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F * p0.1, ** p €0.05, ** p<0.001.
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A&t 0.277*|  0.279"*| 0.243"*| 0.237"* 0.297*** 0.281*** 0.246***| 0.239"*
Aol 23} 0.257*| 0.207***| 0.180™* 0.353**| 0.258"* 0.208™* 0.182***| 0.350***

A} 0.031%*| 0.057% 0.034™| 0.059***

28 0.042°*  0.051**| 0.081***
Aad 0044
R? 0.321 0.263 | 0.220 | 0400 | 0328 | 0270 | 0.231 0.405
FA4 Sig. 0.000 | 0.000 | 0.000 | 0.000 | 0.00 | 0.000 | 0.000 | 0.000

F * p0.1, ** p €0.05, ** p<0.001.
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Abstract

The Effect of Organizational Culture on Internal
and External Capabilities and Job Satisfaction in an

Enterprise

Kim Su-Won(KRIVET)

This study used HCCP(Human Capital Corporate Panel) data to analyze
organizational culture, awareness of internal and external capabilities and workplace
satisfaction, and relationships between them.

According to the analysis, it is necessary to create an organizational culture
in which individual creativity is important in the rapidly changing artificial
intelligence(Al) era in the 21st century, while the perception of organizational culture
is generally normal. In addition, the internal and external capabilities of the
organization are generally lower than in the past, especially since the human
resources capabilities are the most lower, efforts are needed to enhance them.
In addition, innovative culture and consensus culture rather than hierarchical culture
have a relatively large impact on organizational capabilities and workplace
satisfaction, so it is necessary to improve organizational culture focusing on

innovative culture and consensus culture.

Key words: HCCP, Organizational culture, Internal and external capabilities,

Job satisfaction
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