to the e-IAP
gydem to enhance its functionality and wuser friendliness. They aso
welcomed the presentation of 2001 IAPs by member economies in the
e-lAP sysem and recognized the usefulness of delivering further technical
assigance in their preparation. Minigers encouraged member economies to
publicize the new e-IAP sysem to their business communities and work
with the private sector to ensure that the sysdem meets its needs. They
commended the Russian Federation for the submission of its IAP for peer
review this year.

Acknowledging the need for the IAP peer review process to be further
drengthened, Minigers endorsed the proposal for drengthening the 1AP
peer review process, including organizing the IAP Review Teams to
conduct sudies of economies under review. The new process is aimed at
increasing the rigor of the peer review regime and encouraging member
economies to make greater progress in achieving the Bogor Goals. They
affirmed that the principle of voluntarism should be respected. For this
purpose, they decided to use the APEC funding including the TILF gspecial
account through the funding approval process. Minisers welcomed the
offer made by Mexico and Japan to submit their IAPs for review under
the new peer review process in 2002. They also called on other member
economies to actively participate in this process.

Review of OAA Part |
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17.

As a mgor roadmap providing the guidelines for achieving the Bogor
Gods, the OAA mug remain relevant for APEC to face the emerging
global challenges and to seize new opportunities in the new century.
Minigters thus endorsed the updated OAA Part |, which reflects the new
changes and developments in the area of trade liberalization and facilitation
snce 1995. The mgor elements include a commitment to progressive
reduction of tariffs until the Bogor goals are fully achieved, a commitment
to progressvely reducing NTMs to the maximum extent possble to
minimize possible digortion to trade, and a commitment in the services
area to provide for the fair and trangparent development, adoption and
application of regulations and regulatory procedures in regulated service
sectors. Minigers further underlined the grategic significance of the updated
of OAA Part | in providing a long-term framework for advancing to APEC
TILF agenda. Minigers encouraged member economies to take the updated
OAA Part | into account when updating their IAPs for 2002 and beyond.

Collective Action Plan

18.

19.

Ministers approved and endorsed the Annual Report of the Committee
on Trade and Invetment (CTI) and the revised/enhanced Collective Action
Plans (CAPs) it contains. Emphasizing the importance of the CAPs in
ensuring APEC is on track towards Bogor Goals, Minigers welcomed the
commendable progress CTlI made in implementing CAPs in 2001 and
highlighted some key achievements, which included,

4] the further expansion of the CAPs to intensify work on
Non-Tariff Measures (NTMs);

/] the completion of APEC Principles on Trade Facilitation;

@ the completion of the new CAPs on Intellectua Property
Rights;

@ the completion of the review and revison of the Mid-term
Technica Infragructure Development Program; and

@ the completion of an assessment/evaluation of the thirteen

SCCP CAP items.

Ministers welcomed the progress report and its achievements from the
APEC Automotive Dialogue and encouraged the Dialogue to continue its
work. They took note of the ongoing reform and economic and technical
cooperation activities in the automotive sector. Minigers also took note of
the egablishment of the Chemical Dialogue and welcomed Mexicos offer to
hog the firsa Chemica Dialogue in 2002.
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20.

21

22.

23.

24.

Ministers welcomed the report APEC Economies Breaking Down the
Barriers: Case studies in regulatory and administrative rdorms, which
indicated that the reforms undertaken by APEC members had generated
sgnificant economic benefits. Miniders also noted the importance of
adopting the revised Kyoto Convention on the Simplification and
Harmonization of Customs Procedures, and encouraged the adoption of the
Convention at the earlies possible opportunity.

Minigters directed CTI to continue to give priority in its 2002 work
program, to producing tangible deliverables in CAPs, as envisaged in the
Osska Action Agenda.

Ministers welcomed the success of the Second APEC Invesment Mart
held in Yantai, the Peoples Republic of China, during 9-15 June 2001.
They reiterated the importance of ensuring sable invesment flows into the
APEC region. In this regard, Minigers welcomed the offer by the Russian
Federation and Thailand to hog the Third and the Fourth APEC Investment
Marts in 2002 and in 2003 respectively. Ministers also welcomed the
prgect to review current literature on cross-border mergers and acquisitions
to enable better underganding of its development on invesgment flows.

Emphasizing the benefits of trade facilitation, Minigers instructed
officials to identify concrete actions and measures to implement the APEC
Trade Facilitation Principles in 2002 to promote the flow of goods and
services in the region, and dressed that capacity-building should remain a
central component of APECs work on trade facilitation.

Recognizing the importance of enhancing the mobility of business
people as a means to facilitate APEC trade and investment goas, Miniders
noted the progress made in the APEC Business Travel Card Scheme and
welcomed the participation of the Peoples Republic of China and Chinese
Taipei in the scheme, leading to a mgority of APEC members being part
of the Scheme. Minigers also commended the progress of capacity building
drategies towards implementing sreamlined border processng of genuine
travelers, and noted the multilateral Advance Passenger Processing (APP)
trial as a new technology dandard in regional travel facilitation system.
Ministers supported the Informal Experts Group on the Mobility of
Business People (IEGBM) capacity building drategies, which uses agreed
dandards for economies to improve their immigration capacity and
contributes to the APEC goals of facilitating trade and invesment.
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25.

26.

Ministers emphasized the importance of grengthening competition in
the APEC region and welcomed the Mexican proposa to hos a training
program in 2002 on promoting competition in regulated sectors so as to
enhance interaction among APEC economies in this field. Ministers also
welcomed the proposal of Mexico to hold a workshop on regiona and
bilateral investment rules and agreements.

Minigters praised the work that the CTI has done over the pas year
and expressed appreciation to Mr. Joe Damond for his contribution as CTI
Chair. Minigers also welcomed Ms. Ng Kim Neo to serve as the CTI
Chair for the next two years commencing in 2002.

Sharing the Bene€fits of Globalization and the New Economy

Human Cepacity Building I nitiatives

27.

28.

Ministers recognized that human capacity building is a vita means to
meet the challenges of Globalization and the New Economy, and affirmed
its importance as one of the core priorities in APEC. Minigers applauded
the various initiatives undertaken in this respect, particularly the Beijing
Initiative adopted a the APEC High Level Meeting on Human Capacity
Building and agreed to submit the Bejjing Initiative to Leaders as a way to
provide opportunities for further work on human capacity building in the
context of the New Economy. Miniders also supported the engagement of
all key dakeholders in the region and the development of tripartite
partnerships between government, busness, academic and training
inditutions for this purpose. Minigers welcomed the Human Capacity
Building Promotion Program as a follow-up prgect to the Beijing
initiative. Minigers ingructed Senior Officials, working through APEC fora,
to further develop and carry out initiatives for future work as appropriate
to trandate the shared vision into action. Minigers also noted the benefits
of active engagement with the private sector in the provison of IT
training.

Ministers welcomed the significant progress in formulating an APEC
Human Capacity Building Strategy on New Economy done by the Human
Capacity Building Coordinating Group (HCBCG) as an effective response
to the present and future need for transforming the "digital divide" into
"digital opportunities"£- so that the opportunities of the New Economy can
be widely shared in the APEC region and encouraged HCBCG to finish
their work by SOM | 2002, with the active participation of all working
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29.

30.

fora and economies. Minigers urged implementation of the human capacity
building prdects, including Information Sharing and Bes Practices on
Teleworking and Preparing Human Resources for the New Economy.
Minigters also welcomed Thailands proposal to explore the possbility of
networking schools in APEC economies and ingructed SOM to examine
the proposal.

Ministers welcomed the outcome of the Fourth APEC Human
Resources Development Minigerial Meeting, held in Kumamoto, Japan and
commended the sdignificant progress in achieving human resources
development goals. Minigters resolved to increase APECs underganding of
the forces that shape and drive the New Economy, inter aia, by increasing
access to quality basic education, skills training-retraining and lifelong
learning to address the challenges that it presents to the workforce of the
214 century, and to foser an environment which assures greater access to
the opportunities generated. Minigers welcomed the meetings focus on
knowledge and skills development, formulaion of proactive labor market
policies, and involvement of gakeholders such as labor and business.

Ministers expressed their appreciation to the APEC Education
Foundation for its leadership in launching the APEC Cyber Education
Cooperation Consortium and recognized the Foundations potential as a
useful vehicle for HCB efforts, especially in the area of cyber education
cooperation. Minigers encouraged further participation in the work of the
Foundation and the Consortium by member economies, business, academia
and other dakeholders with a view towards realizing an APEC cyber
education community .

Ecotech |ssues

31

32.

Minisers endorsed the SOM Report on Ecotech and its
recommendations. Minigers reaffirmed the role of Ecotech in contributing
to sudainable growth and achieving common prosperity. Ministers
commended the progress made this year in advancing the Ecotech agenda
and reinforcing the complementarity of TILF and Ecotech. Minigers also
recognized the need for APEC to interact with bilateral, regiona, and
international organizations and financial ingitutions with a view to fogering
cooperation, broadening support and leveraging financial resources to boost
Ecotech activities.

Since its inception, SOM Subcommittee on Ecotech (ESC) has played
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a ggnificant role in managing and coordinating Ecotech activities to ensure
a more effective and action-oriented agenda. Ministers endorsed the work
that ESC has done over the pag year and expressed appreciation to Dr.
Medhi Krongkaew for his excellent contribution as the ESC Chair.
Minigters also welcomed Ambassador Elard Escala from Peru to serve as
the incoming ESC Chair and the Senior Official of the Philippines as the
Vice Chair for the next two years commencing in 2002. Minigers also
directed Senior Officials to review the function and mandate of the ESC
with a view to making recommendations to the next Minigerial Meeting on
any adustments required to ensure the mog effective possible leadership
and coordination of APECs Ecotech work.

33. Ministers welcomed the development of Ecotech Action Plans (EAPS)
in the area of Human Resources Development as a pilot and affirmed its
role in subgantially enhancing the opportunity for cooperation in field of
HRD, and facilitating a more focused and intensified agenda. Minigers
welcomed the submission of EAPs by 16 economies and encouraged
continued and broader participation.

34. Ministers commended the completion of updating Osaka Action Agenda
(OAA) Part Il and its Annex. Minigers reaffirmed the role of OAA in
shaping the road map for APEC in the new century. The revised OAA
Part |l incorporates new initiatives and priorities since 1995, and will
continue to function as a fundamental guide in future Ecotech activities.
Minigers also ingructed Working Groups to make sure their future
activities are consigent with the updated OAA Il and include in their
annual report to the SOM information on the implementation of OAA |l so
that progress can be monitored.

35. Ministers commended the completion of the firea APEC Science &
Technology Policy Forum held in Penang, MalaysiaE~ which was organized
by the Indudrial Science and Technology Working Group (ISTWG). The
Forum identified numerous recommendations for building innovation
capacity within APEC economies and fostering linkages among science,
technology and innovation communities across APEC. Noting the
contribution to the success of the Forum made by the participation of
academic, business, and other non-governmental groups, Minigers urged the
ISTWG to continue to involve these gakeholders in implementing these
recommendations.

APEC Food Sysem (AFYS)
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36.

Reaffirming the importance of addressing the three areas of the AFS
on rural infragructure development, promotion of trade in food products,
and dissemination of technological advances in food production and
processing, Minigers welcomed and endorsed the SOM report on the
implementation of the AFS. They aso aked the Senior Officials to give
further thought to ways to increase the momentum in AFS implementation,
requesed SOM to report annually on progress in implementation of the
AFS recommendations, and ingtructed officials to examine how to respond
to ABACs recommendations on the AFS in 2000 and 2001.

Biotechnology

37.

38.

Minigters reaffirmed the importance of trangarent and science-based
approaches to risk assessment and management in the introduction and use
of biotechnology products, and of technical cooperaion, and information
exchange on new technology and capacity building in this area. They
recognized the importance of economies efforts to enhance consumers
awareness, confidence and understanding of biotechnology products to
facilitate the realization of the potential benefits of this technology.

Minigters endorsed the SOM Report on Agricultural Biotechnology and
asked Senior Officials to report on progress next year. They welcomed the
initiative to hold a policy-level dialogue on agricultural biotechnology and
requesed Senior Officials to report on progress in 2002.

Infectious Disease

39.

In recognition of the chalenges posed by infectious diseases, Minigers
endorsed the APEC Strategy to address HIV/AIDS and other infectious
diseases and commended the efforts and contribution made by ISTWG in
developing the drategy in less than a year. Minigers aked related APEC
fora, notebly the ISTWG to take actions as laid out in the Strategy in the
six categories of electronic networking, surveillance, outbreak response,
capacity building, partnering across sectors, and political and economic
leadership. Minigers also noted that the APEC Healthcare Services
Accreditation Prgect and a prgect to conduct training in infectious disease
aurveillance were approved a the 21t meeting of the ISTWG in Penang,
Malaysa. Minigers welcomed these initiatives in response to the APEC
Infectious Disease Strategy and requested ISTWG to report outcome to the
SOM.
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Strengthening the Functioning d M arkets

40.

%]

Ministers commended the sdgnificant efforts made by member
economies in drengthening the functioning of markets, which complement
the APEC trade and invedment liberalization and facilitation process.
Acknowledging the importance of developing transparent, favorable and
predictable policy as well as legal and regulatory environment for business,
Ministers:

Took note of the progress made regarding the APEC-OECD
Cooperative Initiative on regulaory reform led by Peru, welcomed the
outcomes arising from the Opening Conference of the Initiative held in
Singapore, the Firg APEC-OECD Workshop on Regulatory Reform held
in Bejing on 19-20 September 2001 and commended Mexicos offer for
hoging the Second Workshop;

Took note of the work of the coordinating group on Strengthening
Economic Legal Infragructure led by Audralia, Japan and Peru,
particularly the completion of Menus of Options for Srengthening
Economic Lega Infragructure, caled for early implementation and the
development of cooperative prgects in capacity and ingitutional
building, corporate law and competition policy, based on the
Cooperation Framework, and urged continuous efforts in building
capacity and skills of individuals, ingtitutions and agencies in developing
and applying commercial, corporate and competition law;

Took note of the progress made in the cooperation program in the
area of SME and New Business Support, and welcomed the progress
achieved in the Cooperation Programs, which consigs of holding
seminars, digpatching experts and related activities, based on the
Evolving Cooperation Initiative by Japan;

Endorsed the Guidelines for Good Corporate Governance Practice
developed by PECC and encouraged APEC members to implement the
Guidelines on a voluntary bass;

Welcomed the Guidelines of Begt Practices for Entrepreneurship and
Sart-up Companies, which was the principal outcome of a Symposium
in this regard held on Augus 2-3 2001 in Chinese Taipei, and
encouraged relevant APEC fora to apply the Guidelines to their future
work; and
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@ Recognized the importance of capacity building for the implementation
of APEC Principles to Enhance Competition and Regulatory Reform,
and welcomed further work in this area, such as training programs.

New Economy |ssues
E-APEC

41. The information technology revolution is one of the mgor forces
trandorming the world and the APEC region into the 21s century.
Minigters reaffirmed their confidence in the immense potential of
Information and Communications Technology (ICT) and its applications in
upgrading the welfare and living gsandard of our people in the APEC
region. Ministers emphasized the importance of the development of New
Economy, the ICT revolution and its applications.

42. As ingructed by the Leaders, a long-term, forward-looking and
action-oriented e-APEC Srategy has been formulated by developing and
expanding the Action Agenda for New Economy this year. Minigters
commended the efforts made by the e-APEC Task Force, and endorsed the
e-APEC Srategy, which demongrated APECs resolve to spur ICT
development with the vision of an approaching digital society. Minigers
urged members to take concrete and concerted actions to implement the
e-APEC Srategy so as to maximize the benefits of the ICT revolution,
address the digital divide and benefit from the opportunities presented by
the emerging New Economy.

43. The e-APEC Strategy consists of the following three pillars:
: Create an environment for d&rengthening market structure and
ingitutions;

Minigers urged economies to implement appropriate policies and
actions to promote sudainable and sound macroeconomic policy
framework, sugained dructural reform, an effective competition
regime, good financial and corporate governance, etc. and actions to
promote sustaingble growth.

Create an environment for infrastructure invesment and technology

development;
Minigers encouraged economies to create a policy environment
conducive to competitive investment and the widespread uptake of
beneficial technologies.

Enhance human  capacity building and  entrepreneurship
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44,

development.
Minigers urged economies to take actions to improve human capacity
building and promote entrepreneurship. Miniders also encouraged
economies to develop innovation-oriented policies and promote the
participation of SMEs in New Economy activities.

Ministers urged member economies to take concrete actions to turn the
e-APEC vison into reality, which would definitely help facilitate spreading
the benefits of the New Economy, enhancing the momentum of economic
development and revitalizing not only regional, but also the globa
economy. Minigers encouraged member economies and relevant APEC fora
to implement the e-APEC Srategy through broad cooperation and
collaboration. In this regard, Minigers directed Senior Officials, in
cooperation with the Finance Deputies, where appropriate, to facilitate and
oversee the process of implementing the Srategy and report the outcomes
to the responsble Minigers a their next years meeting in Mexico.
Ministers welcomed the report on progress in developing the Network of
ills Development Centres and encourage full participation by members.

E-commerce

45.

46.

47.

Ministers noted and welcomed the progress made by Electronic
Commerce Seering Group (ECSG) on promoting and coordinating
E-commerce-related  activities across APEC sub-fora, including the
completion of the APEC 2001 Electronic Commerce Socktake. In this
regard, Minigers endorsed the recommended work program on E-commerce
in APEC. Minigers also endorsed the proposal by the ECSG to develop
APEC guidelines for online consumer protection and noted the proposa to
organize a public/private sector forum regarding online privacy and
E-commerce during 2002.

Noting the different roles of private and public sectors in promoting
the development of E-commerce as well as the needs to grengthening the
linkage between them in this field, Minigers endorsed the proposal of the
edablishment of the APEC E-commerce Business Alliance. Minigers also
welcomed the proposal to drengthen economic and technical cooperation in
the area of E-commerce with a view to narrowing the gap between
member economies in the application of E-commerce.

Ministers welcomed Individual Action Plans on Paperless Trading
submitted by some member economies, encouraged other member
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48.

economies to participate in the delivery of Paperless Trading IAPs, and
ingructed SOM to report on progress to the MRT Meeting in 2002.
Ministers also welcomed the report on Pagerless Trading: Bendits to
APEC, and encouraged APEC members to reduce regulatory and
ingitutional barriers to paperless trading.

Minigters recognised the growth of global electronic commerce and the
importance of a legal and policy framework which both ensures business
and public confidence and avoids unnecessarily redrictive trade barriers
while respecting national policy objectives in order to allow E-commerce to
develop its full potential to create new opportunities for trade.

Other Existing and New Initiatives

49.

50.

51

Ministers welcomed the progress report made by lead economies on
various exiging and new initiatives on e-APEC activities. Minigers
welcomed the implementation of Phase | of the prgect on Transorming
the Digital Divide into a Digital Opportunity by Chinese Taipei and urged
the early implementation of Phase Il work in 2002. Minigers welcomed
Koreas offer to host a high-level conference on drengthening APEC
cooperation for establishing e-government, and a seminar on empowering
people with disabilities in the Information and Technology (IT) age in
2002. In regponse to Viethams New Economy Initiative on Strengthening
the Legal Framework for ECommerce, Miniders agreed to convene an
E-Commerce Legal Infragructure Workshop at the 25th TEL meeting in
2002 in Hanoi, Vietnam.

Minigters reaffirmed commitments to triple access to the Internet by
2005, and to ensure that all groups within an economy have access
individually or through community-based services to the Internet by 2010;
and they commended the TEL for developing a Digital Divide Blueprint
for Action and caled for its completion and implementation.

Ministers welcomed efforts and policy findings by TEL on ICT
development and diffusion, for the creation of a policy environment in the
APEC region for universal access, the liberalization of the market, the
realization of digita opportunities, and the security of information
infragructure and networks. Minigters recognized the important role of the
private sectors in developing and diffusng ICT and encouraged enhanced
cooperation among members and al dakeholders with the effective
leadership of governments in upgrading capacity into a digita and
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prosperous future. In this regard, Minigters indructed the e-APEC Task
Force, TEL, ECSG, HRD, and SME WGs, and other APEC fora to
continue their endeavors in carrying forward the e-APEC activities in
various areas within APEC and enhance their cooperation in ICT
development in the region.

Development of SMEs

52. Ministers welcomed the outcomes from the 8th SMEs Minigeria
Meeting held in Shanghai under the theme of New Century, New
Challenges: Innovaion and Environment for SME Development . They
acknowledged the vita role and importance of SMEs in promoting
economic recovery and long-term sugtainable economic growth. Ministers
urged member economies to consider the key drategies recommended by
the SME Minigerial Meeting in the development of SMEs and continue to
examine thoroughly the obdacles faced by SMEs. The recommendations
identified are: Advancing Technological Innovation through Cooperation,
Facilitating Financing and Improving the Environment for SME
Development.

53. In times of economic uncertainty, Minigers acknowledged the need to
redouble efforts to support growth and development of small and micro
enterprises. Recognizing the importance of enhanced cooperation in human
capacity building and information sharing for the benefit of SMEs across
the Ada Pacific region, Minigers welcomed efforts by the Philippines and
Canada as lead economies to further on-going SME programs for training
and certification of APEC SME Counsdlors and developing commercial
aliances under the Business Partnership Initiative for SMEs. Minigers
welcomed the International Cooperation Forum on Innovative Management
ills to be implemented by Russia in 2002 and encouraged active
participation by all economies. Recognizing the benefits to SME policy
makers to better serve SME condituencies across APEC, Minigers aso
endorsed the Voluntary Vistor Program for APEC SME Government
Officias and called for the United Sates to hold the program next
soring and report on results to the 9th APEC SME Minigerial Meeting in
Augugt 2002.

Sectoral Ministerial M eetings
54. Minigters took note of the report presented by Peru regarding the

posgponement of the 3rd Trangportation Minigerial Meeting due to the
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55.

56.

57.

cancellation of the Minisgers of several members after the terrorist attacks
in the United Sates last September, and welcomed Perus offer to hog the
event in March 2003.

Ministers welcomed the progress made towards assiging economies to
implement the operational plan under Transportation Working Group
including the progress in implementing the recommendations for more
competitive air services on a voluntary basis. Minigers noted the ongoing
efforts in trangortation safety and security, and supported efforts to
promote international cooperation for the suppression of terrorism, piracy,
and armed robbery.

Ministers welcomed Koreas offer to hog the 1¢ APEC Ocean Related
Ministerial Meeting in 2002 and recognized that, it would contribute to
drengthening cooperation on susainable marine and fisheries resources
development.

Ministers acknowledged that the review on the implementation of
initiatives of APEC Sectora Minideria Meetings is vita to ensuring the
overall effectiveness of the APEC process. Minisgers commended officias
for their efforts and directed them to urge APEC fora to continue to
implement the decisons and initiatives of various Sectoral Ministerial
M eetings.

Promoting Sustainable Economic Growth

Economic Committee Report

58.

Minigters endorsed the Economic Committee (EC)s Report for 2001
and welcomed the progress made in its four core prgects: (1) 2001 APEC
Economic Outlook; (2) the New Economy and APEC; (3) the Benefits of
TILF; (4) the Implementation Plan for KBE Recommendations. Minigers
welcomed the 2001 APEC Economic Outlook egpecially its thematic study
on financial development and economic growth, which is particularly timely
in face of the current global economic dowdown and member economies
collective resolve to foster long-term economic vitality. They also endorsed
The New Econony and APEC report that offers a conceptual framework
and useful elements for creating an environment in which the New
Economy could develop. Ministers acknowledged the importance of the
Benefits of TILF prdects, which emphasized the creation of more open
and free trade and invesment environment. Minigers urged the continuous
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implementation of the KBE Recommendations and indructed the EC to
continue its work on KBE issues.

| nteraction with the Finance Ministers Process

59.

60.

61

62.

Ministers welcomed the outcomes from the 8th APEC Finance
Ministers process, and were encouraged by the efforts and contribution
made by the Finance Minigers under the policy theme of  Growth with
Redructuring, Sability and Equity in the year of 2001 They
acknowledged the important role of the Finance Minigers process in taking
appropriate policies in a timely manner and condructing a dronger
macroeconomic foundation for the region in the long run.

Ministers welcomed the practice of dgrengthening linkages and
communications between the Finance Minigers process and the SOM
process in 2001 with a view to ensuring the work programs coordinate and
complement each other. Given the current global and regional economic
downturn, Minigers further underlined the importance of continuing the
inter-process briefing and exchange of views between the Finance Miniders
process and SOM on a regular basis so as to facilitate information sharing
and coordination.

Ministers welcomed the APEC Finance and Development Program
proposed by China, which aims at enhancing capacity building in the areas
of financial market management especially for developing economies across
the APEC region.

Ministers aso welcomed the report Towards Better Company
Accounting and Financial Reporting prepared for and accepted by the
APEC Finance Minigers, and encouraged member economies to raise
awareness of the importance of robug financia reporting, accounting,
auditing and enforcement practices supported by a sound legal, professional
and regulatory infragructure.

Social Impact d the Crisis

63.

Ministers welcomed the recommendations of the Ad Hoc Task Force
on Srengthening APEC Social Safety Nets (SSN). They endorsed the
proposed edablishment of an APEC SSN Capacity Building Network that,
in the firg ingance, would focus on capacity building to implement the
SSN recommendations made by the Finance Minigers and in the gsudy
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conducted in the HRDWG. Minigers welcomed the proposals by Korea and
Thailand to co-organize an international meeting to address specific capacity
building issues on SSN.

Energy

64.

Energy security dands as an important issue for economic development
and regiona prosperity. In light of the terrorig attacks in the United Sates,
Minigters directed the EWG to intensfy its work on drengthening the
security and reliability of affordable energy to all in APEC, through such
means as exchange of information and experience on oil sockpiling, on
facilitating energy efficiency and conservation, and on facilitating improved
gability in the provision of energy supply to meet demand. They called for
further energy technology development, exchange, application and
deployment, and for the facilitation of a diverse and efficient supply mix
to avoid the risks posed to the economy by volatility in the international
oil market. Minigers welcomed the progress made on the Energy Security
Initiative and directed the EWG to implement the concrete work in the
progress report on the Initistive. They adso called on economies to
encourage greater private sector involvement in the EWG work program
and the EWG to cooperate closely with the EWG Business Network.
Minigters requested Senior Officias to report in 2002 on progress made in
the Initiative.

Interaction with the Community

Dialogue with ABAC

65.

Minisers welcomed the ABAC Report to Leaders, Common
Develgpment through Market Opening, Cgpacity Building and Full
Participation. They noted the four key messages to the Leaders, calling on
APEC economies (1) to accelerate progress towards the Bogor Goals of
trade and invesdment liberalization and facilitation; (2) to demongrate srong
support for the launch of new WTO round; (3) to take decisive measures
to dimulate economic growth and accelerate financial reforms;, and (4) to
adopt a balanced approach to globalization that combines market opening,
capacity-building and full participation. In light of the broadening and
deepening of regional and globa economic integration, Minigers noted that
the four messages presented by the ABAC Report contribute to the APEC
process in the new century. Minigers recognized that regular consultation
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with business, including SMEs, would ensure that APEC work remains
focused and has practical usefulness for business. Minigers also noted the
importance of the BizAPEC webste for APECs engagement and
communication with business.

Y outh

66. Ministers commended China and Canada for their initigtive in
organizing the highly succesful APEC Youth Fegival/Young Leaders and
Entrepreneurs Forum, welcomed in particular the complementarity between
this event and APEC work in connection with engagement with the private
sector, the new economy and human capacity building, and encouraged that
complementarity with the APEC agenda be a key characterigic of future
APEC prgects aimed at young people.

67. Ministers commended Mexicos offer to organize the 2002 APEC Y outh
Fegival.

Framework for Integration of Women

68. Ministers commended Ad-hoc Group on Gender Integration (AGGI)s
achievements over the pas two years and endorsed SOMs report on the
Implementation of the Framework for the Integration of Women in APEC.
They endorsed SOMs recommendations including the extenson of AGGIs
term to the end of 2002 in order to enable it to complete its work.

69. Ministers emphasized the importance of and their commitment to the
involvement of women in the activities of APEC. They instructed officias
and APEC fora to continue to ensure tha women are involved in and
benefit from their work. Minigters tasked officials to complete the
development of monitoring mechanisms to ensure the sustainability of
gender maingreaming initiatives in APEC.

70. Ministers welcomed Mexicos offer to hog the Second Minigerial
Meeting on Women in 2002, and urged members to ensure full
participation in the lead up to and during the meeting. Minigers took note
of the proposed research prgect on fogering SMEs and micro-businesses
through 1T capacity-building for women.

Communications and Outreach Strategy
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71.

72.

The movement towards global integration presented the greatest
opportunity to deliver higher living sandards and improved socia
well-being for APEC communities. Minigers reaffirmed that the benefits of
globdization should be shared by and be better communicated to APEC
communities. In this regard, Minigers welcomed the report on
Globalisation and Poverty: Turning the Corner . Miniders also noted
thaa ABAC has expressed its intentions to improve its outreach and
encouraged continuous efforts in fodering productive partnership and
cooperation with the private sector.

In this regard, Minigers accepted the SOM Report on APEC
Interaction and on Public Outreach and Communications, reinforcing the
importance for APEC of ensuring appropriate community engagement and
input in its work, and endorsed the APEC Communications and Outreach
Strategy. In this connection, they welcomed commitments by economies to
provide resources to support APEC-wide work in outreach, as well as to
encourage domegic programs that explain APEC's work and the benefits of
open markets. Minigers further ingructed relevant APEC fora to identify
and invite the participation of outside groups that can make a contribution
to their work. Minigers also directed Senior Officials to make further
progress in examining the possbility of simplifying the management and
adminigration of the guidelines on non-member participation within the
exigting policy principles and report the result next year.

M anagement | ssues

2002 Budget

73.

74.

Minigters endorsed the SOM Chairs report on budget and management
issues and approved the contributions from member economies for 2002 to
the APEC Centra Fund totaling US$3,338,000 and the 2002 budget
totaling U S$8,576,395.

Minigters further ingructed Senior Officials to continue their work in
improving efficiency and effective use of time in al APEC fora,
particularly by undertaking further work in the area of reporting
requirements and prgect-related procedures, as well as clarifying a sandard
expectation of Secretariat support for APEC fora, and to report to the next
Minigterial meeting on the progress made.

APEC Secretariat
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75.

Minigters took note and welcomed the report of the Executive Director
of the APEC Secretariat, and expressed their appreciation to Amb. Zhang
Yan and the gaff of the Secretariat for their devotion and contribution to
the APEC process. Minigers also thanked the Singapore government for its
generosity in congtructing a new office building for the Secretariat to be
ready in 2002.

Other |ssues

Statement by Observers

76. Minigters took note of the datements by ASEAN Secretariat, PECC
and PIF.

APEC 2002

77. Minigters thanked Mexico for the briefing on preparations for the

Fourteenth APEC Ministeriadl Meeting and the Tenth APEC Economic
Leaders Meeting in Los Cabos, Mexico. The preliminary lig of priority
issues embodies, inter aia:

Growth policies for the new economy, including appropriate trade and
invesment, macro-economic, financial and business facilitation policies;

Building capacities to reap the benefits of economic development
including the promotion of SMEs and micro-enterprises,

Making APEC a more relevant forum to our people, including
fodering greater participation of youth and women, sepping up our efforts
in communicating the benefits of globalization and the improvement of the
functioning of APEC.

The overall framework is to implement our shared vison of expanding
the benefits of economic growth and development.

Future Meetings

78.

Minigers noted the 2003 to 2005 Minigerial Meetings will be held in
Thailand, Chile and the Republic of Korea regectively.
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(Agenda for 23rd HRDWG M eeting)
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23rd APEC HRD WG MEETING
June 2001
M exico

DRAFT AGENDA
As d June 15th, 2001

Tuesday, 26 June 2001

09:00 ~ 10:00

Newcomers Orientation Session (LS Special Assigtant)

Two ecial assistants for the Lead Shepherd will give a brid outline d the
organization d the APEC HRDWG and introduce the agenda.

10:30 ~ 12:00
4th HRD MM planning committee meeting/report (Co-chair with LS)
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The 4th HRD MM planning committee will meet and report back to the plenary
following their discussions.

14:00 ~ 16:00

Lead Shepherd Advisory Committee Meeting (Lead Shepherd)

Pregpare agenda and discuss results from rounds 1 & 2 d the virtual LSAC
meetings.

W ednesday, 27 June 2001

‘Opening Session |

09:00 ~ 09:20 (10 min.each)

@ Opening Remarks by the Miniger of Ministry of Education, Dr.
Reyes Tamez
@ Welcoming Statement by Executive Director, Ambassador Zhang

Yan from APEC Secretariat

09:20 ~ 09:40 (20 min.)

Business Arrangements (Host M exico/Lead Shepherd)
The host will brid the participants on logistical arrangements and the
Lead Shepherd will supplement additional irf ormation f needed.

Plenary Session |

09:40 ~ 09:50 (10 min.)

Opening Remarks by Lead Shepherd of HRDW G
The Lead Shepherd d the HRDWG will give gpening remarks on the
ol ectives d the agenda d the 23rd meeting, and highlight key issues on
which the Networks and HRDWG Group members will need to focus on in
the 23rd meeting.

09:50 ~ 10:00 (10 min.)
APEC 2001's Theme (China)

The APEC 2001 chair econonmy, China, will give briding on APEC 2001
theme
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10:00 ~ 11.00 (60 min.)

Outcomes of Joint Fora Meeting, SOM | and SOM I

Lead Shepherd will brid on the outcomes d the & orementioned meetings and
ask for members views on HRDWGs contribution to Review on OAA Part
Il and ECOTECH Action Plan

11.00 ~ 11:15
Break

11:15 ~ 12:00 (45 min)
Human Cgpacity Building Initiative
5.1 High Level Meeting on Human Cgpacity Building, Bejing, 15-16 May
2001 (Brunei & Ching
Brunei & China will brié on the outcomes d the meeting.

5.2 Human Capacity Building Coordinating Group
Prd. Haworth & Dr. Shepard will moderate the discussion on the
Growps work
- HCB Strategy
- Annual Report on HCB

12:00 ~ 13:30
Lunch Break

13:30 ~ 13:55 (25 min)

Report on Preparationsfor 4th HRDMM 2001 (Jgpan)
Jgpan will brié on the outcomes d the Planning Committees meeting in
preparation for  4th HRDMM to be held in Kumamoto on 29-30
September 2001 under the theme d "Human Resource Development for
Both the Advancement d Sociely and the Sharing d Progerity with
Pemle in the Context d Globalization".

13:55 ~ 14:10 (15 min)

Report on Follow-up from 2nd AEMM 2000 (EDNET)
EDNET Coordinator will brié on follow-yp from the 2nd AEMM 2000
held in Singgpore April 2000, the main theme d which was "Education
for Learning Societies in the 21st Century" in the areas d irf ormation
technology, teaching systems, education management gystems and exchange.

14:10 ~ 14:20 (10 min)
Report on Recent Activities in Other APEC Fora (APEC Secretariaf)
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APEC Secretariat will bridly highlight recent develgpments in other APEC
fora d relevance to the HRD Working Grouwp.

14:20 ~ 15:10 (50 min)
Cross-cutting |ssues: Report from f ocal points and lead economies
Focal points and lead economies to bridly highlight developments.
. SMEs (Philippines) (5 min)
. Sugainable Development (USA) (5 min)
. Framework for Integration of Women in APEC (25 min)
@ AGGl published a Framework on the Integration d Women
and is conducting a series d activities to inplement it. AGGI
Mr. Francisco Cos-Montiel, the Head d the Gender Planning
Unit d the National Institute for Women d Mexicg is to
provide imput on direction d inplementation on Integration d
Women in APEC
4] The focal point will review activities which have been going
on.(Canada)
. Youth (15 min)
4] Thailand will brid on the outcomes d the APEC Youth
Networking prgect (Bangkok, Thailand; July 2000
4] Korea will brié on the outcomes d the APEC Youth SKills
Canp (Ulsan, Korea; Sgtember 2000  Presentation will be
made within this session
4] China will brid on the ucoming APEC Youth Festival
(Bejing & Shanghai; July 200J)

15:10 ~ 15:25
Break

15:25~ 15:55 (5 min. each
Questions and Comments on Reports Circulated in Advance for Irf ormation, and
Acknowledgement into the Meeting Record
Lead Shepherd will invite comments from members on reports tabled. No
dwplicated
presentation with the presentation made in network meetings is
prderred
UMAP (Australig)
APEC Youth Skills Canp (Kored)
APEC Vocational Training Program (Kored
Education Hub (Singapore
Business Volunteer Program (Thailand
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APEC Cyber Education Cogperation (Koreg

15:55 ~ 16:05 (10 min. each)

Presentation from Cff icial Observer(§ (PECQO
PECC representatives to brid on HRD-related matters in their regective
organizations.

16:05 ~ 17:00 (55 min)
12. Presentation on drdt Annual WorkPlan d HRD WG (LS fice

Thursday, 28 June 2001

Network M eetings

Friday, 29 June 2001

07:00 ~ 08:30
Drafting Committee Meeting

09:00 ~ 10:00 (60 min.)
13. Report from Coordinators (3 coordinators)
Three Network Coordinators will brief their progress respectively

Closing Session |

10:00 ~ 11.00 (60 min.)
14, Endorsement of New Project Proposals

11:.00 ~ 11:30 (30 min.)
15. Endorsement of HRDWG Annual Work Plan 2001 (LS)

11:30 ~ 11:50 (20 min.)
16. Future Meeting
Discussion and determination on the hog for 24th HRDWG Mesting

11:50 ~ 14:.00
Lunch Break / Draft Committee M eeting

14:30 ~ 15:00 (30 min.)
17. Adoption of Summary Conclusions
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18. Document Classification (APEC Secretariat)

(Report from HRDWG)
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THE 4TH APEC HRD MINISTERIAL MEETING
KUMAMOTO, JAPAN
SEPTEMBER 27-30, 2001

REPORT TO MINISTERS
THE APEC HUMAN RESOURCES DEVELOPMENT
WORKING GROUP
(APEC-HRD WG)

This report is for presenting to APEC HRD Minigters at their 4th
meeting in Kumamoto, Japan on September 27-30, by Lead Shepherd
and 3 Network Coordinaors of the APEC HRD Working Group. The
purpose is to report on progress of the HRD Working Group on those
areas identified for priority actions a the 3rd HRD Minigterial Meeting
in Washington, D.C., U.SA in July 1999, as well as on the Working
Group's overall activities.

Part One: Overview of APEC HRD Working Group

1 Challenges of the New Economy
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Economic growth, globalization, and the emergence of the new
economy have put us face-to-face with new challenges. Some of those
challenges which APEC economies face include: rapid sructura
adugment and economic change created through globalization and the
emerging new economy; the digital divide both in the international and
national level; kills gap; new demands for competent entrepreneurs and
new pressures on managers and owners of small and medium
enterprises; the  brain drain  created by globalization and the new
economy; and the importance of socia partnership among businesses,
governments, workers, educators and trainers. Under these circumstances,
we notice the significance of human resources development and the role
of the HRDWG in the 21g century. Hence, APEC is required to make
subgantia progress in HRD for both social and economic advancement
and for sharing of the prosperity.

2. Directives

In 1999, Auckland, APEC Leaders put people and their prosperity
a the forefront of their discussons, welcoming the more active
participation of women and the business sector in APECs work. In
2000, Bandar Seri Begawan, APEC Leaders addressed the challenges of
the new economy by insging on working on building capacity of both
people and ingtitutions. In 2001, Shanghai, APEC Leaders will
continue to provide directives towards HRD and human capacity
building efforts, which will be designed to transcend the boundary
between trade and invesment liberalization and facilitation (TILF) and
economic and technical cooperation (ECOTECH).

In the 3rd APEC HRD Minigerial Meeting in Washington D.C. in
July 1999, Minigers formulated 8 directives as the HRD Plan of Action
to address the impact of the regional financia criss, and to meet the
challenges as well as to take up the opportunities in the new
millennium. These directives include: (1) Facilitate and coordinae an
ongoing exchange of information on labor market sysem and socid
safety net issues, and effectively disseminate such information to APEC
member economies; (2) Identify and demondrate more effective ways to
work in cooperation with labor, business, and civil society, as
appropriate, and consigent with APEC guidelines, in considering
employment policy and labor market systems, social safety nets,
workplace practices, and other agpects of human resources development;
(3) Redructure itself to improve its coordination among the education,
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«Kills development, business, and labor activities, and to reflect Minigers
priorities; (4) Develop a program for capacity building and exchange of
information in the areas of labor market sysgems, social safety nets, and
building the workplace of the 21¢ century; (5) Regularly conault, in
developing and implementing the work program, with other regiona and
international organizations and representatives of government, labor,
business, and civil society; (6) Develop a prgect to exchange
information on bes practices for eliminating the worg forms of child
labor and promote educational opportunities for youth in the region; (7)
Continue to address and enhance womens participation in the labor
market by implementing a prgect to promote incluson in the
workplace; and (8) Develop a program reflecting the HRD priorities
identified by SME Minigters, including the mutua recognition of
professonal <kills across the region.

Part Two: Progress and Follow-up Activities of APEC HRD WG
1. Implementation of the Initiatives

The HRDWG has implemented and will continue to implement

initietives on a range of HRD
issues in response to the directions from APEC Leaders and Minigers.
To ensure high efficiency of such implementation, it will strengthen its
efforts to coordinate more closely with other APEC fora; to drengthen
network activities within HRDWG for better management of Leaders
directives follow-up; to effectuate better clearinghouse function for better
dissemination of prgect outcomes and effective evaluation of those
outcomes; and to incorporate lessons learned from those prgects into
policy-oriented initiatives.

APEC HRD has been and will be based on the following
principles, as daed in the Declaration on Human Resources
Development Framework and the 1995 HRD work plan: (1) The people
of the Asia Pacific are the mog important resources in economic growth
and development, one of whose goals is to enhance the quality of life
and well-being of the people in the region; (2) The development and
protection of human resources contributes to the attainment of such
fundamental values as the alleviation of poverty, full employment,
universal access to primary, secondary, and vocational education and the
full participation of all groups in the process of economic growth and
development; (3) Human resources development requires cooperaive
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action by public, and businesgprivate sectors, workers, and educationa
and training inditutions; and (4) In designing regional approaches to
human resources development, atention must be given to the diversty
of experiences and stuations in the region.

Brunei and China took the initiative in 2000 and 2001 to
strengthen human capacity building in APEC under the new economy by
opening up dialogues to discuss ways in which social partnership among
government, business, and education and training ingitutions can be
facilitated, applied or expanded more widely in the APEC region.

2. Follow-ups since the 3rd HRD Ministerial Meeting in 1999

Corresponding to the 8 directives from the Minigers provided in
the 3rd APEC HRD Minideria Meeting, HRD WG has: (1) developed
APEC and also self-funded prgects; (2) has endeavored to include
participation from other stakeholders of APEC in its programs; (3)
regructured itself from having five networks to three to improve its
coordination among the education, skills development, business, and
labor activities, and to reflect Minigers priorities: Education Network
(EDNET); Capacity Building Network (CBN); and Labor and Social
Protection Network (L SPN); (4) has developed/been developing several
prg ects which address targeted issues, for ingance, Socia Safety
Programs in the Region ; (5) recently sponsored programs, including
Beg practices on labor-management-government relations in the
workplace, and involved representatives from various sectors; (6) held
a conference on  Beg practices for eliminaing the worst forms of
child labor and will follow up with another prgect to raise awareness
on this issue; (7) additionally, has developed a new prgect to enhance
women's earning capacity. Gender consideration is also incorporated in
the HRD WG program a the prgect development and implementation
gages among others; and (8) the HRDWG has completed the APEC
Engineer program, which has been taken up by interesed members. A
smilar prgect for
the APEC Architect is being developed.

3. Achievements in the Recent Years
(1) Developing Human Capital

Activities conducted in the broad area of developing human capital
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cover all the work undertaken, either as APEC-funded prgects or
sponsored by economies themselves, in the three networks of the HRD
WG: EDNET, CBN, and LSPN. In the area of labor and socia
protection, a seminar on bes practices in labor-management-government
was held back-to-back with the HRDWG meeting in June, as was a
conference on best practices for eliminating the worg forms of child
l[abor. In education, a seminar was conducted on bes practices for
training vocational teachers. In cooperation with the APEC Education
Foundation, the WG aso embarked on a prgect to share education
resource material through the Knowledge Network. In the broad area of
capacity building, an anayss of al APEC economies has been
undertaken to provide the basis for a series of case dudies on HR
management policies and practices that focus on key areas of
organizational and indusgtry performance measures in the APEC region.

(2) Developing Stable, Safe and Efficient Capital Markets

A prgect on corporate and nonprofit governance is being
developed to create a diadlogue on alternative perspectives and principles
of governance for publicly-held corporations, as well as for private-and
family-owned firms, and for date-owned enterprises. It will examine
their implementation and use in the context of the APEC region, and
will make recommendations for modifications to exiging practice.

(3) Srengthening Economic Infragructure

The HRDWG continued its work in education, including education
in rural areas. Work in this area basically focuses on increasing the
quality of curricula and teacher gandards, which is one of the HRD
WG's main priorities as a whole.

(4) Harnessing Technologies for the Future

A series of educators exchange programs have been conducted to
exchange information, expertise and experience between educators in the
APEC region, with a focus on the use of information technology in
education.

(5) Safeguarding the Quality of Life Through Environmentally
Sound Growth

Qupporting the management of sudainable growth an
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development  is one of HRD WG's drategic priorities from which the
annual work program is formulated. Activities conducted under this
priority include programs to upgrade the workforce kills base that aim
for sugainable economic development in the long run, and to train the
workforce on international quality assurance systems, particularly on
standards-based quality and environmental management sysems.

(6) Developing and Strengthening the Dynamism of Small and
Medium Enterprises

The APEC Speskers Bureau on Standards-Based Management is a
notable prgect in which the HRD WG collaborates with CTI and the
SCSC in addressing the need to enhance SMEs competitiveness and
capacity on dsandards-based management. A forum on cross-cultural
underganding of implementation of dandards and accreditation is
expected to contribute towards SMEs competitiveness in the context of
supply chain management.

The HRD WGs Saement of Medium Term Srategic Priorities
includes a focus area to increase the quality of curricula, teaching
methods and indructional materials in education, training, and <kills
development a all levels, with a particular focus on preparing for the
trandtion to the 214 century (i.e. from basic education, through
vocationa and technical <Kills training, to professional and executive
development for management of change). APEC funds several prgects
under this priority, some of which include: (1) Capacity building of
executives in international business management; (2) Enhancement of
underganding of commercial disputes resolution mechanism; (3)
Ascertainment of the nature and extent of <kill shortages and training
needs faced by multinational enterprises; (4) Providing a sysematic
descriptive analysis of key human resources management policies and
practices at a macro-level in APEC economies; (5) International Quality
Asaurance Sysem in collaboration with CTI; (6) Cyber education
program; (7) APEC Youth Skill Camp; (8) and HRD for Venture
Business prgect which focuses on entrepreneurship.

Part Three: Joint HRD Activities in APEC
The Working Group has been actively participating in HRD-related

developments in APEC. The review exercise of the Osska Action
Agenda aso saw the Working Group updating its Action Program and
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bringing it more in line with the WGs focus on HRD in recent years.
The WG also continued to keep track of developments in other APEC
fora in order to build on their work, pursue collaboration and share
expertise as well as information. The joint activities concerning SMEs
(Small and Medium Enterprises), gender consideration, establishment of
LMI (Labor Market Information) database, training of managers and
entrepreneurs, and other activities show such collaborative efforts of
HRDWG with other APEC fora.

The HRD Working Group well recognizes the need for close
collaboration and coordination of HRD-related activities within APEC
due to its cross-cutting nature. Recognizing the importance of
ECOTECH as one of the two pillars of APEC, and HRD as a priority
area in ECOTECH agenda, the HRD WG agreed to express its support
by further grengthening ECOTECH activities responding to the call of
Leaders and Minigers at the 20th Meeting in Hong Kong, China held
in May 1999. Following agreement of the WG, the Lead Shepherd
submitted to SOM a report entitled Srengthening ECOTECH
Activities through HRD . It is hoped that greater emphasis would be
placed on HRD activities in drengthening ECOTECH, increased
coordination be egablished to avoid duplication, and more resources
would be alocated to support HRD ECOTECH activities across APEC.
Pursuing a close working relationship with the ECOTECH Sub
Committee (ESC), the Lead Shepherd of HRD WG dtended the
second ESC meeting in May 2001 and in turn the ESC was
represented at the annual HRD WG meeting in June 2001.

This year, the profile of HRD has been given further prominence.
Following up on lag year's Human Capacity Building (HCB) Initiative
which was endorsed by all APEC Economic Leaders, the APEC High
Level Meeting on Human Capacity Building was held in Bejing on
15-16 May 2001, jointly organized by His Excellency President Jiang
Zemin of China and His Mgedy the Sultan of Brunei Darussalam.
Minigers reaffirmed the importance of HCB, indructed senior officials
to prepare a HCB Srategy, and endorsed the recommendation to
improve the reporting and public outreach of APECs efforts in HCB
by tasing the Coordinating Group (HCBCG) to prepare an annual
report on HCB Srategy to Leaders and Ministers. The HCBCG is
supposed to report on HCB Srategy at the high-level meeting in
Shanghai in October 2001, and the HRDWG has been collaborating
with HCBCG in preparing for report on HCB Strategy. The WG fully
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recognizes the increasing challenges in terms of capacity building in
the new century and will take further actions to reinforce the HRD
capacity building of member economies in collaboration with the
HCBCG.

The reaulting Beijing Initigtive aims to jumpgart APEC work in
addressing challenges faced in the new economy, and lays the
foundation for enhanced HCB work in APEC based on a tripartite
model of cooperation involving the government, business and workers,
and the training and education sectors. It provides a drategic road map
to ensure more cohesve, comprehensive and mutualy complementary
HCB efforts in APEC across al sectors. The HRD WG in particular,
will be pursuing various ways and means to incorporate these ideas
into our work programs, and to adopt a social partnership among the
tripartite sakeholders.

In following up directives from Leaders and Minigers, members
of the Working Group have drawn on our experience in working
cooperatively and our appreciation and regpect for diversty. We have
applied these strengths to development of analysis and advice for the
congderation of Minisers on some of the key human resource
development policy issues facing APEC economies in the new
millennium. The focus of the 4th HRD Minigerial Meeting here in
Kumamoto on HRD for Both the Advancement of Society and
Economy and the Sharing of Prosperity with People in the context of
Globalization illustrates the Working Groups cognizance of the
globalizing economy and the needs for human resources to adapt as
well and as quickly as possible without losing momentum. To take
steps for implementing human resource development strategy in a new
century, HRD Working Group looks forward to the guidance of HRD
Minigers in how our continued work together in the HRD Working
Group can help to address these priority concerns for all of APEC for
human resource development.

Lead Shepherd and 3 Network Coordinators
APEC HRD Working Group

Kumamoto, Japan

September 2001
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APEC S&T POLICY FORUM
Human Capacity Building for Science & Technology for the New Economy
Penang, Malaysia
8-9 October 2001

JEONG TAIK LEE
THE LEAD SHEPHERD OF THE APEC
HUMAN RESOURCES DEVELOPMENT WORKING GROUP
(APEC-HRD WG)

Part One: Overview of APEC HRD Working Group
1 Challenges of the New Economy

Economic growth, globalization, and the emergence of the new
economy have put us face-to-face with new challenges. Some of those
challenges which APEC economies face include: rapid sructura
adugment and economic change created through globalization and the
emerging new economy; the digital divide both in the international and
national level; kills gap; new demands for competent entrepreneurs and
new pressures on managers and owners of small and medium
enterprises; the  brain drain  created by globalization and the new
economy; and the importance of socia partnership among businesses,
governments, workers, educators and trainers. Under these circumgances,
we notice the significance of human resources development, and APEC
is required to make subgantia progress in HRD for both social and
economic advancement and for sharing of the prosperity.
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2. Directives

In 1999, Auckland, APEC Leaders put people and their prosperity
a the forefront of their discussons, welcoming the more active
participation of women and the business sector in APECs work. In
2000, Bandar Seri Begawan, APEC Leaders addressed the challenges of
the new economy by insging on working on building capacity of both
people and ingtitutions. In 2001, Shanghai, APEC Leaders will
continue to provide directives towards HRD and human capacity
building efforts, which will be designed to transcend the boundary
between trade and invesment liberalization and facilitation (TILF) and
economic and technical cooperation (ECOTECH).

In the 3rd APEC HRD Minigerial Meeting in Washington D.C. in
July 1999, Minigers formulated 8 directives as the HRD Plan of Action
to address the impact of the regional financia criss, and to meet the
challenges as well as to take up the opportunities in the new
millennium. These directives include: (1) Facilitate and coordinae an
ongoing exchange of information on labor market sysem and socia
safety net issues, and effectively disseminate such information to APEC
member economies; (2) Identify and demondrate more effective ways to
work in cooperation with labor, business, and civil society, as
appropriate, and consigent with APEC guidelines, in considering
employment policy and labor market systems, social safety nets,
workplace practices, and other agpects of human resources development;
(3) Redructure itself to improve its coordination among the education,
«Kills development, business, and labor activities, and to reflect Minigers
priorities; (4) Develop a program for capacity building and exchange of
information in the areas of labor market sysgems, social safety nets, and
building the workplace of the 21¢ century; (5) Regularly conault, in
developing and implementing the work program, with other regiona and
international organizations and representatives of government, labor,
business, and civil society; (6) Develop a prgect to exchange
information on bes practices for eliminating the worg forms of child
labor and promote educational opportunities for youth in the region; (7)
Continue to address and enhance womens participation in the labor
market by implementing a prgect to promote incluson in the
workplace; and (8) Develop a program reflecting the HRD priorities
identified by SME Minigters, including the mutua recognition of
professonal <kills across the region.
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Part Two: Progress and Follow-up Activities of APEC HRD WG
1. Implementation of the Initiatives

The HRDWG has implemented and will continue to implement

initietives on a range of HRD
issues in response to the directions from APEC Leaders and Minigers.
To ensure high efficiency of such implementation, it will strengthen its
efforts to coordinate more closely with other APEC fora; to drengthen
network activities within HRDWG for better management of Leaders
directives follow-up; to effectuate better clearinghouse function for better
dissemination of prgect outcomes and effective evaluation of those
outcomes; and to incorporate lessons learned from those prgects into
policy-oriented initiatives.

APEC HRD has been and will be based on the following
principles, as daed in the Declaration on Human Resources
Development Framework and the 1995 HRD work plan: (1) The people
of the Asia Pacific are the mog important resources in economic growth
and development, one of whose goals is to enhance the quality of life
and well-being of the people in the region; (2) The development and
protection of human resources contributes to the attainment of such
fundamental values as the alleviation of poverty, full employment,
universal access to primary, secondary, and vocational education and the
full participation of all groups in the process of economic growth and
development; (3) Human resources development requires cooperaive
action by public, and businesgprivate sectors, workers, and educational
and training inditutions; and (4) In designing regional approaches to
human resources development, atention must be given to the diversty
of experiences and stuations in the region.

Brunei and China took the initiative in 2000 and 2001 to
strengthen human capacity building in APEC under the new economy by
opening up dialogues to discuss ways in which social partnership among
government, business, and education and training ingitutions can be
facilitated, applied or expanded more widely in the APEC region.

2. Follow-ups since the 3rd HRD Ministerial Meeting in 1999
Corresponding to the 8 directives from the Minigers provided in

the 3rd APEC HRD Minideria Meeting, HRD WG has: (1) developed
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APEC and also self-funded prgects; (2) has endeavored to include
participation from other stakeholders of APEC in its programs; (3)
regructured itself from having five networks to three to improve its
coordination among the education, skills development, business, and
labor activities, and to reflect Minigers priorities: Educeation Network
(EDNET); Capacity Building Network (CBN); and Labor and Socidl
Protection Network (L SPN); (4) has developed/been developing several
prg ects which address targeted issues, for indance, Socia Safety
Programs in the Region ; (5) recently sponsored programs, including
Beg practices on labor-management-government relations in the
workplace, and involved representatives from various sectors; (6) held
a conference on  Bed practices for eliminaing the worst forms of
child labor and will follow up with another prgect to raise awareness
on this issue; (7) additionally, has developed a new prgect to enhance
women's earning capacity. Gender consideration is also incorporated in
the HRD WG program a the prgect development and implementation
gages among others; and (8) the HRDWG has completed the APEC
Engineer program, which has been taken up by interesed members. A
smilar prgect for

the APEC Architect is being developed.

3. M ajor Points from the 4th HRD Minigterial Meeting

The man theme of the 4th HRD MM in Kumamoto from
September 27 to 30 was  Human resources development for both the
advancement of society and economy and the sharing of prosperity with
people in the context of globalization. In discussing one of the
aub-themes, which was on  Knowledge and kill development to bring
opportunity for success to all workers in the context of globalization
HRD Senior Officials agreed that mobilizing people with disabilities,
women, youth, and older workers who have been excluded from the
workforce until now has become an economic imperative, that bridging
digital divide has assumed a critical importance and everyone should be
able to access to information and communication networks, and that to
promote the collaboration between member economies is vital to bridge
the digital divide. Also, they discussed the increasing importance of the
mutual resgpect among gakeholders in  the dynamic international
environment being ushered by the new economy and by globalization.
HRD Minigers and Senior Officias shared the importance of the
cooperation among the centra and local governments, business and
private sectors, education and training sectors, labor, and other
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organizations are sgnificant and Bejing Initiative  would be the firg
gep for furthering this cooperation. Miniders proposed to further
grengthen the APEC Human Capacity Building drategy to explicitly
recognize the wide range of gakeholders, which contribute to human
resources development.

Minigers agreed to the following priorities for HRD WG, as it
continues to confront human resources development issues in this
context and seek to avoid duplication of efforts and enhance the
ugainability of gtakeholders partnerships. These include: (1) Addressing
the growing skills gap and preparing our people to respond to the
opportunities of the new economy through increased access to quality
basic education, relevant market-driven <Kills training, retraining and
lifelong learning; (2) Promoting efficient and equitable labour markets
through policies and services that smooth the transtion into jobs; (3)
Maximizing our labour force potential by tapping underutilized pools of
workers such as people with disabilities, women, youth, older workers,
under-employed workers and indigenous people; (4) Increasng our
collaboration with business, workers, educators and training ingitutions;
(5) Building capacity to manage the transormation of our workplaces;
and (6) Addressing the needs of informal sector workers and facilitating
their participation in the maingream economy.

The focus of the 4th HRD Minigerial Meeting on  HRD for
both the advancement of society and economy and the sharing of
progerity with people in the context of globalization illugtrates the
HRD Working Groups cognizance of the globalizing economy and the
needs for human resources to adapt as well and as quickly as possble
without losing momentum. In following up directives from Leaders and
Minigers, members of the HRD Working Group will keep drawing on
its experience in working cooperatively and its appreciation and respect
for diversity, and will apply these drengths to development of analysis
and advice for the consderation of Miniders on some of the key
human resource development policy issues facing APEC economies in
the new millennium.

4, Achievements in the Recent Years
(1) Developing Human Capital

Activities conducted in the broad area of developing human capital
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cover all the work undertaken, either as APEC-funded prgects or
sponsored by economies themselves, in the three networks of the HRD
WG: EDNET, CBN, and LSPN. In the area of labor and socia
protection, a seminar on bes practices in labor-management-government
was held back-to-back with the HRDWG meeting in June, as was a
conference on best practices for eliminating the worg forms of child
l[abor. In education, a seminar was conducted on bes practices for
training vocational teachers. In cooperation with the APEC Education
Foundation, the WG aso embarked on a prgect to share education
resource material through the Knowledge Network. In the broad area of
capacity building, an anayss of al APEC economies has been
undertaken to provide the basis for a series of case dudies on HR
management policies and practices that focus on key areas of
organizational and indusgtry performance measures in the APEC region.

(2) Developing Stable, Safe and Efficient Capital Markets

A prgect on corporate and nonprofit governance is being
developed to create a diadlogue on alternative perspectives and principles
of governance for publicly-held corporations, as well as for private-and
family-owned firms, and for date-owned enterprises. It will examine
their implementation and use in the context of the APEC region, and
will make recommendations for modifications to exiging practice.

(3) Srengthening Economic Infragructure

The HRDWG continued its work in education, including education
in rural areas. Work in this area basically focuses on increasing the
quality of curricula and teacher gandards, which is one of the HRD
WG's main priorities as a whole.

(4) Harnessing Technologies for the Future

A series of educators exchange programs have been conducted to
exchange information, expertise and experience between educators in the
APEC region, with a focus on the use of information technology in

education.

(5) Safeguarding the Quality of Life Through Environmentally
Sound Growth
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Qupporting the management of sudainable growth an
development is one of HRD WG's drategic priorities from which the
annual work program is formulated. Activities conducted under this
priority include programs to upgrade the workforce kills base that aim
for sugainable economic development in the long run, and to train the
workforce on international quality asurance systems, particularly on
standards-based quality and environmental management sysems.

(6) Developing and Strengthening the Dynamism of Small and
Medium Enterprises

The APEC Speskers Bureau on Standards-Based Management is a
notable prgect in which the HRD WG collaborates with CTI and the
SCSC in addressing the need to enhance SMEs competitiveness and
capacity on dsandards-based management. A forum on cross-cultural
underganding of implementation of dandards and accreditation is
expected to contribute towards SMEsS competitiveness in the context of
supply chain management.

The HRD WGs Saement of Medium Term Srategic Priorities
includes a focus area to increase the quality of curricula, teaching
methods and indructional materials in education, training, and <kills
development a all levels, with a particular focus on preparing for the
trandtion to the 214 century (i.e. from basic education, through
vocationa and technical <Kills training, to professional and executive
development for management of change). APEC funds several prgects
under this priority, some of which include: (1) Capacity building of
executives in international business management; (2) Enhancement of
underganding of commercial disputes resolution mechanism; (3)
Ascertainment of the nature and extent of <kill shortages and training
needs faced by multinational enterprises; (4) Providing a sysematic
descriptive analysis of key human resources management policies and
practices at a macro-level in APEC economies; (5) International Quality
Asaurance Sysem in collaboration with CTI; (6) Cyber education
program; (7) APEC Youth Skill Camp; (8) and HRD for Venture
Business prgect which focuses on entrepreneurship.

Part Three: Joint HRD Activities in APEC

The Working Group has been actively participating in HRD-related
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developments in APEC. The review exercise of the Osska Action
Agenda aso saw the Working Group updating its Action Program and
bringing it more in line with the WGs focus on HRD in recent years.
The WG also continued to keep track of developments in other APEC
fora in order to build on their work, pursue collaboration and share
expertise as well as information. The joint activities concerning SMEs
(Small and Medium Enterprises), gender consideration, establishment of
LMI (Labor Market Information) database, training of managers and
entrepreneurs, and other activities show such collaborative efforts of
HRDWG with other APEC fora.

The HRD Working Group well recognizes the need for close
collaboration and coordination of HRD-related activities within APEC
due to its cross-cutting nature. Recognizing the importance of
ECOTECH as one of the two pillars of APEC, and HRD as a priority
area in ECOTECH agenda, the HRD WG agreed to express its support
by further grengthening ECOTECH activities responding to the call of
Leaders and Minigers at the 20th Meeting in Hong Kong, China held
in May 1999. Following agreement of the WG, the Lead Shepherd
submitted to SOM a report entitled Srengthening ECOTECH
Activities through HRD . It is hoped that greater emphasis would be
placed on HRD activities in drengthening ECOTECH, increased
coordination be egablished to avoid duplication, and more resources
would be alocated to support HRD ECOTECH activities across APEC.
Pursuing a close working relationship with the
ECOTECH Sub Committee (ESC), the Lead Shepherd of HRD WG
attended the second ESC meeting in May 2001 and in turn the ESC
was represented a the annual HRD WG meeting in June 2001.

This year, the profile of HRD has been given further prominence.
Following up on last year's Human Capacity Building (HCB) Initiative,
which was endorsed by all APEC Economic Leaders, the APEC High
Level Meeting on Human Capacity Building was held in Bejing on
15-16 May 2001, jointly organized by His Excellency President Jiang
Zemin of China and His Mgedy the Sultan of Brunei Darussalam.
Minigers reaffirmed the importance of HCB, indructed senior officials
to prepare a HCB Srategy, and endorsed the recommendation to
improve the reporting and public outreach of APECs efforts in HCB
by tasing the Coordinating Group (HCBCG) to prepare an annual
report on HCB Srategy to Leaders and Ministers. The HCBCG is
supposed to report on HCB Srategy at the high-level meeting in
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Shanghai in October 2001, and the HRDWG has been collaborating
with HCBCG in preparing for report on HCB Strategy. The WG fully
recognizes the increasing challenges in terms of capacity building in
the new century and will take further actions to reinforce the HRD
capacity building of member economies in collaboration with the
HCBCG.

The reaulting Beijing Initiagtive aims to jumpgart APEC work in
addressing challenges faced in the new economy, and lays the
foundation for enhanced HCB work in APEC based on a model of
cooperation involving the government, business and workers, and the
training and education sectors. It provides a drategic road map to
ensure more cohesive, comprehensve and mutually complementary
HCB efforts in APEC across al sectors. The HRD WG in particular,
will be pursuing various ways and means to incorporate these ideas
into our work programs, and to adopt a social partnership among the
stakeholders.

Cooperation within working group members as well as inter-fora
coordination are the maingream trends we have got to move forward.
HRDWG is well placed to explore innovative ways to source joint
activities with ISTWG. It is in this context that | propose conducting
of joint research prgects between the two working groups, to prove
relevance of the two WGs to initiate excellency in joint efforts to
provide much of the impetus propelled by the Leaders and Ministers
directives to move the ECOTECH agenda forward.

In tandem with this, two points can be emphasized. Firg, for
HRD in IST arena in the era of digital economy, it is critica to
ensure trangparency and trandferability in sandards-setting, formulation
of policy framework, and drategies implementation. To meet such a
goal, continuous efforts for inter-fora dialogue as well as researches
are highly encouraged. Secondly, in the field of IST, it is aso
significant to create climate and amogphere where the notion of
serendipity is highly emphasized. Development of serendipity mus be
followed by condgruction of sysems where diffuson of innovations are
maximized. To achieve this goal, inter-fora joint collaborations between
ISTWG and HRDWG regain much significance.

Jeong Tak Lee
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Lead Shepherd, APEC HRD Working Group
Penang, Malaysia
October 2001

APEC
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APEC FORUM ON HUMAN RESOURCES DEVELOPMENT 2001
CHIBA CITY, JAPAN
DECEMBER 10- 12, 2001

Human Resources Devel oprment in Response to Advancenent of IT

SPEECH BY DR. JEONG TAIK LEE
LEAD SHEPHERD OF APEC HUMAN RESOURCES DEVEL OPMENT
WORKING GROUP (APEC-HRD WG)

Dear Ladies and Gentl enan, | amindeed honored to address all of
you on the significance of human resources deve opnent (HRD) in
response to the advancenent of information and conmunications
technol ogy (ICT) with the energence of new econony. Especial ly, |
woul d | ike to thank Mr. Katsuya Enonoto, Director of Overseas
Cooperation Division at Ministry of Health, Labour and Wel fare for
giving me this precious opportunity to speak and share some of ny
views with you at the APEC Forumon HRD 2001, and | al so wish to
give ny special gratitude to the Overseas \bcational Training
Association (OVTA) for jointly organizing this nmeaningful Forumin
the attendance of policy nakers and instructors/directors of training
institutions in the APEC region. | wish to congratul ate all of you
on the successful arrangement of this Forum and | ook forward to
the very productive and significant outcomes fromthe Forum My
presentation consists of three parts: background, recomrendations,
and expectations, and | would | ike to start ny presentation by
describing the background of the challenges we have faced in the new
econony .

BACKGROUND
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1. Chal I enges of New Econony

The new econony in the 21st century is often called the digital
econony . With the advancenent and innovations of ICT in the digital
econony, APEC econonies have not only enjoyed various
opportunities, but also faced challenges in the diverse econonic
activities. Digital divide, which exists between devel oped and
dev el oping econonies, hinders APEC econonies to achieve equity of
access to the new technol ogies between the diverse economc regons.
Within APEC region, everyone should be able to access to
information and conmunication networks, and this is one of the high
priorities that Leaders and Ministers have enphasized in the diverse
APEC rmeetings. On the other hand, the digital econony requires the
workforce to equip nore adaptable and qualified skills to utilize
the new technol ogies, and such adaptable workforce are recently
gaining nore significance as knowl edge workers in the various
sectors. Accordingl y, the hunan capacity buil ding (HCB) for workers
in response to the ICT innovations have becone one of the priority
issues anong the APEC nenber econonies, and this Forum would be
the showcase dial ogue under these circunstances.

2. Priorities Set by APEC Leaders and Ministers

As human capital or hunan capacity has becone a decisive factor
for sustainabl e econonmic growth of each menber econony, and for
narrowing down the gap of ICT innovations between the devel oped and
the devel oping econonies, HRD or HCB in regards with the ICT
advancenent is achieving increasing inportance. In the recent years,
APEC Leaders and Ministers have directed a growing nunber of
initiatives upon HRD in response to the ICT advancenent, and HRDWG
al so has a great responsibil ity for the cooperation in inpl enenting
relevant projects and follow-up activities in response to the
directives fromthe Leaders and Ministers in the new digital econony.

In Brunei Darussalam 2000, APEC Leaders set a goal of ensuring
access to the Internet to everyone in the region, on a comunity or
individual basis, by no | ater than 2010 and trebl ing the nunber with
access in APEC economies by 2005. In Beijing May 2001, the APEC
High Level Meeting on Human Capacity Building enphasized the
inportance of HCB as vital means to bridge the digital divide
converting digital divide into digital opportunities so as to
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benefit all economies. In the 4th HRD Ministerial Meeting, Ministers
reconfirmed that HRD should be pronoted by increasing individual
participation in | ifel ong | earning and skil I s upgrading in response to
the rising skil I s demands of the new econony, which nust respond, in
particul ar, to the inperative of narrowing the digital divide.

RECOMMENDATIONS

Under these circunstances, | would Ilike to suggest several
recomrendations for you to consider during the APEC HRD Forumin
response to the Advancenent of ICT.

1 ldentify the Pressing Key Issues of Each Menber Econony

In order to seek optinal answers to overcome the challenges that we
have faced in ternms of ICT innovations and to establish the
effective HCB strategy for ICT workforce, it is necessary to
identify the pressing key issues of each menber econony within the
region above all. By clarifying the regional needs and demands under
the specific socioeconomc circunstances concerning the HRD in the
ICT arena through ongoing virtual discussions or brain stormng
process anong policy makers and experts of vocational education
and training (MET), we nmay find the nost effective strategies and
achieve nore concrete and tangble policy fornations for the
prosperity of each econony within the APEC region.

2. Training of Special ized Technicians and Engineers in the field of
ICT

Buil ding up of high qual ified and adaptabl e technicians and engineers
in the ICT arena is essential in the era of digital econony. The
sweep of digital technol ogies and the transition to a knowl edge- based
econony in the latter 1990s created a robust denand for technicians
and engineers, bringing to the forefront the increasing shortage of the
wor kforce not only as a national issue but as that of APEC. Many
infor nation technol ogies, on the other hand, have short |ife cycles,
and enployers intent on quickly getting a product or services to
nmarket often prefer to hire workers skilled in new technol ogies
rather than retrain their current workers. In an environnent of
short product cycle and devel opment cycle, both |abor and
education narkets are now facing serious challenges, and at the
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sane tine examnation of |linkages of |abor-education narket is
critical to ensure successful HCB of technicians and engineers in
all economes within APEC. Technicians are common workforce in
overall APEC nmenber economies, regard ess of whether they are
dev el oped or devel oping economes, whil e engineers are the core R&D
man power in the workplaces and they do infl uence the outcomes of
technol ogy innovations in the workpl aces.

I would like to briefly introduce a proposal on which HRDWG is
currently working in regards with this issue in col | aboration with
Industrial Science and Technol ogy Working Group (ISTWG). The title
of the draft proposal is HCB for Technicians and Engineers in the
field of Industrial Science and Technology in the New Econony:
Strategies and Recommendations for Successful Undertaking within
APEC, and this joint research project will be focusing on the
HCB for technicians and engineers in terns of their adaptable
capacity to the ICT, and will be managed through the virtual
discussions along with a Policy Forum after inplementing a Pil ot
Study to identify the pressing key issues in each menber econony.

The research areas that the project will mainly focus on incl ude:
network buil ding strategies for nutually recognized qualification;
setting up international standards for qualifications, assessments,
re-certification along with Continuing Professional Devel opment
(CPD) to enhance high transferability within APEC; pronoting
technicians and engineers in the SMEs as conpetitive edge for
strengthening HCB to naximize the benefits of ICT; gender integration
through pronoting ICT soft skills by encouraging femal e technicians
and engineers in the filed of IST, developing a node of
admnistrative and financial support for both individuals and
enterprises; enhancing industrial human resources through
international nmanpower exchange and enpowernent. The j oint research
proj ect is expected to del iver better outconmes and produce synergy
effects by drawing on the | essons |earned during the phases of the
relevant foruns, virtual comunications and proj ects undertaken by
the two working groups which exanined successful strategies in the
rel ated fields to both HRD WG and IST WG, and | am convinced that
this Forum would provide nmuch inplications and lessons for the
better managenent of the proj ect.

3. Enhancenent of International Transferabil ity of Workforce
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In order to enhance the mutual cooperation within APEC, and to
ef fectively overcome the phenomenon of digital divide, it is
necessary to ensure the high transferability of workforce in the
international level. To enhance such notion of international
transferabil ity, we need to consider the network buil ding strategies
for nmutually recognized qualification, setting up international
standards for qualifications, assessnents, re-certification based on
the continuing professional devel opnent (CPD), and continuous
enhancing of ICT workforce through international nanpower exchange
and their enpower nent .

4. Use of New Technol ogies for HRD

The enbrace of ICT into practical work is one of the naj or issues
that we should think over during this Forum HRDWG is doing its
utnost to utilize ICT, specifically the Internet, and has conducted
extensive discussions e ectronically throughout the Ecotech
Clearing House on substantive issues. A series of educators
exchange progranms have also been conducted to exchange infornation,
expertise and experience between educators in the APEC region, with a
focus on the use of information technology in education. Cy ber
Education Program is another conmmendable work by Education
Network within HRDWG, and an International Forum on cy ber
education will be held from Decenber 10 to 12 in Busan, Korea. For
better HRD, such discussion forum facilities as the ASTWeb of
ISTWG, Ecotech Clearing House of HRDWG as well as Online Training
for IT Professionals, Mrtual Classroomfor Internet Literacy, and
Cyber Forumfor APEC HCB, which were proposed by China for the
APEC HCB Platformon Internet of APEC HCB Promotion Program

5. Mutual Understanding and Social Partnership anong the
Stakehol ders

In the 4th HRD Ministerial Meeting in Septenber 2001, Ministers
enphasized the significance of nutual understanding and social
partnership anong the stakeholders as well as the cooperation
between the APEC fora in closing the growing skills gap and
preparing all people to respond to the opportunities of the new
econony through increased access to quality basic education,
relevant nmarket-driven skills training, retraining and |ifel ong
[ earning. They confirmed the pronotion of collaborations between
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nmerber econonies is vital to bridge the digital divide, and under this
context, we are convinced that by means of cooperation within APEC,
we can find the nmost effective strategies to face and overcome this
maj or chal | enge.

EXPECTATIONS

With these five recommendations and through the vigorous
discussions anong the policy makers and experts from \ET arena, |
expect this HRD Forumwoul d contribute to the fol | owing aspects for
the prosperity of APEC region.

Considering the current trends that more of small and nedium
enterprises (SMEs) and mcro-businesses and wonen workforce are
predoninant in the ICT arena, and they are nore pronoted where the
soft skills are in denmands, our discussion on HRD in response to the
ICT advancement is expected to contribute to the pronotion of SMEs
and mcro-businesses as well as the integration of wonen workforce
into the mainstream econony .

| also expect this Forum can contribute to those efforts to
devel op e- APEC throughout the active discussions on HRD in
response to the advancenent of ICT, and it can be sources for
fornmul ating concrete action-oriented plans and policy fornations
that the e APEC Strategy has to adopt.

Again, | sincerely congratul ate on the successful arrangenents for

this Forum and | ook forward to val ued outcones fromthis meeting.
Thank you.
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The New Role Definition of HRDWG Lead Shepherd

|sue:

The role of the Lead Shepherd has been primarily administrative in recent years.
Under this context, it is suggegtive to clarify and define the new role of Lead
Shepherd so that he can take initiatives for long-term plans, foser partnership
with other APEC fora, and enhance the quality of the prgect proposal. In
addition to this, it is ideal to manage a team-based Lead Shepherdship until the
end of 2002 or longer among Lead Shepherd, three Network Coordinators, and
the Program Officer until the time a new Lead Shepherd is nominated so that
the new Lead Shepherd may smoothly take over the job.

New Role Definition of HRDWG Lead Shepherd:

According to the Consolidated Guidelines noted by BAC in March 1998 (See
ANNEX 1), the duties of the Lead Shepherd / Chair of a Working Group and
other APEC Fora Chair are defined as following:

coordinate the schedule and chair meetings.

lead the implementation of the Action Program and other activities to
fulfill indructions given by the APEC Leaders, Minigers and Senior
Officials and report to Senior Officials on the development of these
issues.

oversee the development of activities ensuring that the Working Group
and other APEC Fora in regponding to Leaders and Minigers priorities,
coordinate with other APEC bodies, and enhance the quality of prgect
proposal with well defined outcomes.

act as the sokesperson for the relevant Working Group or APEC
Fora
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Amongg the four category of these duties, with keen references to requirement
of responses to the challenges essential in the era of knowledge-based economy,
the current Lead Shepherd proposes that the Human Resources Development
Working Group (HRDWG) Lead Shepherd should make specia efforts for the
third duties, oversee the development of activities ensuring that the Working
Group and other APEC Fora in responding to Leaders and Minigers priorities,
coordinate with other APEC bodies, and enhance the quality of prgect proposal
with well defined outcomes for the sake of HRDWG.

Team-Based Lead Shepherdship:

Budget and Adminigrative Committee (BAC) noted the Consolidated Guidelines
on the Rotation Sysem for Lead Shepherd/Chair and Deputy Lead
Shepherd/Chair of APEC Working Groups and Other APEC Fora in March
1998.

These guidelines aim to enhance wider participation, shared leadership, and to
ensure that more members assume the role and responsibility of Lead Shepherd
/ Chair or Deputy Lead Shepherd / Chair, as well as, to promote a greater
gy/nergy in the activities of Working Groups and other APEC Fora.

Corresponding to such notion, the Lead Shepherd suggests a Team-Based Lead
Shepherdship until the end of 2002 or longer among Lead Shepherd, three
Network Coordinators, and the Program Officer in order to enhance wider
participation and shared leadership for the better management of HRDWG.
Through the Team-Based Lead Shepherdship, newly designated Lead Shepherd
will be able to smoothly take over his postion jointly supported by the five
key members of WG.

The Team-Based Lead Shepherdship does not go againg the notion of efficiency
in decison making because each of the Team will vaue the principle of
consensus jug as it is valued by APEC.

The Team-Based LeadShepherdship would be also regponsible for activities such
as APEC reporting, prgect proposals, progress reports and evauations, and
developing new initiatives.

HRDWG has been effectively managed through the successful restructuring of
its body into three Networks: Education Network, Capacity Building Network,
and Labor and Social Protection Network, and the Team-Based Lead Shepherd
may become another success for the efficient management of HRDWG.
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The Lead Shepherd proposes that this issue of Team-Based Lead Shepherdship
will be widely shared among al member economies of HRDWG during the
24th HRDWG Meeting in April 2002, Vietnam,

Jeong Tak Lee

HRDWG Lead Shepherd
December 3, 2001
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