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IMF
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(signal)
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21

- 19 -



I-2>

(25)

90

- 20 -

1996

70

(10 265, 20 259).

2



<

I-2>

10 20 30 40 50 60
2.58 2.65 2.59 244 2.35 2.36 2.37
( 0.71) (0.68) (0.72) (0.70) (0.67) (0.67) (0.64)
. 1, 1998
I-3>
, 1975 13,000
1996 860,000
< I-3> ('75-'96)
1975 1980 1986 1991 1996
0) 13,080 39,420 148,740 466,800 860,556
* (%) 19 18 36 48 5.1
-
) dy
* = /
( , 1997)

- 21 -



70, 80

- 22 -

60



(1)

- 23 -

1997

1%



2010 05%
(2)
< I1-4> 1980 1997
58
6.1 55
, 65
< l-4> (‘70-97) ( )
1970 240 23.1 248
1975 24.8 239 25.7
1980 26.1 252 271
1985 277 26.7 28.7
1990 295 285 305
1995" 31.2 30.1 324
1996 316 304 327
1997 319 30.7 33.1
: . m 1
1) 1995

- 24 -



< I-5>

1990 1995
15 34 35
2025
65 0-14
< Il-6> 1975
I1-5> ( %)
1990 1995
100.00 100.00
0 14 25.66 2297
15 24 20.38 18.33
25 34 19.69 18.78
35 44 13.23 16.17
45 54 9.65 10.16
55 64 641 7.65
65+ 4.98 5.92
r
) d
I-6>
1975 1980 1990 1995 1997
5.6 6.1 74 8.3 89
72 11.2 20.0 252 28.3
) r d
= / X 100
= (65 )/ X 100
= (0-14 )/ X 100

- 25 -



@)

(1)

20

(65

- 26 -



. < I-7>

( / )
1970 50.5% 1986 508% , 1996
64%
< N-7> (%)
1970 57.6 505
1981 585 55.8
1986 57.1 59.8
1991 60.6 63.2
1996 62.0 64.0
’ r d
(2)
< I-8>
(1000 ) (%) (%)
1980 5222 28.0 72.0
1986 6165 253 4.7
1991 7535 252 74.8
1993 7738 252 74.8
1996 8434 248 75.2

- 27 -



. < Il-8>
3)
(< 1-9> )
< 1-9> © 1000 )
B+C)/ A (%
@) ®) ©) B+C A
1980 5222 176 10 3.6
1986 6165 345 8 57
1991 7535 624 12 84
B+C)/ A (%)
A) ® © | ©©CIACH
1993 7738 823 32 11.0
1996 8434 969 25 118
r
. y d
1’03

- 28 -



1975 9.5%
24% 4 1995
25.7% 12.8% 2
< [1-10> ( %)
< 1991 >
211 20.2 224 225 13.7

15 19 122 285 12.6 26.7 199
20 29 122 217 18.8 313 16.0
30 39 205 139 335 215 10.7
40 49 233 17.7 278 18.6 125
50 59 258 231 201 184 12.6

60+ 420 199 154 124 104
< 1995 >

158 132 16.1 Al 209

15 19 79 154 7.2 308 38.6
20 29 177 134 11.0 394 285
30 39 139 8.7 226 388 16.1
40 49 174 114 219 34.0 154
50 59 20.2 174 16.3 303 15.7

60+ 33.6 175 12.7 228 134

- 29 -



(4)

< Il-10> 4
¢ ’ 1991 21%
1995 15.8% ¢
’ 1991 13.7% 1995 209%
15 19
¢ ’ 1991 19.9%
1995 38.6%
)
. 1980 10
10
< I-11>
20 30 40 50
% 404 259 36.1 42.3 61.8
. ( )a
< I-11>
¢ 40%

- 30 -



50

31 -

61.8% 20 25.9%
< [-12>
50 66.2% 20 78.2%
(< Nn-13> )
’ 50 56.8% 20 73.8%
< l-12> I
20 30 40 50
22.6 171 20.8 20.6 329
(%9
76.1 81.2 78.2 779 66.2
(%9
/ 13 18 10 15 8
100.0 100.0 100.0 100.0 100.0
r )J



< 11-13> I
20 30 40 50
674 738 67.3 72.1 564
(%9
27.8 205 29.1 23.8 38.2
(%9
/ (%) 48 5.6 36 42 53
100.0 100.0 100.0 100.0 100.0
, ( )a
20
I-14> 1975 1
$594 20 1996 $10,000
< IN-14> 1
1975 1985 1990 1993 1996
1 GNP
54 2,242 5,883 7484 10,548
US $)

- 32 -



< l-15> ( %)
1985 1988" 1993Y 1996”
100.0 100.0 100.0 100.0
200 () 135 33 0.7 0.7
200 400 352 181 2.7 12
400 600 26.2 272 5.7 23
600 800 120 204 80 39
800 1000 6.0 123 11.0 47
1,000 1,200 31 70 12.3 6.9
1,200 1,500 19 52 165 12.2
1,500 2,000 11 36 195 218
2000 2500 10° 299 109 17.7
2500 3,000 - - 56 10.8
3,000 4,000 - - 70 10.8
4,000 - - - 6.9

* o 1) r 1
2) r 1
) 200
< [l-15>



1985

1975 6.6 1995
10.25
20- 29 12.7
< II-16> ( )
6 19 20 29 30 39 40 49 50
1975 6.62 6.16 8.83 8.12 6.26 2.74
1980 7.61 6.53 9.88 9.17 752 416
1985 858 6.71 10.96 10.12 852 455
1990 954 7.74 12.03 11.09 952 553
1995 10.25 6.97 12.70 12.13 10.51 646
r
< |I-17>
1970 26.9% 1997 60%

- 34 -



< 1-17> (%)
1)
()
1970 799969 66.1 70.1 269
1980 874329 95.8 845 272
1990 763604 99.8 95.7 332
1993 837598 99.9 982 384
1995 813387 99.9 985 514
1997 651153 99.9 994 60.1
r
. 3 d
: 1) L 1
2)
)
1970 1996 11.6%
70 1990
1970 1996 65.8%

- 3 -



< 11-18> (%)
(1000 )
1970 9617 504 14.3 132 353
1980 13683 34.0 25 216 435
1990 18085 179 276 272 545
1993 19253 14.7 244 242 60.9
1996 20764 116 226 25 65.8
r
) d
) ( )
1990
S < 11-19> , , ,
1980 5.3% 1992 10%
1993 15%
1992 1993
, 1992

- 36 -



< [l-19> : 1000 , %
1980 13683 53 9.3 145 79 4.0 29.0
1986 15505 75 11.6 15.2 108 234 316
1990 18085 8.7 13.0 145 11.2 178 348
1992 18961 10.0 144 149 115 15.6 33.6
1993 19253 2.7 123 125 209 13.2 273 11.0
1995 20377 26 138 12.3 219 11.7 265 11.2
r
) d
. ‘93
3)

- 37 -



IMF

10

, 1997 )

IMF

- 38 -

40



- 39 -



- 40 -



(division of labor)

. (Blau & Duncan, 1967)

(human capital)

(educational attainment)

- 41 -



(human capital accumulation)

98
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(

, 1996)
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25
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. <

"r-1>

< - 1>
( %)
263 | 563
271 | 628
« ) 259 | 556
209 | 242
229 | 368
207 | 247
1) ¢ )

2.63

44 -

56.3%



(62.8%).

2 (secondary labor markets)

. (hon-market factor)

- 45 -



55.6%

(Nepotism)

(86%)

. € ?

(sexual division of labor)
‘ ’ 24%

- 46 -



24.7%

[r-2>

- 47 -



< I1-2>
%
3.19 | 904
327 | 893
306 | 820
266 | 606
283 | 735
298 | 835
253 | 504
255 | 53.1
277 | 696
266 | 61.2
90% [ k [

82%

48 -

89%



¢

’ ‘ ’ 835% 735%

¢

’ 60%

70% ‘ ’
61% ‘ ? ‘
50%

- 49 -



86%
’ 75%
<  lI-3>
3.09 86%
298 75%
2)
)
. < [1-4>
86%
’ 73.3%

- 50 -



<

[1-4>

%

297

86.0

2.76

733

301

88.6

VS.

3.16

92.2

279

730

< I-4>

92.2%

; 73%

(institution)

' 66.7%
‘ 63.6%

’ 47.6%

- 51 -



- 52 -

<
Il-5> ‘ ! 813 %
’ 68.8% ¢
’ 70.2%
< Il-5>
(%)
283 92.2
2.78 68.8
4)
[ ?’ [ k
¢ ' 76.5% 1996
’ 44.4%



88.1% ‘
’ 92%
< lll-6>
322
(0.66)
3.19
(057
2)
)
‘ ' 334%
, ‘ T 26.7%, ‘ ’
10%° " 5% ‘ ’
8.6 %
(entering the labor
markets)

- B3 -



< I-7> (%)
1.1 86 26.7 | 334 | 100 51 1.0 8.6 54
03 21 130 | 2866 | 20.7 | 120 30 9.2 111
)
‘ © o 286%
‘ '(20.7%), ‘ (13%)’
‘ (5.1%)’ ‘ T 92%
3)
(35.7%), (17.1%), (13.3%),
(105), (9.6%)

(peer group)

- 54 -



< 11-8> (%)
3B.7 171 105 9.6 13 133 125
4)
(65.3%)
, (13.9%), (10.6%),
(6.6%) (2.5%)
< 1I-9> (%)
139 654 6.6 25 106 10
5)
< 1l-10>
(50.6%), (18.7%),
(114%), (55%), 4.2%),
(3.1%)
(2.2%)



(2.1%) ,
(1.1%)

< 1I-10> ( %)

50.6 4.2 31 114 | 187 | 55 11 22 21 11

¢ ’ 1991 1995 <
> 1991 , ) )
, 1995 , , )
6)
(40.4%), (19.9%), (13.1%),
(9.4%) , (6.5%) (5.0%)



< NI-11> (%)
404 199 131 94 63 50 59
1)
’ 38.5% ,
’ 165%, ©104%,
©103% ( ‘ ’
), - * 65%, ¢ T 6%. ¢
© 25% L<-12 >
38.5%
26.9%, 12.9%
125%,
8.5%
< Nl-12> (%)
85 6.0 6.6 25 103 104 165 385 0.6

- 57 -



1991 1995
(career)

< 11-13> I

1991 211 202 24 225 137

1995 158 132 16.1 34.1 209

, 1997
2)
’ (17.1%), ‘

'(17.1%), (13.9%), (13.6%), ° ’(10.9%), (5.2%),
(3.5%), (3.4%) ’
0.6%

- 58



<

[-14>

: %)

pc

6.0

139

68

171

05

171

0.6

5.2

35

34

109

136

0.7

0.7

59 -
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V-1>

<

IV-2>

- 61 -



<

IV-1> 1996

50 | 23
.15
3 50 4 ,
/
, 80 |2 3 /
30 1,2
30 | 2
5
4
0-100
34
25

- 62 -



<

V-2>

O 053-656-6655
O 053-656-2051

O
“ 042-527-7537

O

O )

) 0445-33-1711

O

02-311-7843

O

032-349-3100

63 -



24

RCY,

- 64 -



- 65 -



(< IV-3> 0 < IV-4>

16

- 66 -

40



IV-3>

24

1,

2

- 67 -



- MBT

- 68 -



<

IV -4>

10

69 -




8- 10

- 70 -

10



- 71 -

43

36



- 72 -

90%



18
30 50

IV - 5> ) 160

20 3

- 73 -



30

50

- 74 -

60%



- 75 -

, YWCA



<

IV -5>

(36

(30

(100

(600

(160

(36

(300

(60

30 )

- 76 -




30 35

30 )

30 )

(20 )

(20 )

30 )

90

90

60

60

90
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IV -6>

I\V-7>

- 78 -



IV-8>

- 79 -

(M odule)



2-4

- 80 -

. <

IV-9>



<

IV -6>

- 81 -



QM)

TOM

127%

- 82 -



(QM)

TOM

127%

- 83 -



PTT.

(TA)

oJr

(FGT)

-84 -



I\V-7>

MODULE




MODULE

- 21

- M- G (Management Game)

/

(€]

- Life-Planning

- Workshop

- 21

86 -



MODULE

10.

11.

12.

87 -




MODULE

oJr

88 -



IV-8>

MODULE

89 -




MODULE

90 -




MODULE

. QM

10.

11.

- 91 -



MODULE

- 92 -




MODULE

—~

Link-pin

Key-man

1. ,
Open-Mind

- Open-Mind

Game

6.
(Action Planning)

93 -



V-9 > ( )

Life Plan

21C

( Game )

- 94 -



- 05 -



- 96 -



- 97 -



-1>

(key competencies)

- 08 -



, < V _ 1> ‘ ’
(SCANS) 8 3 5

NCVQ (National
Council for Vocational Qualifications)

GNV Q(General National Vocational Qualifications)

¢ ’

"(employability skills)

- 99 -



< V-2
(Kazanas, 1978)

< V-2>

, 1996, p27

- 100 -



(workmanship)

- 101 -



- 102 -



(life stage)

- 103 -

(labor market positions)



(main culture)

- 104 -



10

(youth)

45 54

45

- 105 -

10

55

10

, 55

20



(

)

1-14

15-29

30-44

45-54

55- 64

65

- 106 -



(reality)

(reality)

- 107 -



- 108 -



(peer group)

- 109 -

(Gould, 1972).

(9-24)



10

2.70

20 (260)  40(2.62)

50(2.70) 60(2.78)
50

10

(20 266 30 267)
(50 272 60

¢
1

10

2.82)

- 110 -

10

2.71)

(2.73)

, 50



- 111 -

< V-4> )
10 20 30 40 50 60
2.63 250 2.77 270 | 260 | 255 | 262 | 270 2.78
(0.73) | (0.73) | (0.70) | (0.77) | (0.73) | (0.72) | (0.72) | (0.71) | (0.64)
271 267 2.75 273 | 266 | 267 | 277 | 272 2.82
(0.68) | (0.70) | (065) | (0.71) | (068) | (069) | (066) | (067) | (0.58)
2.60 261 258 243 | 256 | 267 | 261 | 264 2.69
(0.76) | (0.76) | (0.76) | (0.82) | (0.76) | (0.73) | (0.75) | (0.73) | (0.69)
2.09 221 195 186 | 200 | 210 | 220 | 225 2.32
(0.73) | (0.72) | (0.72) | (0.77) | (0.71) | (0.72) | (0.72) | (069) | (0.71)
2.29 230 228 218 | 225 | 224 | 233 | 247 250
(0.75) | (0.75) | (0.74) | (0.81) | (0.75) | (0.75) | (0.71) | (069) | (0.64)
2.07 2.10 203 203 | 204 | 204 | 203 | 218 2.30
(0.74) | (0.75) | (0.73) | (0.82) | (0.74) | (0.73) | (069) | (0.70) | (0.75)
(1998),
2)



20

10 20
(attachment)
V-5> )
10 20 30 |40 |5 |60
319 | 06l |06l | 312 | 318 | 322 | 318 | 321 | 320
©06) | (322 | (315 | (059) | (0.60) | (061) | (0.65) | (058) | (0:62)
327 | 335 | 318 | 309 | 308 | 332 | 343 | 345 | 345
067 | (065 | (069 | (072 | (0.70) | (063) | (062) | (056) | (0-62)
305 | 304 | 307 | 293 | 290 | 309 | 319 | 316 | 32
(069 | (070) | (068) | (0.74) | (0.72) | (066) | (0.66) | (063) | (0.62)
268 | 266 | 270 | 277 | 277 | 272 | 259 | 255 | 243
072 | (07 |©70] (073) | (063 | (0.72) | (0.75) | (0.74) | (0-66)
285 | 28 | 284 | 296 | 295 | 285 | 275 | 274 | 261
067 | (070) | (064) | (069) | (0.64) | (068) | (0.68) | (066) | (0-63)
299 | 299 | 300 | 303 | 298 | 304 | 297 | 293 | 294
(063 | (063 | (062) | (0.70) | (063) | (059) | (0.62) | (063)| (059)
255 | 257 | 252 | 278 | 267 | 250 | 239 | 243 | 231
075 | 079 | (072 | (07) | (0.73) | (0.76) | (0.74) | (0.72) | (0.66)
257 | 260 | 253 | 274 | 269 | 251 | 246 | 244 | 240
07 | 07 |07 (07 | (072 | (0.75) | (0.75) | (0.70) | (0.71)
278 | 28 | 270 | 277 | 276 | 279 | 278 | 280 | 277
(065) | (065) | (065) | (0.70) | (0.64) | (063) | (0.69) | (060) | (0.71)
267 | 266 | 267 | 269 | 267 | 269 | 272 | 267 | 270
070 | (071) | (069 | (292 | (276) | (265) | (254) | (249) | (243)
(1998),

- 112 -



?’ 3
< V-6> ( , )
10 20 30 40 50 |60

297 | 303 | 291 | 285 | 298 | 305 | 302 | 293 | 287

(054) | (053) | (0.56) | (0.63) | (052) | (053) | (052) | (054) | (051)

277 | 284 | 270 | 274 | 279 | 279 | 280 | 2.79 | 259

( (061) | (0.60) | (0.61) | (0.62) | (0.60) | (0.61) | (0.61) | (0.58) | (0.60)
) 301 | 302 | 300 | 303 | 301 | 301 | 301 | 302 | 298

(053) | (053) | (0.52) | (0.63) | (054) | (052) | (046) | (048)| (0.52)

316 | 315 | 317 | 327 | 315 | 313 | 315 | 311 | 317

(056) | (055) | (0.58) | (058) | (055) | (057) | (055) | (0.55) | (0.60)

279 | 278 | 280 | 287 | 281 | 274 | 277 | 219 | 274

(061) | (062) | (0.61) | (061) | (058) | (0.60) | (0.64) | (063)| (0.72)

(1998),

- 113 -



’ 10

10

5)

< V-7>

10 20 30 40 50 60
2.16 2.16 2.15 227 2.15 212 2.15 226 2.16
(066) | (067) | (063) 0.72) (059) (0.66) 067 | (0.74) (062)
(1998),

- 114 -



322
(0.66)

330
(0.63)

313
067)

10

331
(0.65)

20

321
(0.66)

30

320
(0.66)

40

318
(0.65)

50

319
(0.68)

60

323
(064)

319
057)

3.19
(0.58)

319
(056)

10

323
(0.60)

20

320
(0.60)

30

319
057)

40

320
(055)

50

312
(053)

60

317
(053)

- 115 -



75%
60% ‘ ’
5% 40
< V-9 - , > %)
1.1 86 | 26.7 | 334 | 100 51 1.0 8.6 54
109 | 728 | 28.74 | 3223 |1054| 6.26 134 | 447 | 607
112 |1011| 2441 | 3250 | 948 | 391 063 |13.18| 4.67
10 188 |1529| 4753 | 2753 | 1.88 | 0.00 000 | 518 | 0.71
20 102 | 446 | 2382 | 43.31 |1389| 9.04 115 | 127 | 204
30 040 | 645 | 2433 | 3992 |1344| 6.72 202 | 349 | 323
40 115 | 898 | 2595 | 3263 |1050| 3.63 038 |10.11| 6.68
50 1.73 |1095| 2104 | 1729 | 692 | 2.88 115 [2450| 1354
60 114 |1486| 1200 | 9.71 | 286 | 2.29 0.00 |[36.00| 21.14
0.3 21 | 130 | 286 | 20.7 | 120 30 92 | 111
019 | 140 | 1430 | 28.16 |2095| 1450 | 294 | 543 | 1213
035 | 293 | 1158 | 29.01 |2043| 9.27 314 |13.39| 9.90
10 024 | 282 | 3412 | 4047 | 588 | 259 024 [1294| 0.71
20 038 | 025 | 637 | 3439 [2459| 2229 | 420 | 166 | 586
30 000 | 134 | 901 | 3091 [2863| 1344 | 444 | 403 | 820
40 000 | 210 | 1355 | 2347 |2385| 9.16 267 [10.69| 14.50
50 058 | 490 | 1268 | 1354 |1441| 5.76 259 [19.60| 25.94
60 114 | 686 | 743 | 857 | 857 | 343 057 |3143| 32.00

116 -



(30.7%). 10
, (<
V- 10> )
< V-10> « ) (%)
357 171 105 96 13 133 125
30.65 17.94 10.15 881 1.66 17.94 12.84
4114 16.25 10.88 1046 091 8.30 12.06
10 38.12 25.18 494 1129 259 8.00 9.88
20 29.68 15.92 9.30 981 153 19.62 14.14
30 32.39 16.67 12.90 11.16 161 15.19 10.08
40 38.93 16.22 1221 821 0.76 1145 12.21
50 4150 14.70 1297 720 0.00 9.22 1441
60
4914 1257 9.14 6.86 0.00 4,00 18.29
< V-11>
(75%),
(12.7%) (6.1%), ) '(4%)

- 117 -



118 -

< V-11> - , ( %)
139 654 66 25 106 10
1322 65.84 4.73 287 1201 134
14.71 64.99 858 202 9.14 056
10 6.12 74.82 4.00 188 1271 047
20 9.81 7172 3.69 204 1146 127
30 13.71 66.94 403 2.96 11.02 134
40 16.22 64.12 592 229 11.07 0.38
2161 51.87 1527 317 720 0.86
30.29 38.86 21.14 2.86 5.71 114
1)



24

- 119 -



‘ (what) ’ ‘ (why)' ’ (how)'

- 120 -



- 121 -



- 122 -



TV
EBS
'’ MBC ’, ‘ ’
MBC

- 123 -



- 124 -



(1)

WTO
.21

- 125 -

GATT

(W .Ogburn)



21

- 126 -

20

40

, 21

10
50



(2)

IMF

. IMF

- 127 -

3D

IMF



@)

- 128 -



(1)
(

)

- 129 -

(75%)
(4%)
(30.7%)

IMF



‘NASA

’
1

¢

- 130 -



(

)

131 -



~

v’ 410

, 20

132 -



(2)
(

(

(

)
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ABSTRACT

Developing Education Programs
to Improve Job  Consciousness for
Koreans

Korea Research Institute for Vocational Education & Training

Jihee Choi
Young-Dae Lee
Jiny Kwon
Yang-Gu Lee

This study aims to provide guidance for developing educational
programs to improve job consciousness in Korea. In today's world of
work which is a lot more advanced and complicated than that of 10
years ago, having the right attitude for work is not only important for
one's own success in his career, but has a great impact on the
productivity of the workplace. Both people at academia and in industry
agree that having the right attitude is the key to the success at the
workplace. But, unfortunately, people arrive at work totally unprepared
not only in skills but also in attitudes. So, how do we accomplish
preparing people with right tools?

The study tries to remedy this by providing and suggesting how to
develop good education programs which can help Koreans actually
enhance their job consciousness and work attitudes.

To accomplish this task, this study has taken following four steps:
First, it surveyed the traditional part of the job consciousness of
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Koreans with the premise that our traditional values and so-called
Confusianism has affected our current status of job attutuds.

Second, it looked at the recent social and economic changes that have
possibly affected our attitudes and values toward job and work.

Third, using data from a national survey on Korean job
consciousness, it examined the current status of job consciousness of
Koreans, focusing on identifying problematic parts of the consciousness.

Fourth, it surveyed the existing educational programs to improve
consciousness including job consciousness. The research team involved
in this study took a field research for this. It visited institutions running
or administering this kind of education programs for youth, women, and
industries.

Drawing on the information and evidences collected through these
processes, the study tried to make suggestions on how to make
education programs to improve job consciousness for the following three
groups: the youth, the women, and the elderly. These three groups
are selected by the following criteria: their increasing role in the
labor-markets, their need to improve job consiousness, and their critical
stage in job consciousness development.

The results can be summarized as follows for each group:

For the youth, programs that aim to teach career consciousness should
be designed to teach them to focus on the internal value of a job. Also,
it's important that these programs include practical informations on
actual jobs so that the youth can have some real sense of the job.

For the elderly, it's most important to develop programs that help the
elderly adjust to the world after work, that is, after retirement. Programs
should be developed that encourage the elderly to continue to focus on
self-realization through work. Since occupational transfer is normal for
the elderly, programs should focus on helping them make successful
career changes.

For the women, we encourage to develop programs which help them
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accept their changed role in society, at home, and in the socio- economic
structure. This also means develping programs which help them adjust
to their changed sex-role. Also, programs for women can utilize their
great interest in self-realization, encouraging them to participate in
voluntary social work.

Based on these results, we attached a mini-sample of programs
developed for the youth, the women, and the elderly, respectively.
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