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I #2 =7P8 NCS 92 A A4ydE d9A4 9

1. 5 ISC

7b L

%% ISC(Industry Skill Council, ©]&} ISCO)& 1992 ZFZ71EHAANTA) AY o] %
THE AL 5 BEE e TAE 29709 Z7HEEAE 7| F(Industry Training

Advisory Board, ©]3} ITAB)7} A%E 7]Fo|t). ITABY F8 7|5 AdEd A=y
AR AAY FAFLE st FHHIIA BEAS ML D AEH A,
AEAE AEstes Aot [TABS A4 FHZ2a9S SY3AE ¥ed,
AZ e wtd A Fdolgte F /HA 9
7] WEo g motATt [TABS o3 A9 Az wHako
e Ay, A 9 AY YEYJIE BAANA & oz Friga oA
8] 9], 2010). 13} 7] ITABY| 582 Ao tjste] 4ol Bad sdFQ0
%

AEE AZHEA Q) A8, W] AeA 02 %og—s}o% 43o)
A
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fr o2 o
lo
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ISCe 7|22 53 AR 53 AFALS vtgo s S AU E FHORE
¢4 5w, B9 g3 AHNot-for-profit company limited by guarantee)e|t}. ISCE Australian
Workforce and Productivity AgencyDel A, 714 5ol (DAGAEAN L 71& =209
ek AE, QFdEH7NIAS 28 17 AdusTd 2259 N, A8, F

e A, QTFEFLE 5T 5 UEF AGA 7€ T dd A, WF/AT

o

R

A% 9 B Aejpoksl AU S0 Y S F8 YRE FPs UTHISC, 2019
FAROZ, ISCE EF AZo] 4y BHHL WAT F UES i /2T ROE,
=EAY 2AE B EANIA £85t0 AAFE UM 2 93 5 0T 47E 9

1) 20149 79 1¥9% =2 Department of Industry=2 7]%o0]| o]&Hd.
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shal gtk f-Ejueke] NCSo sj@dste Edd71A= 54 Ad@ddA 227 A5%&
Fsted Bad AN H Vlese AASS AFsEEEH o5 o¥A HIHE AAA
o &, A4 ARE X335t ot 20149 A Eopd 2 1171¢] ISCT}b 9}‘; ,
AFap abg] Boko] T 7| A S J)@3l= ASA(Auto Skills Australia)e] 7 $-oll& A%

FoF ISCQ! Manufacturing Skills Australia®] Rz ol o) M2 o2 FPH= A3 A}E T+
53 (RS 1] #Fa). 1709 ISC7F 7idsta e AA9 sEE s 57 A9 oF
85%E X33l e Ao Z YelwthEducation, Employment and Workplace Relations
Reference Committee, 2011, ©]8F EEWRC). %3+ ISCE L &EHA| 263} A¢j3to] A o
M z2A3 AR Fa3 A4 4TS &y, FHHIAE AL, AYuFEA

HE HYSL ASAEE AIVHEIEY 5D PB4, 2005)

z
o
N

ISCe] 89L& ISC BE zo7h A& & Yo, AEATA, =52, 4H4E A&7t
A, slF Y W 4FE 9A, A5 9 4ske] #¥ 5fA713, Registered Training
Organization(RTO), SR XN ERE HE7t, FlEF BAFY THALV|F T8 FAHY
UATHEATH] £, 2005).

BE [SCe= M A} o] AF3](Board of Directors)E Tl 9loH, o|AH3] 31y Ao = t}
o] AU E T YT} oJA3] FAH YL ISCEZE o]zt o 6~12F o2 FA4HHH,
a9 Y3 AFE AYEE, 48 4% S wet RSk %ll?}. ISCE 71 2EA 02 4
H zE(ndustry Sector Advisory or Reference Group)S %3t ISC7F @9 3dl+= H]
dE e *Pfﬂ% et Aok =3 449 ISCE & 7]#o] 'she AT A

b Qe O ARdoly AdIE TS e, olEd 23S F4a
A A}, 719 th3E, 1SC oA HH, T, A4 ¥ 3 (Peak Body), =&%
ANAORE 7]&AQl ol BT A o 2A& ATt
g FHOE Je/Z2AE 7|k Y3 E A5V = FHEWRC, 201D).

, Service Skills Australia®] 7, 107} W&je] Mulx st Eors @gslal
o2 F4H oA E At Ut oA W= AFGAE 9] F(Industry
Advisory Committees) @H ol o3 HEHth oA stRzHoZ 3719 AF L3
(Tourism & Hospitality, Sport & Recreation, Wholesale, Retail, & Personal Service)& T+

L

—:—‘

XMoot i 2 Hr o
£ |lo 2 o o>
>,

) )
o 41 o

ox ot

i,

%1

b

e

e

2
i
il
2 ]

A=, 6

[‘_

KRAVET CHIYSTHE -4 -



I8 %718 NCS £9€ 918 4dd oA 93

Asta ded, AGAEALEAA A7 259 MM E AEdTh A7 e EH
7} 7)2 9] 59 (Unit of competency) @ AAALMNE A8S #Hesty, 1 AHE o
Asle] Rugt Eg Z2AE VN VeSS 95t et

Ao BAF AAF 71& BE ARE A FIHEWRC, 2011).

g AEA

ISC €48 3 thiie] YL Aol DEEWRDepartment of Education, Employment,
and Workforce Relations)2ol Al 2] -& @W=d], EEWRC(201Do] w29, 2010 6¥ 7]+
O 2 ISCol Aol & AL 45,596,797 2 Ao 2 YElyH. ISCe= AWAFZHE
ARA LS B7] s A AAAGAE AEstar, 2 ‘HEQI e A FF Y =

ISCE= 7]1 +9 2 —E%ﬁﬂ?lﬂ T MEsr] AT ARALE HE A Y EA
W71 B M AFALE Btk o & 9], BSA
(Innnovation and Business Skills Australia)e] 7, s @At okl AFAA71uE A 33
= 2 1% (Enterprise based productivity places program), E4ld#ZFF 7S 943 2249 &
N, B&EFES ALstr] AT wegEAE A, w2y AMd 2~ #d 244 e

wd AALs T JTHEEWRC, 2011).

AL DRI

ISCo 7V T8% A2 FHIYINAE Ndstes Aotk THH 7| A= ISCTt 7HHE‘3}
31 NSSC(National Skills Standards Council, ©]&} NSSC)7} %<

739 Wgto] we} Yol FHHojof a7 o] ISCe wid AW E Q"J‘é}i’, g

of wet FdAY WES FAIG. FHNIAY T B AEARAF e SN,

2) 2013 9¢ 18Y ¥ & DEEWRE Department of Educationi} Department of Employment
2 Bag9on, Hy A2 X Department of Industry= o= AMEJY.
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AAE 4, A 2 ALY, A=de] o, AT 2 4, AdA A, ol E A
259, AE B SUALE o] Foln o]edt U A AA AT e F4H TH
7] A= NSSCell A&stal Qe 8ASHA ==, NSSC= #7127} vd £ Qe
I TFHE BAT T 59 AR5 Z2A3IT ol dHdY AL At B
34, FA H 149 Azto]l 285, NSSC7/F 5213 Ed7A= I 9 FHF
ABe Fo2 353 & 2}ol(https://training.gov.au/)el A7} Ft.

NSSCe Ed# 714 Q& Al 9%, A49A 9 =52 HEURD), 2719349
3] 3] Y (National Senior Officials Committee)(3¥), DEEWR t3®(19), THA &2 & Q2
1), FawoklH), RzHEoH4Y), 1Y FHA EQH)CE FAH A3 E 295t

ATHA Z A, 2014).

a8y 20143 49 3¢ H3 A 7). 247|820 3 A3)(Council of Australian
Government, COAG)2] 4+d <& 9]¢ 3l (Industry and Skills Council)ol] 4= NSSCE 3} 4l| 5}
712 AR om, 719 NSSCo 9&2 4HA tEAet 4dsddds] Ad
(Industry and Skills Council Advisory Committee)o] /338 11913 = (Senior officials)el] Al
Adst71 2 248 At A9 Aol $EH77HA ISCe AL FdH71AE 35 9
AR AYG R AEste FdE B UTHNSSC, 2014).

(28 11-1] FdHg71A A D AH A3

sixjel ojzjol
EECE
e ool

NSSC =0l 28 SHI|F|X| o AA o)A
- ‘ggsc) - WET=3\! - +Hg o

20149 FA ISC 2 ASA7} /st ST A= 76700 H, o] Qhof= oF
40915} $HBAE ZiHel TAT O LT8G A4S Tde AAEAA, 2010
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Aol

71718 A Hl&E 2ok B YT EE Aolrt o, E-oz9 A5, dtHe T
g o 800027 28FHR e, 3dz 124719 A4, 1,180/ FEHEHE A
g ¢F 9,380,000 7} 2488 Aoz YElgtHo] TS, 2014).

712 @974 /|t = 5(Training package development handbook)2] =%l w}e}
ik Huj 7] A= A 558 E2(Competency standards), A2 A Al(Qualification framework),
W 7FA " (Assessment guideline) 59 58 84, ¥E9 &lo] QA & AYAR
(Support materials)E FA =] oW, o] oz HIH FTHIHY I A= 20133 12¢¥
3197kA NSSColl A& 2 %9le weokth, 18y A 2& 7]%(Standards for training
packages)o] AAlF el we} EAHT)A Y] FAH LA MEIL HAAs, FAHLE NEL
712 AR THTTNA 591 Aol FETEL(Unit of competency), % 7F8.71(Assessment
requirement), A4 (Qualification), ©]<*H¢|(Credit arrangement), &<¢lo] Z 8344 &2 &
o} H(Companion volumes) o] JoH, 2014@HE= AR 4o el TAYINAS
A g A EskE A1o' Hol JITHNSSC, 2014).

R
oo
]_

i
{0
[‘h‘ fo &

O

[‘k‘l r\-}l
F|°l'

2. g= SSC

& g9 A (Sector Skills Councils, o]a} SSC)¥+= 2003 7<= 3} AY4t
AY A4S SRE AP =9 A4 JYAEA  AAATE F
31 AfdS zh=’ (Business-led and owned) 4F4E AZALAE 7= Aot
(HFA-H3 A, 2005). SSC= 1960 th o] 44 &H o] A-3](Industrial Training Board, ©]3f
ITB)9F 1990t ¢ =7}& ¥ 7] F+(National Training Organization, ©]&F NTO)ZE A %3} th.
1960t ] ITBE= AHY 199 50%Rhe EZatom, AYFE9] A do] A x3Ho uje}
AEA GFE = wusgch o] & 1990 d ol S 7099709 AEAQl NTO7F &=
A 2 @Yol FEEHAOY AAE FAth Y F 2000l SolA Fa ARE
BARAH AABAY Fell i AAN e Z2A HAa, AR FEske] Az 2005
F29 g iE AAste 73712 NTOZ /| zH AA A A8 90%s

3) UKCESO] 9J3l &Rl%+= SSCet JA] o2 SSB7t EKHBH% SSC9} SSBO] H&9| Atol=
ooz E HIAMoAE SSC SSBE EAste] SSC= 5
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EEete SSC7F AHEJMA T - FAF-Aldd -2k 3], 2006, H G4, 2009; Peters et
al,, 2010). o] =} 7HH O 23L& Y 199 o oot A3 7ls 7%
sholl AATHAFA 9, 2005). SSC7H of AYoE ¢FHE AAANE AF7V
T7F SSCE AA, #gste 5 BHY %%kf':‘!ol ekl o, dA= SSColl gk A7

; ]

Aol 543 %‘i% A A

A
4
2
£ =
o
N

& i
F[E
)

N

3k 7] 7+(Sector Skills Development Agency, ©]3} SSDA)
ATh SSDAE 2002\ AHd wAR F37|HCEA
S oA HEE Folow, FE 7Y tREE TAE 148 Y oS F
FTEo A4& &9 3] SFATHH DA 9, 2005). o]l A& SSCY AHFE A= A
=, SSC7F #AHA ¥ A AN #E V59 A,
A A g Fh T YA 38 04 Ve FHEAT

FA4 Abeke] o) 7|FEe] AR Yol HA AU @S AFE doF
ot stoll 20081 o] $F-E&= SSDAE #HAtal, AFFAHERE ZYd F37|8
18719 Y3] (UK Commission for Employment and Skills, ©]3 UKCES)g&t+= A 7147}
APEAT. o] el A= SSCY 7L, 75, AAGF T3 22 HA SSDAS] H&S o]
gokow, AAAANE I #HHAE BRIV TS0 AEshe 7wl Het Fok Buk ofyet
SSCol 7H 23 98 F sl =712 =(National Occupational Standards, ©]3a}
NOS)9| 74, A& Xl 18le 71# 02 75t eHEr - A A - o) 7] - A =, 2010).
Ju 20149 dA= do] EA8t7] = sHARE SSC &9 A=9] 53] Aol H

PR peld, o }

g2 NN

= 2 2

o A\

e %
tn £ 0

o >

2 "

e

r'O

91N

n

e

L e
o
T

= O o4 SSCo| #eA 7o oA ¥ g
Aol Y Y Ale] AFAE, AR T, AIY, AE71R, B, AYFEA
T4 dYBAE FASE 75 T BRITHAFA, 2014 E6ld 9f, 2010)

3
=
5

gt <ol5Ql AN, A9A(2014) 2T AAMEC] Hulet @ S, AR, &
oz> Bpo] Aoz AYE e EAE LAY,

c}
]

=
=
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golghn & & ATHAFA 9, 2006

A ZAAE AAE AL D 9

bk vhAmtez, AdFel @

9]

w9,

4=
L

[e=]
==

T8

SSC¢J

1
2010; Peters et al., 2010). SSCol A= o] g

To!

oj

w5 A% ZAHLabour market survey), FZHE7Fo 2 85,0009 2

2014).

—_—
o

mj

Alliance of SSC9z}t
of FelA=A, 7 SSCe ©

SSC+
SSC

=
=

-
i

—_
fi%e)

ojl

1

29l 9y

H= A, SSC7F A FEE 23

3

o X
G2 44

7

il

%3

K

3 o]

4

~

Al

ek Iy o] 2] FEA AR

bk

shef e

]

I+ SSC %, Alliance of SSCell 7}

sscel Aeioln] e

SSCo) E23 gt AgRolrt [RE 2]o) AAE o] ¢}

21 3] AHCompany)o] | Al 1] <% g] 7] &(Charity) & 24, A}

SsCel WAAAE 1

oz PTG 194 A4, A

-
3t

H71% o

;OT

5) NVQs - National Vocational Qualifications from

www.businessballs.com/nvgs_national _vocational_qualifications.htm
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g Fa4gdo= Qs 7 SSCY HEE AT o] REE Hoglon, o AHL
ol #53% CEOEZE A= Ao dFolti (T4 9, 2006; <=n 2, 2010; Peters et
al,, 2010). oJASlo A= AAP S JIAH ARE= AR S| 93] o] Fojx| =1,

A= 2370 9] SSC7F EAskAIRE SSCo} T AF Medn @A AdFsAzel A
o] A Ad A5 ol Ade] o SSCF ARAAY, FBHAY, &2
A A= wEolth o] s} o= SSCY A Ho] w4 Fas) ok SSC
b AEA R AgS 22eHA oW SSCof EYol EFHHARRE o] tid tite
22X #d #oke] SSC ztol FHo] ANEHI = k. I8y ¥ T23% A2 2 SSC A
A Tok AdFEo] AFH o2 SSCol Awe Adsty FosER T8 st

ojty, o]24 SSC& Y HEAES U R  9loH, AAHLR A5 =
T U o

.
[‘_1

po)

g AgA

g9 2 o] SSC &Pl AhdolAd 2000t =HE 20108 tH X+ SSC &5l
ek Ao gFHo] mf- ek 2010 7€ 7]E o & UKCESE SSCol Az 50,000,000
B2 dihe FASIGE, ole @R 800~9009 o E3te FdoldeH, 7 A%
H2E 40,0009+ AEAT. FAAE o2d 2fdk A4 A UKCESO A SSCE
A7h A5F st 5 BYAEAMY] 4T shvhEnd 9, 2010). 1y 20143 FA,

14 oz s UKCES] SSC A2 Adul ojstz & Hastgle
FA ALE 74 Eok AYFE FAE Tl Tt Uk o= U
AT BAE olEojUe w0 SSCo HE qFozA FasH F45 JItHA

74, 2014).

2

ol NOS 74t

(

SSC& FEutete] NCSel| s gst= NOSE 7HEste] 4hd @Al
o #3 & &2 AFIrh SSCe= AFFHS Mdeta, &

she AAAA71B] 5 Awarding Bodies)sl Al 41550 date A

KRAVET vy 10 -



I %8 %7P8 NCS €94€ 9% aed doli 43

= REL 5 9902 AAAE WS A gt 181 Awarding BodiesE SSC
oM AAT AL FHE EUE A4 B3R FAHY n5YdE 9 ug FHz2E
Ao zH S Zoltt o]#d HA oM SSCe Awarding Bodiess A2 A 71291 n
golu ojmd, A3 5o 13 JAATS skl U

SSColl A 7R¥ak NOSE UKCESol Al 4¢138tH, Awarding Bodiesoll A 7a 244 9 w
S Ofqualdl A gt =9 AA5A71# Ofqual(Office of Qualifications
2 884 FdH
2o AR #E JFE F7E] s AEFAERTE SYHE A" FEv|Heh
oo AE ILTuH A4 o] AR Ao g Jhed A4S Hesta, ¥E
o A=} W&o F5< 913 Awarding Bodies7} wetok & 82 AAstH o] &
TS dFoly A4 A T AEEA FASHE 1-2] #F3). A4 &53t =
ZA Awarding Bodies:= 2004 7§ 2 F4t=E+=d], Ofquale] #2]3l= Awarding Bodies=
o]F 1709 7|ZA Ofquale] EE Awarding BodiesE 5%, 7AsAE gt &
Ofqualelg+& 3o zxZ o] 170 7§19 Awarding BodiesE ##ldte AdE &
olggol FAmET]d, AT #AEL o|FAA] ofe& AAoIHAFA, 2014 &
H <], 2010).

ot

(2% 1-2] 429 NOS 2 A4 &9 #d =3

Awarding
Bodies

AAME L msaby Tl
20001740] =7 8l

.pe M 2IANEEIHADZ o[ F 0.
Qualification ’
I ReQUIators Awarding Bodies ¢l 3!

Ofqual As} A4, wsg vk
qual £To wtakol st A AAl @ A
X2 7| 2 fetob & 8 MAl 2 A

S - KRAVET sty
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SSCol Al NOSE Mad we A3 s w24 AokEwd 9], 2010; Carroll &
Boutall, 2011). 72 ©@Al= EoHAHPY 2o td AL E4(Analysis of sector/
occupation needs) — 7152 4 (Functional analysis) — 7] NOS 7 E(ldentifying and
using existing NOS) — NOS 7)'#(Specification of NOS - developing original NOS)Z 43
oy A, ZoHARY Fad thd =AY B4 dAE 74 A Bopt Fole AR
st=Aloll el Fdelol RYE st 24 A}l 275 ALA R HHOEFOo =M o

2olzt} o] @A S Occupational mappingo| &t s HEtt T o2 7153 B4 oA

£ o] ©A < Hlwate Functional mappingol 2t & F2=d], A Eoke] 9L A%
31 & AYE 1Y AAE AAste DAl o dAE AAHQ NOS /e A&
olgtal & & o, o] FAAA AYPFEY HoT} o] FARG. AYFES 1L
Ae 71e Ae7tey dda @4 22ASY AFs vgo R 72t gid ng 23
&d £F& st SSCE YW&E Agsta, SSColAME #o 71HEY AL T3
ok Al HA 9Ad 712 NOS HE @A NOSY &S wHEr] Ao 7122 NOSelA
A ENF 94Ed AP HEF FFo| EAG=AE AESE DAt V&
NOS &&o] Jod 1 FE5S ALsAY A8, 184 && Ao AEA ML

a, 1%
o oolgA st Az WE&Sol NOSH wige] HHaME FAlo UF & WstE 4
%o B2 NOSE A&ste dAdAY EHAL 29 4 Aok vhAE NOS A dAE= T
= Aot} 1, 2 GAA A" 84
T 3GANM FFHA FL W& A NOS FE5< NLFe=H FFAZT NOS 7

l

il
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1. F2 Z7PE NCS 29 93 4gd doA 9

(27 11-3]1 NOS9| 7L &A

Analysis of Sector/Occupation Needs
Zb L 20re 2o E 2giol ZLUEH I M0 EE
(Occupational Mapping)

Functional Analysis
Zgizoto| @aig HBieln ChE Y
AR Ol NOSH el A|Xt AHYZE0|
Functional Mapping)

Identifying and Using Existing NOS
7|Z2| NOSOIM M 2MTH @A S0f ofYsts dES &
20| =X HE

Specification of National Occupational
Standards — developing original NOS

IHMo= NOSO BEE IHED LS 2y

NOSE AE T WA B 59 9w QulolE A 2 A %o WaLEol
B} QulolE A717h wAAAY R A % Bt 71&Wss} e 4
O meA, el mg Ade Tdog o el JulolE Wk duloE A A%
AR foh 2o BAL AW, £AHE e o FA 9 BRo] 27HE 7|
#o Wl o] B o2 2] SSCE H71H NOS 2 A2 AuolES AdF 2
% AENSTY 252 Ba 92 49 AAAA} 4% @A) aT7E F88 2
BAST 4T 5+ AR wdew JTHASA, 2014 £ 9, 2010; Carroll &
Boutall, 2011).

NOSS| eist 7t gdele) W %A AFe AYFSo 2EARRE Yae 9% 3
o, @ 7% A Fel, 12T B AH BA
e Adel AQA Fhed Ao &

o
Sl A AWAQ Ve s ERES 7 ATHA A, 2014).
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AdA FRo] FHFSEEE N 2 2FAA FHS AT A £

3. %Y ASIF ©
7} 8

29 AQu§ETEaAEY 714 F23 EAL ALAEmployers), =% %FH(Trade
unions), A ¥(Government)e] W3 FEUAoFgE & 4 Yt & ALAE YueE=

AsE 39 i@H E(Chambers), =E5AE UEsts =523 S A3d FEUES

< ANAR B FARG A AdusETH AANARE Aol o]27|7HA 2ol
dofsta gtk 19699 A Eol 20059 AB-EEE FL AJuSTHAHBBIGANN=
AdusEdst AAAZE AFstr] Hete] AgAet mexd, 3odasst AF7TE
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Abstract

The purpose of this study was to derive implications for building an industry-leading
development and operation system of NCS through analyzing roles of sector councils
regarding managing and operating of NCS in Australia, UK, and Germany. The labor and
management have played pivotal roles to develop training package including competency
standards, qualification framework, and assessment guidelines in Australian ISCs. The UK
government has been highly involved in administration process of SSCs and SSCs have
their own training institutions and have operated vocational and training programs.
Employer associations and trade unions have been actively involved in making a
diagnosis of training demand, and developing training regulations and vocational and
training programs. Through these findings, we proposed several suggestions such as 1)
improvement of governmental support system, 2) strengthening SCs* roles for workforce
demand forecasting, 3) expansion through integration among similar SCs, 4) deepening
partnership among all parties involved, and 5) strengthening SCs’ participation in vocational

and training programs.

Keyword: National Competency Standards, Sector Councils, Australian Industry skills
councils, UK Sector Skills Councils, National Occupational Standards, German Employer

Associations, and Training Regulations.
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CPSISC(Construction and
Property Service Industry
Council

Construction, Plumbing, Property Development, Asset Management &
Maintenance

SkillsDMC

Mining, Exploration & Civil Construction(Roads, Dams, Bridges)

E-Oz

Energy Production & Distribution, Electrical Systems, Computing Systems
& Electronics

Service Skills Australia

Service Industries, Hospitality, Retail, Wholesale, Tourism, Beauty, Floristry,
Hairdressing, Sport, Recreation & Fitness

MSA(Manufacturing  Skills | Manufacturing, Textiles, Clothing, Footwear, Furnishing, Laboratory Operations,
Australia) Aerospace, Metal & Engineering
T&L Aviation, Marine, Engineering, Maritime Operations, Rail Infrastructure,

(Transport & Logistics)

Stevedoring, Road Transport, Warehousing, Storage, & Logistic Management

Agrifood Skills Australia

Rural & Related, Meat Processing, Food Processing, Seafood & Racing

CSH(Community Service &
Health Industry Skills Council)

Health, Community Services, Children Services, Social & Youth Work,
Employment Services, Disability Work, Home, Community & Aged Care

IBSA(Innovation & Business
Skills Australia)

Business Services, Financial Services, Information & Communication Technology,
Education, Cultural Industries, Printing & Graphic Arts

GSA
(Government Skills Australia)

Public Safety, Water, Corrections, Local Governments & Public Service
Sector(Commonwealth and State)

Forestworks

Pulp & Paper Manufacturing, Forest Management & Harvesting, Sawmilling,
Wood Panels& Manufactured Timber Products, Wood Machining, & Timber
Merchandising

*ASA(Auto Skills Australia)

Automotive Manufacturing, Automotive Retail, Service & Repair

* ASAS] B¢ ISCE /A
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Sector Skills Councils

The Building Futures Club
(Asset Skills)

Facilities Management, Housing, Property, Cleaning and Parking

The Institute of the Motor Industry (IMD)

The Retail Motor Industry

Cogent
(Skills for Science Base Industries)

Nuclear, Chemicals, Polymers, Petroleum, Life Science and Pharmaceuticals

Construction Skills

Construction

Creative & Cultural Skills

Craft, Cultural Heritage, Design, Jewellery, Literature, Music, Performing
Arts and Visual Arts

Creative Skillset

TV, Film, Radio, Interactive, Media, Animation, Computer Games, Facilities,
Photo Imaging, Publishing, Advertising and Fashion and Textiles

Energy & Utility Skills

Gas, Power, Waste Management and Watre Industries e-skills UK -
Business and Information Technology

e-skills UK

Information Technology, Telecommunications and Contact Centres, Lead
Body for Contact

Financial Skills Partnership

Finance, Accountancy and Financial Services

Improve Food and Drink Manufacturing and Associated Supply Chains
Land Management and Production, Animal Health and Welfare and
Lantra Environmental Industries
People 1st Hospitality, Leisure, Passenger, Transport, Travel and Tourism
Semta Science, Engineering and Manufacturing Technologies

Skills for Care and Development

Social Care, Children, Early Years and young People’ s Workforces in the UK

Skills for Health

UK Health

Skills for Justice

Community Justice, Courts Services, Custodial Care, Fire and Rescue,
Forensic Science, Policing and Law Enforcement and Prosecution Services

Skills for Logistics

Freight Logistics and Wholesaling Industry

SkillsActive

Sport, Fitness, Outdoors, Playwork, Caravans and Hair and Beauty

Sector Skills Bodies

ECITB
(Engineering Construction Industry
Training Board)

Engineering

Proskills UK

Printing, Mineral Extraction and Processing, Health and Safety and Process
and Manufacturing of Furniture, Glass, Ceramics, Coatings and Paper

Summit Skills

Building Services Engineering

Skills cfa

Business and Administration, Customer Service, Enterprise and Business
Support, Human Resources and Recruitment, Industrial Relations, Leadership
and Management, Marketing and Sales

Skills for Security

Security

<. Alliance of SSC(http://fisss.org)(2014.08.25)
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