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ABSTRACT

Establishing Plan for the Database System of
Vocational Training Institutes Utilizing their

Qualitative Evaluation Results

Korea Research Ingtitute for Vocational Education & Training

Research Director : Hyung-Mann, Kim
Co-researcher : Jong-Hoon, Kang
In-Joong, u

Jong-Woo, Kim

Deog-Ki, Kim

Me-Rhan, Kim

Seung-Youn, Kim

Evaduation is one of the core activities for vocationa development
prgects to promote the nationa human resources development. As of
accountability, the valid evaluation for the vocationa training institutes is
important for the efficient financial policies. Therefore, it is imperative to
build database system of vocationa training institutes for quadlitative
evaluation from various resources.

This study was to develop the establishing plan for the database system
of vocational training ingtitutes utilizing the result of qualitative evaluation
of them.

For the purpose, this study reviewed the reated literature; hold
conferences with experts and clerks on vocational training and database
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practise; interviewed database designers and managers, and analysed the
needs of students and graduate of vocational training institutes and their
employers.

As the reault, this study suggested current database management
enhancing strategies, analysis of current state of evaluation prgects, and
the database establishing plans.

Current database should be managed as followings: NHRD-Net which is
managed by KRIVET should increase the service for vocational training
experts and maximize unique and core database; Career-Net which is
managed by KRIVET should develop more various instruments for career
development and accumulate the cyber-counsding cases, Work-net which is
managed by HRD Korea should establish more job-specific employment
information and cooperate with employment-related websites and institutes
and colleges;, HRD-net which is managed by Ministry of Labor should be
equipped more broad and specific information on vocationa training
institutes and their programs.

Current states of evaluation proects were analysed and some problems
were induced as followings: no regulation for the evauation for vocational
training indtitutes, inaccurate data presentation of vocationa training
ingtitutes which cause additiona cost and work; short information for
program management; limited reflection of consumer's needs, lack of
objectivity of presented data. For the following evauation prgects, some
recommendations were suggested.

Findly, this study suggested the three kinds of database establishing
plans: the database for evaluation of vocationa training ingtitutes, the
database for research and devedopment of vocational education and
training; the database for disseminating the basic vocationa trainining

information.
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