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(Barney, 1995; Hamadamin & Atan, 2019). 24 oY A3oA A AAHO R |
Ayt i E|AHthe great resignation) @43 2839t AF(quiet quitting)2 MZ-2 A& Z}
A #FaE] A " QXS AAAF K Bratton et al., 2021). €ZoA= HEA dAolL
Z83 AHES EA AdoA Yets EAoZ B IHE QlO(Kuzior et al., 2022),
e AR o B2 d¥shs Z2AVF F50kal e ARl dde= 229 o
S AT BTt Hslelal e WSt B 287 AR AAIR EZ2 SHA] 9HA
g, ZHIOAl ol et HATHES] F4 ATt sHltke 29t HiE=E
M (Scheyett, 2023), HEAL @ vRR7EA & 22 3h A 5o tigh Q141& ¥hgsta Qi
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dof| ot mHTrde] Aeh2 223} dofl ot 7HQle] 7HAle] EERA|AL Al siAE
om, 1A 2 ] SHAA o]t Q149] Wl PP w|A= Aol HiF 1S
a7} es AARIT.

A AL avpEor FEsH] s e MAAE ALsfoF dtk(Boselie et

al., 2005; Kowalski & Loretto, 2017). AFS1% 7|27} 7143811 A5 49 HoAT}
d9o] g0 wt AR FA] Al=rF A S oy, A A 25k 7HA|9F 24
SE9 7lQl zlol&= of s8] 2A3cHDe Vos et al., 2020; Steger et al., 2012). £9], &
24y WY ARolA L2AE ZES QA8 sk Q1) Al A4, Lt 4ol o
St 712 & N1 A of tigt Q14 ¥k} PFoll YFE HHTHCeccato et al., 2021).
F| Ao mEH, 224 I o] Bis| 71 A ' HA AdHle dAdtos B2
TS Ho|u vty kR, 2Rt 2023). T &5 33 W] WE AR A3t
AT & a2 ofuet A S4T 2149 Rol7t HE A=A SRl a7t
(BF3], =2l 2023).
Zo] 2R 995 AFA 08 FEIlte LEAVE A0 Higt £ 142
Ut 232 Paolut AR Aol RAFAN FFS 71A ol gitk(Avey et al,
2008; Choi, 2011). A= ?J7} o]Foj|A] &2 AHjoA 2249 &8 7 Psolv
AARl H= Q5|8 Z2ALY] B4 ASstal AdEE oA 5 H(HFAE, 49
L, 2017). webA 2R oA AT AEA S SXA7= FEAA AT =
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v 891 At u ek ol 9J5) 2EA jE MR o] ek Q14o] Al

o
= Y= FF5H7] Aol A A EA(latent growth analysis)¥
H(person-centered approach)< @@ Sto] E-&5koith. A A &
WA ¥s} Fol5 ERIT 4= o, SHEHAY JRAAE 75k <l
HEste] 39 Y fFAMIE e R Eﬁlxqoi gote ste A
oA} i (Magidson & Vermunt, 2002).
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H Ao Z=2A9] Algld FE4A(psychological indifference)2 =23t #HE
Azfe AZE T A0 dig Foy 24S FEstEe 4T HEE ouet
(Bragaw & Misangyi, 2022; Klein et al., 2012). o] Z2A=9] A4, A4 A x
Ao gt oz, AR ARtEE Jide R =& | fid P48 EYo] ekskE A
g2t & 4 i Meyer & Allen, 1991; Mowday et al., 1979). APATE vtFo 2 Alg]
A B9 2P 52 et JHE Yehdh A& 59, 229 k% Eo|F(Klein et
al., 2012), d3] ¥5(Colquitt et al., 2001), E F+&= FHE(Morrison & Milliken,
2000) 5= = & AUtk

AEA 2 (burnout)> 5T JFFolu A AR AEH AR A AA 2], H4A
oz v7H AR yepdti(Maslach & Jackson, 1981). &2 A9(engagement)=
AR HEE fger AE Q-2 o|E(job demand- resource theory)dt o]
AtHDemerouti et al., 2001; Schaufeli & Bakker, 2004). 215 Q4= AIA|Zo|1L 4]
Al =83 7l&E 895k BY4, AEA, AEJE], 244 90152 9ufgitt. 1eal A
T A2 7119 A AR 3ol o] Hal A& Q7E ASAA AT wHof 7]
ool= @ AE0|tH(Bakker & Demerouti, 2007; Bakker & de Vries, 2021). =, AF &
T7F WolA|H Axlo] F7hstal, A& Aplo] Wolx|H AZlo] Attt

APATFE Sl LA A=A T2 A5 8 oA TS AEHAE T
AstHE 9 Z9l PFo7 o4 4 rhHall & Mansfield, 1971; Swaminathan &
Rajkumar, 2010). @3 Ao tigt T4 o] o A&E-E 247 o2 o3l
3, AR BN W2 AR AT A A 5 23 /84 I DA A Aok(Glazer
& Kruse, 2008). w&tA LE2AZE 2230} 257 A Q= S olsfista, 7
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ZF0lA Q14]9] XolE B3l UE(HS3],
A1} A1 5] tigt #o] FPE o= o]ojnt. Ao ‘:Hﬁ_ lvﬂ—’ﬁ’g‘?_ ?l’—\l—% TEXFO] A A]
EQR} o]F] xE =RItHe]&E7], °o]&%, 2012). Ao thgt Q14]o] ojEst-1fo
A 22AY] JF Fe Hk, ARyt 229 Aol o
HILE R o AT 7€ AFolA Ao Higt £44 g
SRl 99, 2022), A W AFA(EAE 9, 2023) 5°] AoH, FAHHQ AP0 =
AR 276 9, 2021), AF A2EHA(FRIE 2, 2020), olHY=(MHEA, £a4,
2022) 5°1 A
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Ryan, 2000) N1 71&24<1 AE] &+1%1 /54, A4, ALY 2o wat 2419
P52 d4ot=tl, 249 MY FAHYEY IF F5=2 o= 57142 4= &
AJHWang et al., 2020). &34 21 QAL T E

8219 FFHLZ 85k, ol /MUy A9 Aol FF4R AE F=TL U=

A ZE JA9 71222 E8doF & Aot}
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BExle| Aala PR Halol 2 TTE 28

1. o7 CHY
I 1) SEX £4(1~3%D
(9 &, %)
T & 1242020) 22H2021) 3242022)
i A 1.649(69.4) 1.649(69.4) 1.649(69.4)
°= oj &} 728(30.6) 728(30.6) 728(30.6)
20-294 235(9.9) 84(3.5) 84(3.5)
30-39A 1,099(46.2) 1,138(47.9) 1,137(47.8)
A 40-49A 742(31.2) 793(33.4) 794(33.5)
50-594] 257(10.8) 303(12.7) 303(12.7)
6OAl o)A 44(1.9) 10(2.5) 59(2.5)
ol IR 1,013(42.6) 1,013(42.6) 1,040(43.8)
;;r 71&E 1,327(55.8) 1,327(55.8) 1,311(55.2)
o]z E& AME 37(1.6) 37(1.6) 26(1.1)
2,377(100.0) 2,377(100.0) 2,377(100.0)
2 dAFoie LT HAFHAA ATols JdHAE7|Aod(Human Capital

Corporate Panel, HCCP)

2} WAVEE 12 WAVES} BLsHA A= 100%]
£ 224 10,0008 2o 20209 olF 19 13 4 AR ot A+ of
&2 112 WAVE 12K2020) 2Abol| 3E3F Z=AF= 9,0537, 22K2021) 9,516,
22 AEQl 20229 % 33 FAR=
Afete 2EAE Ao E At SHA 3,149
1~32F A59] U= o] FJAIY ZAIE W -rXﬂiiEé LZItHW20Q27B~W22Q27B)
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of "] &2K(1,040%, 43.8%)Ect Wrt. SEA= AdS7F ARA1,8927, 79.
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2. My 43
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98] W o Bte] BAE W EAXY LA 1) 244 olaistol sjarel el s
A" W% A8t 8 Art Likert 58 AR(A8 134 Fe~ddon 1=
SAshoith. 2RAr] Fxjo] sk Aled SEHo] wish fAol JRFE mAE oS Wsk
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o FAASZAEH (latent class growth analysis,
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(latent class analysis, LCA)T} A2 F(latent growth model, LGM)S 23t
HiHoltH(Muthén & Muthén, 2000). FAASAAAEAL FAAAAEA Bt SAte
o] 7FsshH, Hd W F4ts 1At ATl 4 FolE F45H]0 &ol 6}E‘r(]ung &
Wickrama, 2008; Ram & Grimm, 2009). FAASHFEALE 2 A9 542 @45t
7] 98l 2229 Alejd Filo] FEF o2 Wslel= ATE 3oy, 4 Ao B4
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21 AT R PGS 285t BP9 At A4E ERlsint. AT F S 4551
gt ®Ex FubHozrLE AR HYQXEWH(full information maximum
likelihood)& AF&SHITE 2P| APE A= E2 A7)0 WA 22 2 Had & 3l
+ TLI(tucker-lewis index), CFl(comparative fit index)ZZ SRMR (Standardized
Root Mean Square Residual) 3= 71802 It A 7|&2 TLI® CFl&=
.900°]4H(Bentler, 1990; Browne & Cudeck, 1993), SRMRZ .0807|9%HHu & Bentler,
1999)= A&ttt

A= 7HY ARS JAYY #E AASH] sl FEAISRlD  AlC(akaike
information criteria), BIC(baysian information criteria), SABIC(sample-size
adjusted BIO)E #QIsty, BF Hlz AZ9 {944 ZAFAE el LMR-LRT
(Lo-Mendell-Rubin likelihood ratio test), BLRT(bootstrapped likelihood ratio
test), 72 & & 4 U= Entropy &, ZEDY 4 H& 23 Si4 Ve 52 F
FHoz FHIALE JEHALE o] FHSeE 2 Egoz wHshHMuthén &
Muthén, 2000). Entropy #2 AR &7 A3 A4S Yetlle A2H4 19 7t
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Ao 14 H]E&o] 5% mRtolAY ot Hdeol 4
SAA ASol AP A5 B 7ol SAlske Aoz Tt Hd = 2%
A5tk Berlin et al.,, 2014; Nagin, 2005). E3t 2
olu]9] 4 7HsAdE IEStod(Muthén, 2002) & Hd & 259

3= 2SS AFE HEe E4S 245 As dFHA= 4
sk @Alolt. ol A8 FAREE FHoke o T2 F= 89 5
A ALH(3-Step approach)E A&t 39 HIH2 A E7 Al =
257 275 w5t B4 APgth(Asparouhov & Muthén, 2014). oo & A-ojlA]
= Mplus 8.39] R3STEP ¥4 ARESto] A5 M-S St 2458 4423 PS 45
SFAT.
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d«] A, X] TE “ﬂﬂi‘ﬁl‘:}. FARREY AF 4RI A A4E Bt 23,
TR B AF HAHEFY A= AS7t A¥bHow Adsitial skt
(TLI=.929, CFI=.929, SRMR=.075; Bentler, 1990; Browne & Cudeck, 1993; Hu &
Bentler, 1999).

A ARG 2719t I #ske o] Hdd BAhS ERIT A= (E HF Atk =
719} dA} Hokg R P fAko] FosH YEhg o, olF Ed ZEAY] 44
T4 o] wstol| whet ARIAE WAsks AT £ e € o Aok FF AT
R ool [T 113 A

&

(E 3) =2 AMYHEEYY M X5

X2 df TLI CFI SRMR
TR LY 600.454™ 6 0.925 0.850 0.067
ALY 284.629™ 3 0.929 0.929 0.075

= pl.001
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=
28

(B 4) H2|d ZRAo| MY MUy 2o
s FA] HEFQAt
_ it 2536 0.017
271X
EAib 0.539 0.020
B 0.052™ 0.008
AR HIS
FaskE 2 0.072 0.005
e p<.001
T1 (1A T2 (2%1) T3 (3%p)
He|® o E He|® o EZ He|® o E
33 1] g+ 28
3. Al2IY PElo) B QA M2 ATEE 2R
(E 5) M2|d ol Hlof M2 AIfTSHE XM Hlw
1= Model 1 Model 2 Model 3 Model 4
Log likelihood -7251.124 -7053.272 -6879.665 -5848.228
AIC 14518.247 14128.544 13787.330 11730.457
BIC 14564.436 14192.053 13868.161 11828.608
SABIC 14539.018 14157.104 13823.680 11774.595
LMR-LRT - 0.001 0.617 0.175
BLRT - 0.000 0.000 0.000
Entropy - 0.974 0.994 1.000
Class 1 (%) 2,377(100.0) 2,298(96.7) 2,024(85.1) 2,022(85.0)
Class 2 (%) - 79(3.3) 208(8.8) 145(6.2)
Class 3 (%) - - 145(6.1) 148(6.2)
Class 4 (%) - - - 62(2.6)
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2Ead Hed FRUY Wek o mE WRYT S5 APEsh] S8 PRARAIC,
BIC, SABIC), ®& H|19] F-24(LMR-LRT, BLRT)Z 79 Z(Entropy)= &It A}
£ (G 5)% Utk ARASE A9 58 5USE volgon, 27 Wut 47 e
T4 ulgo] syrlgte] EAfsle] 25 AeAl Aelstert. 370 Weke 29 Hlw] fol 4o
A folakA] ke ATkE Uepiony, BRo W3 A BE, 814 /Hsae Tefstel 3%

A sz AT

0 r_,d

rl

2
At
_]

AlZFeRet 2 vy [O9 2]9 . (E 69

12} Hoke-o] Hotyt EEHAPIA &I HieF Zo], Class 191 AF]

= = T 29 Z7|AE YEH, AlZte] A& ulAlsHA 57t

FAE Hol1 9oy, Ay Hsk= BAKeRZ FookA] ettt Class 291 484 F4

5 7V 22 A R 52 Holu, ol A 7ok ddolt
o

2 27137} 7 L Adoln] Azte] A24E §oJs)

QAR = |
= = L.
Al T 2A1E Hol Yol
Maps 2a gxY Mai 2 571 Haj Ra 2ay
- (85.1%) (8.8%) (6.1%)

1A}H(2020) 2XH2021) 3%H2022)

(22 2] M2 SEMo| MY Wat gy

E 6) NN 2ol BUYHE 43R0

T =00

—_

Class 1 Class 2 Class 3
Al 734 FX9 A2 FA 71 A HEHA HAY
FA842 712 GAEHEE 27A] dAWEE 2UA] dAWskE
B 2.560™ 0.008 1.702™ 1.191™ 3.424™ -0.986™
Er=obt 0.018 0.004 0.065 0.031 0.071 0.049

= pC.001
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(Z 8) da|y Faplo Bzl M2 IUMEHE £3

(T2, %)

Class 1 Class 2 Class 3
T AFHERAGAE AGIERAZITE AYFETATAY
(2,024, 85.1%) (208, 8.8%) (1451, 6.1%)
A R 1,413(69.8) 136(65.4) 100(69.0)
of z} 611(30.2) 72(34.6) 45(31.0)
S 304°] 5} 598(29.5) 61(29.3) 42(29.0)
31~40A 0]k 858(42.4) 91(43.8) 70(48.3)
41~50A] 013} 443(21.9) 43(20.7) 28(19.3)
5141014 125(6.2) 13(6.2) 5(3.4)
BFAFA) 36.21 36.11 35.32
ARIEF AzA 1,605(79.3) 170(81.7) 117(80.7)
=84 103(5.1) 9(4.3) 2(1.4)
HFg 316(15.6) 29(13.9) 26(17.9)
4Rt 100-299%1 1,269(62.7) 110(52.9) 83(57.2)
300-99921 558(27.6) 73(35.1) 52(35.9)
1000910]4¢ 197(9.7) 25(12.0) 10(6.9)
B4 ARd) 7.61 7.76 6.66
2019 9 ¥t 23 Z2A7 3.74 3.39 3.47

gol, SANF o= 719 TSt FHY A, A
5g estel Al EalA Hgake o] FRITHIEAL, 2017). A2d Rl F74Y
e 8% S 210 tfe 42 Fryo] F7RkE olfel Hstel oy 2ol
A A AR R, T4 Aol R AT A B B =B SO o
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Abstract

Classification of Latent Groups Based on Changes

in Workers' Psychological Indifference

Sojung Hong

The purpose of this study was to verify the trajectory of psychological
indifference perceived by workers during the COVID-19 pandemic and to examine
the factors influencing the identification of latent groups and group classification.
To achieve this, data from the Human Capital Corporate Panel (HCCP) II Wave 1
to 3, provided by the Korea Research Institute for Vocational Education and
Training, were analyzed, involving 2,377 workers aged 20 and above. The analysis
resulted in the classification of three groups based on the changes in
psychological indifference: (1) maintaining psychological indifference, (2)
increasing psychological indifference, and (3) decreasing psychological
indifference. It was found that perceived unfairness and hierarchical culture
significantly influenced the likelihood of belonging to each group. Based on the
research findings, implications for effective human resource management

strategies to alleviate members' psychological indifference were discussed.

Key words : Psychological Indifference, Longitudinal Study, Human Capital Corporate
Panel, Latent Class Growth Analysis
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