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3L 4]
B Gk WA, FAETol WA AU Bush] BYSE HYS AYRE
2Ede BoR FYE BPORA O ARLPAEE Auugle. EoR, FAe
Agolehs BHOIA Belrt SRS BANE o] ARAS Folste Zuoln B4
4 A4S RO @ QUBEARYR)S AvEslkh A WARE MY A7t By}
S 9% 2A2A BAY AMIH] AH FoIE G @ AAEES Asfugion)
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9wl @ HES 3 IYA =S AHITh
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2. AL 6.110 1.192 1537
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N = 157, % p<0.10, ** p<0.05, *** p<0.01

(R 4) Hp7to| HEatr 24 (2011)
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4, 22AYE 27 e 2.053 1.138 -029 1427 omn
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Abstract

The Effect of Industrial Relations on the Vitalization of
Participative Work Practices

Young-Myon Lee - Joo-Hyoung Lee

Does labor-management relations help vitalize participative work practices of high performance
work system(HPWS)? Using Human Capital Corporate Panel(HCCP)data managed and collected
by Korea Research Institute for Vocational Education & Training(KRIVET) in 2009 and 2011,
this study investigates the influence of labor-management relations on the vitalization of
participative work practices.

The result of the research shows that the climate of labor-management relations and influence
of workers’ representative organization on human resource development(HRD) program have
positive effects on the process of vitalizing participative work practices.

These results are in line with earlier studies that conditions of labor-management relations
have an effect on introduction of HPWS. Furthermore, the authors also found that influence of
workers’ representative organization on implementing practices of HPWS increases by creating
an atmosphere of cooperative labor-management relations in the settlement process of HPWS and
by selecting partnership strategy of labor and management for practically vitalizing HPWS.

However, the following comment should be added for the careful interpretation of the result
that statistical significance on the influence of organization of workers’ representative is not
consistently confirmed in 2009’s HCCP and 2011’s when divided into the categories of union

existence and labor-management council operation.

Key Words: Union, Labor Management Relations Climate, Participative Work Practices, High

Performance Work System

* Professor, Business School, Dongguk University-Seoul, youngman@dongguk.edu
** Ph. D. Program Student, Graduate School Dongguk University-Seoul, jhlee@e-haein.co.kr
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