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Chapter 1
Background

Section 1 Program Background

0 The 2008 TVET and HRD Tramming Program for Experts 15 designed to build
capacity inthe area of TVET and HRD.

[l APEC Economic Leaders Declaration: Strengthening the Foundation for
Growth, Kuala Lumper, Malaysia, Nov. 18, 1998, emphasized on human

resources development for collaborative partnership in skills development.

O It 1s supported by the APEC High Level WMeeting on Human Capacity Building,
Beijing, 15-16 May, 2001, which focused on promoting human capacity building
in the Asia-Pacific region in the 21 century.

L It also meets one of the HRDWG objectives set by 2006 APEC Senior Officials’
report in ECOTEC, facilitating the international eschange of education and
training services which established the importance of sharing knowledge and shkall
across the APEC region.

[0 The 14* APEC Economic Leaders’ Meeting, Ha Noi, Vietnam (2006) also,
emphasized on building socteties and a more dynamic and harmonious community
through economuc and technical cooperation.
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Section 2 Program Objectives

[ The Objectives of the training program as follows:

® To provide an opporturuty for men and women participants to learn from
Eorean experience of developing TEVT and HED sectors at various stages of
the economic growth.

® To provide an opportunity for exchange of i1deas, lmowledge and experience
among participants by presenting economy report and action plan from each
participant to stimulate innovative thinking in regards to TVET and HRD.

® To assist econories in the Asia-Pacific region in making guided efforts in their
pursuit of a successful and stable system of TVET and HRD.



Chapter 2

Program Outline

Section 1 Program Title
0 2008 TVET and HRD Training Program for Experts
Section 2 Methodology of Needs Assessment Survey

0 Methodology
® 22 of more than 40 organizations in 19 econormies responded to the pre-
program questionnaires distributed wia fax and e-mail

Section 3 Program Preparation

U Program Conterts Plan

® Jelected lecture topics and site wisitations upon analysis of pre-program

questionnaire results.
0 Applicant Selection Process

® Distributing program including boolklets with application forms to APEC

econotries via e-mail and fax

® Cualifications for application: Expert in the Asia-Pacific region with at least 7



vears of experience who 15 capable of applying or utilizing the outcomes of the
training program for the development of the training program for the
development of TVET and/or HED in hus/her economies.

Fequired application documernts: application form, resume, recommendation

letter, cover letter, and copy of passport

Feceived 22 applicants from the 8 econormies between March 1 and May 1.

11 applicants from the & economies were selected as final participants,
however, unexpected earthquake in the Republic of China prevents 2 Chinese
applicants from participating in this program. Thus, 2 applicants from the 5

econores participated in this program.



Chapter 3

Program (ontents

Section 1 Composition of the Program
The 5 days-long training program was held from 26 May (Monday) to MMay 30 (Friday)
at the Imperial Palace Hotel, Seoul, Eorea
® Eight Lectures
® Three Site Vists
® Economy Reports by Participants
® Action Plans by Participants

® Cultural Activities



[ Program Timetable

Day ONE - May 26 (hon)

. Moderator/
Time Program Eemarks
Resource Person
0%:20-09:40 Registration Organizing Staff
02:40-10:00 Orientation Cirganizing Staff
_ S Dr. Mee-Souk Kim
10:00-12:00 | Lecture 1: Vocational Training in Korea
(KRIVET)
12:00-13:15 Lunch
PeEREE Lecture 2: Vocational Education and Dr Tae-Hwa Jung
ST Industry Academia Cooperation in Korea (KRIVET)
15:15-15:30 Coftee Break
_ _ Dr. Ei-Sung Lee
15:30-12.00 | Economy Eeport & Discussion _ _ _
(Soongsil University)
18:00- Welcorming Dinner KRIVET President MERAK 6F
Day TWO - ay 27 (Tue)
Time Program Nlageramn Eemarks
Resource Person
09:00-10:00 | E Report & Discussi Dy, Kaetune Lee
00-10: conomy Eepo ISCUSSION | e ocil University)
10:00-10:30 Coffee Breal
; ; Dr. Hyunjeong Lee
10:30-12:30 | Lecture 3: E-Learning Systern in Korea _ _
{(University of Seoul)
12:30-13:30 Lunch
R Site Visit: STV AT orea 5 ——
; = ; E rIanisin a
Polytechnic College I (Incheorn) = :
18:00- Back to Hotel




Day THEREE - May 28 (Wed)

. Moderator/
Time Program Eemarks
Resource Ferson
Dr. SooBong Uh
Lecture 4: Econotnic Growth and Skdlls | (Eorea University of
0%:30-11:30
Drevelopnent: Korea® s Experiences Technology
and Education)
11:30-13:00 Lunch
Dr. Chan Lee
13:00-15:15 | Lecture 5: Deweloping VET Curriculum {Seoul Mational
Utiversity)
15:15-15:30 Coffee Break
Lecture 6: Vocational Qualification Dr. Hyun-Soo0 Kim
15:30-17:30
Systemin Korea (ERIVET)
18:00 Back to Hotel
Day FOUR - May 29 (Thur)
. Moderator/
Time Program Eemarks
Resource Ferson
Lecture 7: Korea and Development Dr. Hyun-5ik Jang
08:30-10:30
Cooperation (EOICA)
10:30-10:45 Coffee Break
Lecture 8: Career Guidance Dr. Eon Lim
10:45-12:45
in Lifelong Learning Society (ERIVET)
12:45-14:00 Lunch
Site Visit: SBamsung C&T
14:00-17:00 .
Corporation
18:00 Back to Hotel




Day FIVE - May 30 (Fri)

Time Program Nnderarn Eemarks
Resource Ferson
Presentation of Action Plans by Dr. Ki-Sung Lee
09:00-10:30 » e
Participants (Soongsil University)
; Dr. Ei-Sung Lee
10:30-11:30 WWrap-up Session (snttsil T rersitn)
Program Evaluation and Dr. Chang-Won Jang
11:30-12:00 _
Ceremnony of Completion (KRIVET)
12:00-13:30 Farewell Lunch
13:30-18:00 Tour to COEX Organizing Staff
18:00- Back to Hotel

Section 2 Lectures

0 Lecture 1: Vocational Training in Korea / Dr. Mee-Souk Eim (ERIVET)

® Education Systemn and Vocation Tramning in Forea

® Employment Trends and Other Challenges

® Future Policy Tasks

O Lecture 2: Vocational Education and Industry Academia Cooperation in Korea /
Dr. Tae-Hwa Jung (KRIVET)

Buccess of the Korean Econormy and Major Contributing Factors
New Challenges for Vocational Education in Forea
Directions for Innovating Vocational Education

Major Policy Inttiatives to reform Vocational Education
Challenge & Strategies for Industry-Academia Cooperation

1.0



0 Lecture 3: E-Learning Systern in Eorea / Dr. Hyunjeong Lee (University of Seoul)

Infrastructure

Worktforce Development
School Education

Digital Textboolk

Preview of Digital Texthool

0 Lecture 4. Econormic Growth and Skills Development: Eorea's Experiences /
Dr. SooBong Uh (Eorea University of Technology and Education)

Globalization and Decent “Worls
Forea Experiences in Skill Development

Enwironmental Changes and Innovations in 3kill Development

Fole of Eorea in 3kill Development in the Asia-Pacific Region
L Lecture 5: Developing VET Curriculum / Dr. Chan Lee (3eoul Mational University)

Curriculum Development Methods

What 15 DACTIN?

The DACTUM Process and Procedural Steps
The DACTM Standards and Components

0 Lecture & Vocational Cualification Systemn in Eorea / Dr Hyun-Soo Eim
(KRIVET)

Structure of Forea Vocational Qualification
MWational Technical Qualification
Mational Qualification

Frivate Qualification

Future Challenges
0 Lecture 7: Official Development Assistance(ODA) / Dr. Hyun-3ils Jang (F.OICA)

® The Brief History of Eorea's ODA
® Forea's ODAPolicy

el



® Forea's ODA Activities
® HED: “Forean-type” Development Cooperation
® Future Strategies of Korean ODA

L Lecture 8 Career Guidance / D Eon Lim (ERIVET)

Importance of Career Guidance
Lifelong Career Development
Career Guidance in Forea

Web Based Career Guidance

Challenges for Lifelong Career Guidance

Section 3 Site Visits

0 Beoul Institute for Vocational Training in Advanced Technology (SIVAT)

® Turpose of Visit: Taking a field trip to a Eorean hughly advanced training
institute

® About the Institute:

- “Training Hub” of the development of the human potential in the Asia-Pacific
region in collaboration with ILO/APSDEP since 1989

- Advanced training programs for managerial staff, traimng instructors,
technicians and voung skilled workers

- Education and tramning of foreign participants entrusted by public (K.OICA) or
private sectors and international organizations

- Exchange of international information on vocational training

- Holding international serminars including those on commission

- Conducting langnage courses for overseas-job seekers

L2



0 Eorea Polytechnic Colleges Incheon Campus

® Turpose of Visit Learning the curriculum of the school and its balance

between theory and practice.

® About the School:
- 40 years hustory and tradition
- High employment rate in major-related fields
- 15 departments including IT, Design and Antormotives ete.
- Practical computer training in preparation for globalization and information
- Dufferentiated curriculums for multi-technician training through diverse
mixed
technologies
- & growth engine specialization college

0 Bamsung Housing Gallery (U-Raemian Gallery)

® Turpose of Visit: Paying a visit of inspection to a future housing model using

the practical ubiquitous equipment in the Apartment houses in Korea

® About Bamsung Gallery:
- The latest future ubigquitous residential environment model of 2006
- The theme of “Housing Convergence” of successfully combining technology
and hurmanism as its residential philosophy
- The idea of “Nature Convergence” for mazimum harmony with nature
including community entrance and department store especially designed to
promote "Human Convergence" of all residents through enwironmental

design promoting ease of communication and exchange

I3



Section 4 Economy Reports and Action Plan

U Economy Reports

® Chinese Taipei: The Vocational Tramning Policy in Chinese Taipel

e b B e

Situations of Labor Market
Major Measures
Some Valuable Experiences

Future Prospects

® Indonesia: Economy Eeport of Indonesia

moa@heiche B bl Y e

Introduction

Issues

Vocational Training System in Indonesia

Implementation of training at Vocational Training Centre(VTC)
Curriculum of Competency Based Training (CBT)

Syllabus of Competency Based Tramning (CBT)

Mational Training Systern

® DMMalaysia: TVET and HED System in Malaysia

h el DAY e

Department of Skills Development (DEDY)

Slills Human Resource Development: New Approach
Mational Occupational Skills Btandard (NOEE)
Malaysian Skills Certification

Future Challenges

® Thailand: TVET and HED of Thailand

1
2.

Introduction

Economy's Profile

14



Thai Education System

The Wational Education and Training Policy
Department of 3kill Development (DEL)
HED Training Programs in Thatland

G B Gk e

HED Training Programs Co-operation in APEC

Vietnam: Present situation of Vietnam WVocational Training and Human

Fesource Development

1. Economic Situation
Several Main Objectives of the 2006-2010 Socio-Economic Developmert
Plan

2. Vocational Training Situation
Mational Plan, Policy on Vocational Training, Law on Vocational Training,

Several Main Points about Vocational Training Standard and Examples

£



O Action Plan

@ Chinese Taipei

Vocational Training Action Plan
in Chinese Taipei
(July 2008-June 2012)

Cheng-Chang Guo, Ph.ID.
Dieputy Director General

Bureau of Enployment and Vocational Training (EEVT),
Courncil of Labor Affairs

May 30, 2008

LB



Contents

4 The vocational training and related policy opinions
of the new government

4+ Some experiences from Eorea
o2 The EIS is funding for expenses upon implementation of
training
o2 Computerized career guidance system in CareerNet
o2 Professionalized R&D--KRIVET

4 Framework for the vocational training mid-term strategic pr
oject

2002080 2

The vocational training and related policy opinions
of the new govemment

+ EGREX: UR 3% in four vears,

+ Taxreduction on vocational training expense for self-directed lear
ning workers—worker's wocafional training fees are reduced from i

ncome tax so as to encourage life—long learning to upgrade worke
r's emplovment skills,

+ Related vocational training measures for the wouth——Taking experi
ences from other developed countries to intearate schools, industr
ies and wocational training institutes to carry out all possible kinds
of vocational training projects for the vouth,

# The extension of the payving period for the wocational training lisving
allowance——Aiming at some disadvantaged participants for securin
g their basic living, during the vocational training period, o provide
vocational training living allowance, YWe will revise related acts and
regulations to exend the paving period from half wear to at most o
ne wear,

2002iEH0 3
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% The EIS is a levy-grant system in that emplovers and emplovees male
payments in the form ofa levy and get a refund for expenses upon
imp lementation of training. The size of the levy varies according to the size
of the company.

“fnsurance Premim Rate (%6) =

Cotrpary sze Prerumrate
Comrpares with headcowrt < 150 0.10%
Pnonty Support Corrparies vath headeowt > 1501) 0.30%
Comparies with headeourt 150 ~ 1,000 0.50%
Comrpares wath headcowt > 1000 0, 70%

2002080

Web-Based Career Guidance

* CareerMet (KRIVET): hitp fearcemet re o

— Extensive on-line career information and guidance systetn

— custorized for wvarious populations primary school students, middle
school students, high school students, college and university students,
adults, teachers and researchers)

— informmation on occupations, schools, qualifications,
— peychological testalability, interests, values, career maturity)
— cyher counseling’ 12 00041

— e-career developrment system

2002iEH0
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Professionalized R&D--

KRIVET

Framework for the Vocational Training

IIid-T ermn Strategic Project

Z2d onthe industis deseloprnent trend dem
to promot e the nationa employment skills =and shilities

5 bl " "

To nge the mode [oToompeE oy

fBdad o deyelop the con e itor
| wozatoaaltalleg

Ta pom ok the compek 1oy
deue kbpme ktand wark pBce

=ion plan's specific items

2002iEH0
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Thank you

e 1 T 0TS

# Indonesia

BY:
Justi Amana
Balmer Nakaban

MINISTRY OF MAN POWER AND TRANSMIGRATION
JL. Gatot Subroto, Building Floor 6B, Kav. 51, Jakarta, Indonesia
Telffax +62-21-52901143
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B. Kind of functional post training
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@ Dalaysia

2008 TVET AND HRD
TRAINING PROGRAM FOR
EXPERTS

MaY 25 = 30, 2008
SEOUL, KOREA
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MALAYSIAN REPRESENTATIVES

ZURAIN RUD A
ACILIMD & ABD BAHMMAR
From

Center of Instructor and Adwvanced
Skills Training (CIAST), DSD,
binistry of Human Resources

BLUE PRINT (MASTER PLAN) FOR SKILLS
DEVELOPMENT TRAINING
2008 - 2020

Thrust 1 — Enhance Training System and Rational Skill Development
Thrust 2 — Upgrading Training Quality and Skills Developmernt
Thrust 3 — Broaden the Access and Chance for Individual

Thrust 4 — Fulfill the Reed of Skilled Manpower by the Industries

Thrust 5 — Improve the Imade and Recognition for Skills Gualification
and Career

26



RESTRUCTURE of CIAST

The main reasan:

=Starting June 2007, CIAST is placed under the administration of
Department of Skills Development. Before that, CIAST was under
Manpower Department, Ministry of Human Resources.

sInstead of responsible for 26 training institute in Train The Trainers
program, novy CIAST will he respansible in implementing TOT program
forthe accredited center under DS0, MHR.

TOPIC

DEVELOPMENT AND ENHANCEMENT
TRAINING OF TRAINERS (TOT)

St



TARGET SOLUTION
(BIG PICTURE)

TO BE THE LEADING ORGANIZATION
IN THE DEVELOPMENT AND
ENHANCEMENT OF WORLD CLASS
TRAINERS FOR SKILLS TRAINING

PURPOSE
(DESIRED SOLUTION)

TO DEVELOP WORLD CLASS
TRAINERS THAT ARE
KNOWLEDGEABLE, COMPETENT,
DISCIPLINED AND RESPONSIVE
TO ENVIRONMENTAL AND
TECHNOLOGICAL CHANGES

28



CONTEXT

INDUSTRY

INSTITUTE

ACCREDITED CENTER
STAKEHOLD ER

TRAINERS TO BE TRAINED

HOW 77

IMPLEMENT QUALITY SYSTEM
(MANAGEMENT AND TRAINERS)

IMPROYE TRAINING DELIYERY SYSTEM

UPGRADE MASTER TRAINERS CONTINOUSLY
IN TERMS OF SKILLS, KNOWLEDGE AND
ATTITUDE

PRODUCE QUALITY AND COMPETITIVE
TRAINERS

UPGRADE CURRICULUM BASED ON
INDUSTRIAL NEEDS.

CREATE CONDUSIVE LEABRNING
ENVIRONMENT AND FACILITIES

29



DEVELOPMENT AND ENHANCEMENT
TRAINING OF TRAINERS

Brrtem

Marter Trainara

wuality Dl vary
Gualification 4 Teaching mathodology Cmaling & hnduinal
fram & work & Initruetonal matedal Masler attaehiment
Legalmatters & Fetlbls Faining Tomnr i & Recognition of
Publlz 1chedul & Enactie ad :1* fralnara
ra co grittian & Metworking with AC - rough
Private and fralnars *“‘.'i';_ lizeriring
f= ] ris
raco grittion & Changs dallvars M In L
ntsmatonal m achanl im Upgcals bn:‘ndar;
raeognition @ Ereakdown 1yllabui Fezn BN oTHing
It amallarm odule ool w1 Induninal
Camar aeparts
Bendad lsaming and
2 1im ulatan 4 ashancsmuad @ Pordw Imags
Lahhabcal ofmanter
4 Cartimeation iyetem ; el
& Inkract w web bared Alcadis & Competentand
amin g moaalima Wl adg ea bl
& ndurtal
AEparance
10
Conduciw Leaming
Tralnara 1Curm eulum ey
magaof 4 Toimimg mags of CILET
trainen manml
shnidanlieakon Adaquats
Promotional facliits -
act e for 4 Canicales maching g,
amployabllity e boym nard claneroomi,
lbrary and &t
Salecton of 4 Updais
quall flad Curicn b Booka
candidak publiziing
d Updais icisisg
Incraa malinriab Cats
quantt; managam ant
1y tem

Scholarihipi

Aaeom moda ton
andmaal
upgrading

11
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DEYELOFMENT AND ENHANCEMENT
TRANING OF TRAINERS

ORIVER DRMER

Tﬁﬁ e | CURRICUL UM .'

OUTCOME
CONDUCIVE e \\\9 TRAINER

LEARNING (STUDENT)

ENVIROHMENT
7y

DELIVERY QUALITY e
SYSTEM SYSTEM
REDUCE
Tamsg coal
Dacpias amd oo il sl
problsma
Com phisd from caslomers
Lhmmom contacl ko CREATE
Cronn boundary (Marter tralnarn )
ELIMINATE Liganning o finstructors [Koraea )
SHLAE g T ) DE‘\-'EL.IIIF'MENT AHD l:s:::’:ﬂ:-:alzulzj:rlfl1lpl for SHIlL
Bad 1tigma of skl fraining
Irrals vant cournan b ENHANCEMENT i M
TOT Astlbls Faining approasi (bragh
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#® Thailand

Action Plan Presentation

Department of Skill Development Mi
nistry of Labour

THAILAND
Ms. SIVILAI SUANGOON
Mr. CHAINARIN FAHPINYO
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1. Development Career Guidance

2. Increase Trainers and Instructors

1. Development Career Guidance

- Provide CD of job vacancy information
- Career guidance teacher seminar
- Study tour of pupils

33



Problem
Pupils don’t know job vacancy in the future

Solution
Inform job vacancy to target groups

34



To inform job vacancy for pupils to help
them consider their careers

- Distribute CD to schools
- Organize Seminar
- Organize Study tour

35D



2. Increase Trainers and Instructors

- Organize method of training course

Public and private section are shortage of
trainers and instructors

36



Solution
Develop skill of training for target groups

Target Group

- Instructors in skill development
Center/Institute

- Foreman in Enterprises

- Senior Workers

S



Purpose
To develop knowledge and attitude
and skill of training

Psychology of learning
Learning Philosophy
Audiovisual aids

Group learning
E-learning

Training laboratory

Step of skill development

38



Select trainees
Run course/implementing
Evaluating

39
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Training

Industries
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Training

Industries
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Issues related

Activities:

e ish Labor Management Information S
(L
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On the job — training .....)
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alification,

training institution.

Activities:

lal partners are responsibilities for

vocational training.

Activities:

ational training activities.




- Technica ance

- ODA loan: EXIMBANK.




Chapter 4

Program Results

(A)

(B)

Assess the Results by Participants & Trainees

How have you or your economy benefited from the project?

Within the created arena of case studies and research, this training program
was very instructive and beneficial, giving the opportunity to exchange
experiences and ideas of five different econorues. Also the case study of
Eorea helped the thorough understanding of how Forea came to be a hughly
developed economy in so short a time. The shared lmowledge and experience
will be great sources to wnprove the economic situation of the participants’

home economy.

What new skills, knowledge, or value have you gained?

The various methods of TVET (Technical Vocational Education and Training)
and HED» (Human Resource Development) are the slills, kmowledge, and
value gained overall

More specifically, DACTM development procedures and skills, technical

qualification of the testing systermns, the career guidance in lifelong learning
systern ete.

47



(€)

(D)

(E)

What, if any, changes do you plan to pursue in your home economy as a

result of the project?

The pursuit of more systermnatical basis for the betterment of TVET and HRD
through the knowledge obtained from this training program.

More specifically, the advanced study and comprehension of the testing
systern, curriculum development, foundation of a TVET networlk, professional
instructor training programs, the implement of computer and internet based

systemns, etc.

What needs to be done next? How should the project be built upon?

More advanced case study of the TVET and HRD development in Korea,

Analysis and feedbaclk of the executed action plans gained during this vear’s

SESsion.

Continue the analysis and case studies of various training cowrses as done this
session, but with new topics or topics of which more advanced study 1s

Necessary.

Is there any plan to link the project’s outcomes to subsequent collective

actions by fora or individual actions by economies?
The outcome of this training program shall be executed and practiced through

plans and procedures authorized by the government. Also, from the level of the

training institutions, the knowledge gained shall be practiced,

4 5



() Flease use the same scale to rate the project on an overall basis.

® Onthe scale 1(Poor) to 5(Good), average marked 4 4points.

Evaluation Category Number [n=5]
Good [5] 4
(4] 3
[3] 0
[2] 0
Poor [1] 0
Average 4 44444444

= Table = Cverall Evaluation of Lectures

(& What is your assessment of the overall effectiveness of the project?

® This effectively and efficiently designed training program also has practicality
and thus was satisfactory overall

(H) The contents of the project: (Choose ad mark one)

® The majority (6 of 9 participants) of the participants replied that the contents
of the project should have been more advanced and detailed, however, the 1
participant replied that the content was too detail. The 2 participants replied
that the content was satisfactory.

Evaluation Mot Detailed
Just Right Too Detail
Category Enough
Number (n=9) 2 1 6

= Tabkle » The Contents of the Project

49



(D Flease provide any additional comments. How to improve the project, if

any?

® Extension of the period of the session as well as more practical programs such

as field trips and practical miewing of the training centers etc.
® Simplify the procedure concerning the arganization and management of flights

® DMMore group discussion session among participants for exchanging different

ideas and experiences

® Jince tough schedule concerning lectures malces it difficult to concentrate on

the lecture; 1t 15 needed to focus on 1 ar 2 subject during one week period.

® T would like to suggest the example of case study that Korea has in vocational
training, so from that case study, we can learn more specifically any 1ssue or
problems (if any) and we can share the strategy and the method that have been

to achieve the desired cutcomes.

50
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<Appendix 1> List of Participants
<Appendix 2> List of Lecturers and Moderators
<Appendix 3> Program Assessment

<Appendix 4> Certificate of Completion

Names Title Affiliation E-mail

Economy
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heng- Deputy Bureau of Employment A ass
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Development of
Frofession Association
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Directorate of
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tinistry of Manpower and
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Advanced Skill Training
Clualification of
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Advanced Skill Training
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Institute for Skill
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for Skill Development
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Folicy & Legislation
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< Appendix 2> List of Lecturers and Moderators

Lecturer/ Moderator Affiliation E—mail

Or. Mee-5Sauk Kim KRMWET mekimEE@krivet,re kr
Or. Tae-Hwa Jung KEMNET jungth@lkrivet re kr
Or. Hyunjeong Lee University of Seoul hyunilee@uos, ac, kr
Or. SooBong Uh korea University of Technology and Education soobong@kut.ac. kr
Or. Chan Lee Seoul Mational University chanlee@snu.ac kr
Or. Hyun-Soao Kim KREMNET hiskim@krivet.re kr
Or. Hyun-Sik Jang KOICA, hschang@koica,go la
Or. Eon Lim KREMWET elim @krivet,re L
Or. Ki-5ung Lee Soongsil University keleeB1@ssu, a0, kr
Or. Chang-\aon Jang KRMNET cwjang@krivet re kr
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Annex G1
2of2

Part B Assess the Results
(For Participants & Trainees)

Name: Sex: M/F

Agency/Economy:

Signature:

(@) How have you or your econorny benefited from the project?

(hy What new skills, knowledge, or value have you gained?

(c) What, if any, changes do you plan to pursue in your home econormy as a result of the

project?

(d) What needs to bhe done next? How should the project be built upon?

(e) s there any plan to link the project's outcomes to subsequent collective actions by fora or

individual actions by economies?

(f) Please usethe same scale to rate the project on an overall basis.

[5] (4] (3] (2] (1]
(Good) (Poor)
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(o) What is yvour assessment of the overall effectiveness of the project?

(h} Was the project content: (Check One)

(1}

JustRight Too Detailed

Please provide any additional cormments.

How to improve the project, if any?

Mot Detailed Enough

i



< Appendix 4> Certificate of Completion

H H T F;ﬂEIE Regrarch h’I'UJH o Asia-Pacific ‘.I“'ﬁ ' \
Yoca el Educanon 4 Tning Eeonamic Cooperation QUMD

CERTIFICATE OF COMPLETION

Awarded to

Mr. Cheng-Chang Guo

Participant in

TVET & HED Training Program for Experts 2008

MIay 26 ~ May 30, 2003

In acknowledgement of attendance and participation in the
TVET & HRD Training Program for Fxperts

Won-Duck LEE, Ph.D.
Fresident of KRIVET
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