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Abstract

An Exploratory Study on the Relations between
Organizational Culture and Human Resource Management
Systems

Yoon Ho Kim" - Ow Won Park - Eun-Mee Kang***

To perform the exploratory analysis of the relations between Human resources management
(HRM) systems and organizational culture, which is the purpose of this study, this study
classified HRM systems into four types, commitment, star, paternalistic, and control, and also
classified the organizational culture into two, innovation oriented culture and talent oriented
culture.

According to the results of analysis, commitment and star type HRM systems showed the
similarly highest level on the relations with talent oriented culture, and paternalistic and control
types followed, while on the relations between the HRM systems and innovation oriented
culture, commitment type HRM system showed the highest level, and star, paternalistic and
control types followed in order.

This study also examined the effects of organizational culture as the influence factors of
HRM systems, there showed the higher possibility to adapt commitment or star type HRM
systems for the firms with stronger talent oriented culture, and paternalistic HRM systems are
apt to be adapted in case of having innovation oriented culture.

It is confirmed that the mediation effects of organizational culture partially exist on the
relations between the HRM systems and firm performance through empirical analysis.

This study used the Human Capital Corporate Panel (HCCP) data of 2009(3rd year) from
Korea Research Institute for Vocational Education & Training(KRIVET).

* Adjunct Professor. School of Industrial Management. Korea University of Technology and Education.
** Full time lecturer. Department of Business Administration. Catholic University of Korea.
*** Doctoral Student. Department of Business Adminstration. Korea University.
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