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AR ARe daeglon] Partldel /e Su5E
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S PIATIAL AESHA HPHAl o2 A Part 19 AeK(savings)oll 7]¢]
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98
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7 2 FQ MH|A
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0) EHARI FAFAHIAE ATl sl AT thaa 22 1370 FA4¢ JEUHS 53
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Canada Revenue Agency(=rAl7%), Canadian Border Services Agency(ZRUt} =744 n]2=%]),
itizenship&mmigration Canada(Zitt} o) Fisheries & Oceans Canada(573F 2 &% 7L}
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Public Works and Government Services Canada(&-&AF34H]24), Public Service Commission

(TR 29 93)), Transport Canada(E%), Veterans Affa1rs Canada A1) 5
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13) Human Resources and Skills Development Canada(2004). .Summative Evaluation of

Employment Benefits and Support Measures under the Terms of the Canada/British Columbia
Labour Market Development Agreement Final Report..
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15) Human Resources and Skills Development Canada(2004). .Summative Evaluation of
Employment Benefits and Support Measures under the Terms of the Canada/British Columbia
Labour Market Development Agreement Final Report.
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