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Abstract

Role of trade unions for employment promotion:

theories and cases

This paper aims to investigate the role of trade unions in employment promotion
and the relevant policies of government under the recent employment crisis. For
this purpose I examined firstly the theories on the employment effect of wage
increase by trade unions. Then I investigated three cases that trade unions made
efforts to promote employment, i.e. the reduction in legal working time in Korea,
the reduction in working time through the spread of part-time jobs in the Netherlands
and the high road strategy through skill promotion in Wisconsin, the USA.

Based on this theoretical examination and the case studies I suggested as the
strategies of trade unions for employment promotion (D solidarity wage policy,
@ reduction in working time, especially in overtime, 3 high-road strategies through
skill promotion and as governments’policies D wage increase, @ guarantee of basic

labor rights, @ job sharing @ encouragement of social dialogue.
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