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2019), 2AEY9 FFZ =ol= AoE UBHTHYRIE, 446, 2019; ©]&E, 2017).
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ZAEol= AHAQ FFE vA= AR A7HES A5
ZAE(Organizational commitment)= XA GA0] Eolo] ALH ZZo] Xd 7}t
A9l WASHE g o R 29 Aot 243} A4S 5LAlSH ,
ogt @ﬂ’go ofzta}t 229 &5 {Hste] Rl 229 BRHE AA|5| U= dHE
THMowday et al., 1982). o|AH A=Y }_79.?-/‘3%0] ZA o] tisf 7HAl= H

It ol-m

Ol
-

e
o

2 FL 4R oplsle] 24 ) AR L BYES XiﬁHA KA, ok
XY 2ABYL 2ATHUY HPAT] B JFS X Welolehe @01

gol wet o Wele BEIF kst AT} o] RolHEKCook & Wall, 1980; Mowday
et al., 1982). ol Baiste] HPATANAE AAH, SAH ¥ ook AR 8

2022 KRIVET Panel Conference <« 53




+3 Session 1: 22X} QIXX}R7HL
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1. 7Ie&A

A7 dutd 42 (3 2)°] AAstAT. AFhde A% 2241 7E 67419 £
2, B 43.5(sd=8.80)2.2 YEtsith JE2 HA 82.0%, 94 18.0%2= UEFGTE.
g2 AR o]s} 37.1%, HE °l4} 62.9%Z YeEPFL, AR BIARY 28.4%, A%
71.6%02 Uepgtt 232 543 vt 78.6%, g oAt 21.4%=2 UERG, HAA]
ME|A A Zoli= AF 51.6%, UAlE 48.4%2 UERtT
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e @ o
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T= AP o Bt HEEWHAE Pz A
A 22 67 435 8.80 21 2.22
H| A %

Arola A=A 422 28.4
Az 1,065 71.6
e B vk 1,169 78.6
B4 o4 318 21.4
AR A DA H A A= 767 51.6
Aol H o] A& 720 48.4

FW50] VIEBAFS (G 3o AASHATE Fa¥eE BF A 1, Hd 59 £2

£ Bt 7 9] 7|ESATS AT EY, o]Ar ¢ Bt 2.58(sd=1.02), TAA

ZAE3h= Hat 3.660(sd=0.73) 2.2 Uestth. 2AAFUA A B+ 3.41(sd=0.77),

Bt 2.83(sd=0.92), 2AEYL Bt 3.54(sd=0.68)2 YElFTE ¥ I

2 Az Z47E9] Adigro] 2.0% 7.0 WA ¥ou=E, W4 Baxo: olio] gitta ot
SFHTHWest et al.,, 1995).
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ZAAFYA A 1 5 3.41 0.77 -.40 3.23
EAR=EAR 1 5 2.83 0.92 .06 2.50
A= 1 5 3.54 0.68 -22 3.42

F8 W 7] A B u53AdS gRls] S8 A AABIAT(E 4>
Fx). 24 A, s e A Zigho] 70 ol Ao] flerz bEaAldel

izt S fle Aor dAFTHARIR, 14, 2011; o]l Yo, 2007).

TE 1 2 3 4 5
1. o] -
2. $AXF 22 &3t -.237% -
3. 2AAFYA A - 240" 6547 -
4. ARLA 4335 -.232%% - 244 -
5. 2AEY - 377" 4617 458" -.278% -

2 0 7001, "pl01, 'pl05 oA BARHCE Q9
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2. ZARIE ZRI25L FRHRLAON, SRAT, FR2Q U OfEIQ)=o| st 2y

’ [ =y
7V BAAZE 2HES), 2AAFUACIA, AFaA, 2329 9 olFore] H2EA

A Aol tiste] BAXNTE 2AES}, ZAARFUACIA, AFEAM, 2¥EY E o]
Ao|r o] ARHYo| gt A4S AASE A}, By AFPLrt £°=15.79(df=2, p<0.001),
RMSEA=.067, SRMR = .011, GFI = .994, IFI = .989, CFI = .9892 Ueh} =go] At
S Ao yepgth 2P F8 AR tigt AE2ASE (& 50 AASHA

TE A AF o 71E AP A EiES]
22(df=2) py05 15.379(p<.001)  |stA] L&

SRMR <.08 011 2%

A A < .05 : "% &S
RMSEA < 08 : &2 HY 067 2%
< 10 : 945

GFI =.90 994 A%

SEAAA ¢ IFI =.90 989 A%

CFI =.90 989 2%

TAHCER 7 RO ASE AMEY, WA 2= HFaL] Fo3t 74
T2 HIHIL(B=-.139, p<001), 2AAFUA| 0] AFA] Folot #4 FF=
(8=-.143, p<001). ARG 22Fshe 24Pl FAt 44 FF=(8=310, p<.001)
FIHAL, 2AAFYA IS 2AEY] FoFt HA FF=(8=.201, p<001) HIHE. A5

0.9.

B

e 2ABY0] R BH FFS vHL(s=-134, p00D), HFALTLS o]Flzo]
Folat 4 JF wHTHE=357, p001). HABOR, 2HBYL o|Zojro] Folat ¥
4 ere vATHE=-255, p(OONCGE 6), (17 2] ).

(2 6) A2 F=A+

A= B 8 S.E. Z
TAAGE 2AE3—2Faz] - 175% -.139 042 -4.144
ZAAFYA o] A—-A F X - 172%* -.143 .040 -4.255
ARG AL -2 AEQ] 289 310 027 10.678
ZAAFUA A2 A EY 179 201 026 6.938
AR A A2 A EQ -.099%** -.134 016 -6.027
R e R L .308%** 357 025 15.717
A EQ—o]Z o -.384 -.255 035 -10.922

ZF1) ***p.001, **p<.01, *p<.05
F2) BAMQ: A, A4, HEE, AdE, A5
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In S *
ARG |-139+ XS A
XXI25} 357

- 14355

- 13405 0|xlo|E
310%**
XX
XXI=20] - 255

HILAO|M | 2010 | — EH

[33 2] Hd AR st 2=2M 2
F 233 ASE AXSAS

. ARG 2283, 2AAFUACIA, AFaA, 2FEY 2 olF x| HFHR LA

B2 Agolsd zol

AN 22 ESL 2AAFYARIA, AFAM, 2AEY ¥ oFox9] H2uFS A
A GA A Alg oo wheh 3w B4 AASAT. TAXYE 2AES, 2AAF
UAelA, AFAZ, 2AEY 9 o|Fro F&7} thantil 7Pgsks FAF By} 7}
Aol AokE Fofl Fet 1t Zol7t AL 7Pk AGEPS H|wsHloH, AiE
(E 7)) AAEIGct FAZHoZ B, FAoF Bg(x°=18.711, df=4, p=.001, SRMR=.010,
RMSEA=.070, CFI=.988)°] A= F(x*=71.673, df=26, p=.000, SRMR=.025, RMSEA=.049,
CFI=.964)°] vl LP A=} thh A Yebgth 181 2* 2lolE B8 Z3H|u A5
S AASE A3, 23 &Fo] AFolA Ax*=52.962(p<.001)Z YERY FAF g} Aok
o] AZ thE EFUZ & & ok wEbA HFHoE Az 7MY & Hohs BP0 RA]
ARG 2 ES 2AARUACIA, AREALZ], 22EY 9 o|F9r9] H2rnFo| M3
A DAEIA AFoRo| wet T2 FAF XY A=stqint

(B 7) A7 et MEXAMHA HSHR0 OE DEXBT HlW

SHAYE A%

g 2
3 df e p-value SRMR RMSEA  CFI LX)
ALY 4 18.711 .001 010 .070 .988
2.962(22
Ak g 26 71673 000 025 049 oes 296222

TR, ARt Zo® Uehd FAoF By9] AXAUAHIA AFofio] wE Yo
AEASFE (E 8 [11 3]0l AASHTE. JHER |3t Jolg B HRATE F 2
M2 veigoh 2R, BARAE 2423 225G A= A4 dF2 JAHERE &

Zpo|7h AAHAZTHE £=.357, p<.001; HIAITHGE £=.243, p{.001). EA, HFAZ0]
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o] oo m|A&= A PP HdERE Fo3t o]zt JJHASHE =451, p<.001;

Al &H 8=.350, p<.001). 2L 2o, FAAF 22&Est @ A AHFYAo]Ho] ZFrAA

o A& I, ZAAFYAClA &L FFEAZ o] ZAEY v|X]E JFF, ZFE]0| 0]

o] mjAE FTF AR A QA H|A AlFoli o] Aglo] AE2AL7F BAZXCE &
(o]

ols}Al Uertont A 7+ Foli SejsiA ekt

(Z 8) 7Y HMEXIFMHIA HSOH M2 F=A

AAA BAME| A A F(n=767) AR LA H A BAF(n=720)

A=
B B S.E. B B S.E.
PAANGE =242} " " o -
g -146*  -119% 060 -193*  -.148 061
E2AARFYA A e - » »
ama - 215" =179 059 -153*  -125 057

BAANG ZHES oy 3o 038 243 234™ 038

~258Y
}_ZS]?%-‘F’,—L] ﬂ]o]}‘i ook ook seofeske sesfeste
2 A= 119 134 .038 221 247 .036
AL A ER - 106%™ - 1427 .023 -.Q97%* - 13]%* .023
R4 Z]—-0]F oz 451 390 .037 350 327 034
ZAEY—0]F = = 3747 - 2417 051 -355% - D44 .048

HMEIX|QMHIA H2Z HEX|FMH[A O[HS

e e
x|z 5} \{ B <

w3 O|FQE e A O|RQE
XX 4R EXS] R YV

AFUAHOIE | | HRUAHOIM |

[23 3] HEXYFAMHIA TZoiR0) @2 H2AS
7 BEHE ASS ANSIGH, A9 2 fost AolE ekl ARASE 0% A
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Abstract

The Relationship among Turnover Intention and Related
Variables based on Job Demands-Resources Model:

Multi-group Analysis by Outplacement Service Supply

Jae-young Ha(Seoul National University)

Injun Yang(Korea Employment Information Service)

The purpose of this study was to analyze the relationship among turnover
intention of corporate workers and related variables, and to compare the
difference in the path coefficient within the model according to whether or not
they participated in the Outplacement service. To this end, using the 7th survey
data of HCCP, the worker group was classified into a group that provides
outplacement services and an unprovided group, and a multi-group path analysis
was conducted.

The main findings are as follows. First, the model of clan culture, organizational
communication, job burnout, organizational commitment, and turnover intention
was tested for goodness of fit and was proved to be appropriate to analyze the
path. Second, the path of clan culture, organizational communication, job
burnout, organizational commitment, and turnover intention were statistically
significant. Third, it was found that clan culture had a greater positive effect on
organizational commitment for workers that were provided outplacement services
compared to the group that were not provided outplacement services. Also, job
burnout had a greater positive effect on turnover intention for workers that were
provided outplacement services compared to the group that were not provided

outplacement services. The implications are suggested based on the results.

Key words : Outplacement, Clan Culture, Organizational Communication, Job Burnout,
Organizational Commitment, Turnover Intention
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