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Abstract

The purpose of this study was to explore the relationship of organizational culture to job
satisfaction and organizational commitment. Participants included 10064 Korean workers who
completed a survey. Human Capital Corporate Panel(HCCP, 2011) data by Korean Research
Institute for Vocational Education and Training(KRIVET) were utilized. Data were analyzed
using hierarchial regression analysis. Results suggested that the Clan culture and Adhocracy
culture were all important predictors of job satisfaction and affective commitment. The
Adhocracy culture and Hierarchy culture were found to be significant predictors for continuence
commitment. The Clan culture was strongly correlated with relational job satisfaction. While
some previous studies had investigated organizational culture and its influence on the job
satisfaction and organizational commitment, this study provided a unique opportunity for
researchers and practitioners to gain an understanding of the specific pattern of relationship of
Clan, Adhocracy, Hierarchy, and Market culture to job satisfaction, continuence and affective
commitment. With this new knowledge, researchers and practitioners may be able to continue to
build a stronger understanding of the role of organizational culture on the job satisfaction and

organizational commitment of Korean workers.
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