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& W et A =7 A A (National Qualification Framework, NQF)
£ =5kl AW E9e FHlskL Qloh 53], £ =S rEdde] &
5h= 8- H 2} A A A (European Qualification Framework: EQF)Q} dA8H7] ¢t
=7RAAAA Y S-S S48 o, FRAAAAE Al dgolst HAY
g SAARE HaEo] XA B8 B HiA 9] aede SAAAE FF
FA8) = Aot} FHAAA A= 20049 5E =9]=7] AlZkste] 2008l
Aoz QaElon, FHAT 2o I7HAAAA 4T AAE 8l XA
A 52 HE o= EET 5 s AAAA L 7ol

A AAANCRE 20126 274 Aol &3 2770 =712 23St 138
M=ol F7HAAAAE FHISkL AU AdYstal Q= Aoz Huwi vt
(Raffe, 2012). Tuck(2007)°]l wh= thAl 7]9] 1A AHAA|A7E 1990 FHt
of AaE|7] AARAL, o] % 107H2] AHAAAIZF 2000 e FHte]l 7HE = Al
e}, olef T A AAA w7AHAAIA Y] =Y F71= AARIMAE] 2=
Aolo] w2 AA| - A bl 57 gl okl mhE Aer =
THHAAA T, isEhe NSkl 278 Y S
= AA AMAEE] Aol 7191sh= Aelth, &, AR AAES 7IE AAA=
7F B, A, A2 sl dlol @A
I lesA e YEE Sl s

=
ARAAS Bstol A B FEI 4 QLS A0
st




2 3|ZE

abof et e Wt S7= ofA WA ¢l drk. e =7 AR A=
Fol| =A=AY AlE o] 1 2 Bl oF4 o]27] wio|ot, whet
A =7RAEAA ] diek W7he 2 A= Al 23] AR Ak A8 5
ol o] opditt, 53], I7HHAAAE AAA R, A5, AR 59
T A Gl e BAAES olsfuAet s wRiEo] JeER Al
7F AsE o e A3 SAt| il ol il Steitt. o, =7 AA A
€ F7HER Yot e AgAlE, AT, =eA 54 Sl wet 1 A4
o mlj-- Aolsttt, of2igt HE Pste] EilolH= m7AAAE St A,
A AR 54, dldEe A vhaad) 53 ST 7|0 o E e
S7AAAA et e AR RS S,

I. Z7EXIAAA2] 7Gxzt 2|2

SARARAE 49 Ei oduke] §9T} 4:20] g3 7128 AFAO 4
o] 5758 sl d Fa 4TS o}, AT A& 1 AARA 9 ou]wr)
L R8T wEAGA el Bl ko] A 4 Q= felAAte) B
7 ARE o) AR AL AdE | 57158 s e Heh 2717
AR ARl0] S-S ool AT 4l B ofako] digt A5 5S sl &

29| it 9] A2 B et sk

usEE =SAY
N &3 E= 90| A
HE o U= FARAL
9 #A FEol| 2|
O|F01E o H|tHz &
A2 JI5

2013 58

137



S2Y 2|ZE

0 OECD(2007)2] 2 g0 2]

— A4 (qualification)}& A1 FA7} 7iQlo] SRS Z209 F= AU Y 5
E5lo] $E3F EA 439] 2|4 (knowledge), < (skills), 22]a1 SZH(competences)S 243
[q1 HHQL 74o§ ;]EHE Al aga}‘— ﬂmxm /\Iiﬂe uPz‘sL

— 2B A = (qualification system)= SHFANE o|dshe 5o LE SHE X3ol, 18T
AT ARIAESE AdstE A, Alxd AlE, A B (quality assurance) I, 7k}
A 3, A0 9 718 fiAYZ] tidt =7 B AGAAY ey fUES
Eo

— ZAHAA| Al (qualification framework):= AFE 5 ol tist 7|zl wket A4S 7fstal

H50ol7] fIgt Eato|n], AHAE HARSH= H QlojA dRAY £k Qi PAFY £E 9E.
a2 0 e BE g “H«] TPY ke a B REof 3E ek 9. 14
AAAAL B4 A, G749 A 9 LA A3E M) 9%t 712 E gEste )
pis=d

— %K (competence) A4l (knowledge), S¥(skills)e] B-R-5 Horles 589, dg @ o|&3}
Aol oha} AR A0 E Aol LA OFEA 2219 AMLS EIH 012 H o
competence), @ 7|e4d &Y Fx woky) W Foixl oA 4T o] P 5= ‘Zl% AE,
@ EAT Aol AAE ofEA PFT ARJMAE o= AL EFTH= 71919 58 (personal
competence), LI @ ol 71 - HEH 749 &85 EoH=s 374 5 (ethical
competence)S 2|u|st

—

9o AR A gt OECD(2007)9] Hojet FAFsHAl Raffe(2012)9F
Bj o rnavold and Coles(2010)%= S-HAAAA(EQF) WiZHE 2] o= A|A5}
3L Qe o] Aojo ofstH AAL “He U= FATE Folxl oA FHRI0] S
ATS AR o dojx= B7H E AF5IE Y FAAQl A JojHnt, e
7P A A YFHE shEel 7l whet A4S ERh] 9fg =R A
o), o] A& A7IHA 9 819] AEE Tt PSS Slal, s AT Al
RIALS] oA QAR ApA ] B, M, AR 9 AR EAS s dlol
2RSS T Ao|tHEuropean Parliament and Council 2008, Cl111/4). o]&|3t
o= =7k AY, Abdol Foll whet et el w1 ST fEE el

al

=

o

l

2 HRY AS AASH Aolth Ea 499 20 29 ojeldw mEEAY £
A7 "ol - L _ =

o oy sy OO Seel weh EAlS: clbe £9& $RSHR, T 2Rl uel shea

spEun 30 22 71, Zlol=Rkel A} AEA 7|uke TAlstslor S, o] @lg d=olo] maw w7}

d=mE AR A BASo] fFeks AlRe Eo] Ausle] W EAT} AAA RS
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S7ha] AN ABT 5 Gl Seto] H7]% ek, weba 27AAAL] A
o] 4302 s AL B o] YAES] W T 4 g o

B, £ FR7) 95 FEERE Hohfol YT 4 b ErhE vhis

S, FAAAAAL AAAEE S AGETL 4B 23T 4 o] B X2

} - - TE ERMiESa A
oF 3ttt Cedefop(2010)9] &J3HH AZ-2 7folEo] AAS z2k3E= AL B3l 523 2 9l0{ot &t
4—o=T M [=]
of Q19 eI o] B Aoltt, ESH AAL Sh5(learning), H7F

RARBRE Shte] 3P 2 S0R, 43 47 E O 5 YRS T3
spll Brkeka Belg 4+ QUi 71u] 2ASH] See] SRR B4 FUA
ofg 4+ Slolof Giek. wWebn FAARAL Ade oleid A4AFol WF=717}
Ao HYES AR AAA R 87 WHSHA AA=] ka3 % gk,

0 A 2] A 714 (qualification process)

@ 5(learning): A 7|REO.EA 7HQ19] S5 F4] AZEHE FoA e Ut Afl 4
A BE0] AL EaA o]2oIF, E3F S4-S 24l(knowledge), 4@ (skills), 71217}
AL3| A 212] o o] oak(competencies) TSR 2H4 Q.

@ §7Hassessment): S5 A3} E= Hegof tfst 2 5ol what 7119 A|4], &7, ks wth
® %2 (validation): 7§319] S=5%57} A7}k Abdel 2AE 715G §Al6 hx] 12)a1 et
77} S8 9] BHols

@ "8 (certification): 7]219] S57]50] S91E. B4 ¥4 A 9 I=F& 7H1 FAof s
W=l ST A (certificate)e WEZHIL mFAPGol|A] 7HQ1S] 7F] ]| thgt 3-4) 15 <=

® < {recognition): Y ul| DAl whet, ZHQ19] SHE Vg A4, %7, dF F2oAY A
Y= el & o W2 YA2RY o5 o E ojojd uf ¢ &2 i"h—} FeE AR X91E
HoE,

cloll A Q1 uke} o] FAAAAE B Uefel 4 =4 EL A8 G|
QAT AR A o] AFsHe AT QA of2] BHsH) oet 1

Holle =738kl g2 yetolld S7AAAIAIS =e EvlshAuY Aldske ol
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0 Hf‘“‘ﬂ:fﬂ AABhz H7HRHAAA Y =4
EE00](A common language): 35 A|AET 15 Abo|o] A HE Ul WA 21 Wl
olafiE 4= YEF Bl F= F, oA, AT, S (eredit) Foll Hat 3-F Aol

— O|FFARLY] #ofQ} &2 (stakeholder engagement and coordination): NQFS 7HEtslal Al3Y
2 fA8k g or U QAL =R AFA] &%

= HAl(regulation): AHA-E FABIL LEEAL /ES FAlshe B2 ARG

- A ¥ (quality assurance): A S gt OB gL o o= A N 5
55 8= o R 1)

— 943} = 2ESKUnitisation or modularisation): SHGAFSOl|A SHGAIRIA 159 3
A A FaksAlo A S wEL 47 o &,

— AA 9] EWA(transparency of qualifications): 7|HA4 % FsHA sfal fA 22
NASHA shm, SAAPFY] A} F& A3 7) AL, Akt 2 4 (progression)& 4

— 23}4] - w82 WH3l(cultural and pedagogical change): & % } 49 HEow GRS

HSRE A=t WS F7EE A

tlo

. Z7IXIAEHA 2] R &Y

oA Aagt vie} o] w7 AR A= 7]E9 AHAA RNt o2} WEE
B T A oY A Ee ARG ofsdAAE T WA SHA e ET), whEt
A ZARAANA7E 3784 02 AEgehd s B RN bk
A sgaYE 7H 4 Qlot Efﬂ, Aol R7IAAAAE =St
£ Zzo] Bojolifo] whet I7l0] AdEE ave= il th2A yeRd Aol
Raffe(2012)= o]2]3h ¥3}e] Ao whg w7kt AAA 9 -5 (& D} 2ol
Taottt, A YRSl e 4 Qe FAUHTE v Al §7 Sofl skt
7hE Aolrt.”

AR, AFYUA A A (communications framework)+= & 2l
Aoz sfo] HSkE 9ot =5 At AR s HIkE F55H= e A
oftt, o] gt AA= AHAA =S £ T FHsHA & # =
£ dHEI 2 Wtes o] F2o] Qi o|AE ' 35def, A HA, o]

Y

A 2E)S ZH)

1) #of|A] ¥4 A A|(developmental framework)= o} A3jx|z] oko

SHA @tk mebA 7]Eo] Al off o] Al GO AAE 1T o

8] dA Sle AARA T AA7E 2

3'9 AN

DA 71E
ZANE, 19SS
NS 38 % Ol
1t U 2
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1|71|'_ 0[2He| s
|AE1I° Z4i80
Jo10] XIZAK| |
H3l1E A5t

ug_ o rl'IJ riol
J5 o
— ol

rroax Hu Hor
T

P
oo

SHGAF ol 5 A 74 el 20| BroiAct mebA of AAL A
£ olalishr] fAl & wnt ofyet ddE I FRshs ez vhEo] AT 58
4 ERE SASHA 7}, 1P|l o] Al Al 71EL AAA =7t Al PHE
% s AlWd =78 AT

=4, A2 A A (transformational framework)+« H|Zo] W8T H A|AHS
o2 skl A& Ao HAIAR A §lo] AAA=E AEA EHste
Al H3E A Edt= Aolth o] AL £ XA A|A"HoFOo Hjtog It
Aok A A47l0] T e AR e 5 ohe Bye Bag

25
FeiTy, wheba] ARt TRk, ek BA, TLejal At 2] 54 Kel,

|

_IN m'lN'

é“rm
i

AR, e A l(reformmg framework)= AfFUA IR AA L Zo] AE A
2E AeE S o R agich, 2eu o] Al AR WsE o] Bt

ohUzt the B3 delo] WslE MEsls £7E ATEh netd o AAe 7

fllo

2 Y§a, AR PR o Ay} <A Htransfer and progression)
A7, #ES dBEA e b 542 ok webd A AlAle #E 2 F
f M| == 7ol Sict,

A3t 2 7g 4

ot
ol

H 1, HIIE st T2t 2 I7IRIAR|AQ] $a
d A2glogE & ulg A AR o2 RE S
(Starts form existing system) | (Starts from proposed future system)
WSS 3t Et AruA A AA 7 AA
(Tool for change) (communications framework) (developmental framework)
Hske] A W A A 2%k A A

(Agent of change) (reforming framework) (transformational framework)
A& Raffe(2012), p.6.

Raffe(2012)9] 2o w2, AFENE= AFYA A AlA|, dotze)zt=

gk AA, ordi=E N AAY AFE Uehdh ARotE|of, ofolEHE, &
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E 52 S7HAAAE 8o dolA dE usEdS M 7|32 AN
sheich 1l JEHE, YAt BolddlE FoA= QCF(Qualification and
Credit Framework)2 7J& =937, T&-AE National Certification Committee”}
AAAA (B B 712)0l vt ] Bi= SAI5kE FE = S sSi.

S7HAAAY] 78 Ee S it & tE A2 S7HRAAAY 9
& 519 AlA ol BAE Z=E sk wlARE 2= Alolth Bjernavold and
Coles(2010)2 H&H EAJS vhdst= -2 A A (sector frameworks), A

£ 129 AAE A4sh= 71 A A (bridging frameworks), 18]l K= Fit

o Fej 2 Fshe F% AlAl(integrating framework)i Zkzt SEst]lTt

o

=
EQE, S7PF SR Aol wel 1 SvhES ddid R ek dsEd

AAE fsted =7PHAAAE AR . oA =7HHAAAlE EQF
O3 FF= WAL 7= AL, A3 deaas AAATHE T2 e ot
Fe Frop|E k. w7 H7belM 7R AAI Al BhE A 57 v
5to] 2 ol FARARE S AR E vig LR T4l TS T oby 2} flof
A A E Ay Ald AAR ARk Fdel . ol i =7k =7
AA N 523 83 Aeshes shal k. olHe shaddhes AWy
old AAE 7= =7tollA 53] SR AlEsial Qlvt, ShEAYE Atk
S7AAAAE NE A TS sl eh5e] FEAket 84 Zg A 0]

_{Oh

20131 58
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o
o
Lo
H

AARAT st BAL 71RA0R AT i AA

=2
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o 4
1o
oot
tlo

) A7)
BA XA, B FHHo R AR A olsgARte] Feg

2ol 00k Bl qlold BHAIA BHE FA0 Teste

—_

oft
o
it
ol
i
H

V. Z7IXAH|Ae] =3 H At

AAAAA] F5E 20s7] HaAE ofel SAS ARl gl 0%
243} W9e) A4, Ak £, AAeL Aol A AR st ? aelw
Tuck(2007)7} Bj ¢ rnavold and Coles(2010)2] =ojo wa} A7 AR AS
Z38l= AL =AM A (exploratory state), 7l1'@3} @A (conceptual state), A
A ©A (design stage), Al @A (testing stage), A3 ©A (implementation

stage), 12|12 A E T (review stage) 5] 69HAZ 12T 4= Qleh? o] A

2) ILO7} A A3 4 BIA|A] k23t 2eHBj o rnvold and Coles, 2010). © 3% B3 534 F7ia2%)
A2 53R AolAu, ool shbel Bk B WL ik @ b4 Astel WA B A o) S
Aol sgote mAS ol g3t ® HFH IAGANA B AYL Ao FFS AL RE 908
DS Zye Mk Wlsh Aoltt, Foluck Bk 7ol AEjE FEsH: Ao] Fasich @ 713 AAZ
A14:5] et F, b8 S8l 2703 Aaei 4449 He Deit, © 452 fusk 4%, @ 7
29| 43S shopslof k1, SAA AL A2 Bgo] i) Hlolof gt} © FeAshA Awd A FHH
k2 @2 4 gtk @ thopt olalgARIES] UHE Tefsto] ol 59 AE Ak Thed] AR e ALY =
Q3 sto] =4 ol

8) T4 T A = L oA S AAA 2] 2 =0l Bate] T1] WA offel th oA
A7k g ApRlolet, st B mleh A FedolnE F8 o olska Holshs HAlolet, 47
AL SAGAAAS AAS 7o) of 8 A 4 GEAo] that ol HPARE Aole] AANE &
ofth, AIE T AL 913 £ AR s 297]3 AR Sl AW BAL BAE
2 24220 A3 1T A290) Bahe E3fstol B2, 1%, ALahy @ e, 1 9w Sofl o 44
02N AAZ TR B 78S A5t o eAlolet AHE B A s g AE
stof Ak, AU, AE, A 5 st el

o
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ETF(European Training Foundation)2] A&E Htdsl= Ao &, 1990dd =
O] 7PAHAAAZE AAX 2 S E AT F=2) Aol vige 7L Qi o]
o HAE s 2T W2 o] lSle ALr o =Rt 20099 #H =
7R 27HAHAAA S 4 SAE R G

H 2, REI7Ie| I7IRIAH AL THAE T Aej

oA 20094 ) B 7} 20098 R¥ =7t59
TIRZHA F2
A T | Algeria, Azerbaijan, Moldova, Kazakhstan, Tajikistan, Ukraine igﬁ};ﬁ“ 1 #2154
gt @A | Latvia, Slovakia ="

Albania, Belgium(Wallonia), Bosnia and Herzegovina, Bulgaria, Cyprus, Georgia,
AAA A | Greece, Hungary, Italy, Kosovo, Luzembourg, Montenegro, the Netherlands,
Poland, Romania, Russia, Slovenia, Spain, Sweden, Tunisia, Turkey

A8 24| | Austria, Germany, Iceland

Belgium(Flanders), Croatia, Czech Republic, Denmark, Estonia, Finland, Lithuania,
Malta, Portugal

AAE A | France, Ireland, UK
A& Cedefop(2010). p.63.

0|9} e fe) IAANAL F7 BFL AT FPER B Aol U9
& 02 oA, o2 BAE AXe A 7I7te] deld AT 9L
o} 4 9let.

B, A TAGAAAL THE A A Fej= PR 4 ek A A
7 Fef B Fele 49 432 Bush) 4HsHe Zolt, o2
EX FRA IAAAAAR, A4 2 B 22 A Ao)o] BAS YasH
sk 7jQ1e] 27e] ufet Azjo] FAE T AFEEAE Bl o, ol

o

=
o

%
2
ro

rlo

Tt mZgA AFEHT 2o} Zo] A Y(vocational education and training)
AAE 115 w5 (higher education) A4 9] 7|22 4F2 4= qloke I 2AE Al
Fok= Zlojt}t, F WA Jei= SAAHCE o 430 net SHARE LEE=

AA N 5 1~52 $F 6~8 23810 FAE s =7 oA ol== A
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Fsh= Aolet, ol A2 AA 9] {Ft ol ZrIvhs FEH AAle
Y w&EY ALFSlOA FET HHE FA Bdhe AL 7Y e ©
Alo] AHzjo] sh5A3} obd 7]el| ofsf FojAl= Ao A HT tiwA
A710f|(53], Wrle] &), vk, Fupyol SoflAf A= g, Al WAl Fel=
=7PAHAAA L] g EElvhe Aok Wrlofe] ARellA= =7 ARAA|A A
6~89] S the FHIZ Estglon], T2 #5& 7 N9 220 E ARSI
o}, 2|3 ofgEjote] ERF ERU AHojHs eS| ojollA = 4
o E= g 2l AL 999 A4 & FEsl,

A7 o2t Z=of q o] F7RAAA S AR iR 27] dAlRRL =

A, el == 0" AA Sl ARrUACld AATE 7 deHd A
© & QA= T 9lt}, Raffe(2012)9} Allais(2010)+= £ 2l ARFUA0lA A=
A AFEHES AT 7P AeAoldd Ao Friet. ARyAeld AA
< 3% dofe] =& St A At 7Hg 29
3 =oEle AR B7HT Young(2005)2 A32SHE A A= A5
=0 Ayl AANE 452l AL Frivitt, oje} o] AfyAlolA
AAE ASAA L] Agoll Het Harzk Q= wie] AeAAle Tl AA =
A Aol ol AfuAlA AAL MEAATE AeAA L} gl &
o) AwRiE A2tshs © w2 Ao Welny, IR A 23t M= 214
Al=o) AFe]E] - A2 A3 WA s AL, AR A8 Sl AAEE
oJeligAARe] At Aol 2 2e iR wle L2a PR S4E
Hoh 2y ol2dt HAlAQl S F S04 AFe 87sk= Hekelld=
AE 7HIT

E3E 2 ok AARAY S7HAAAE dulE et gloh AFE
2] S7RAAAE ol skl AAS] TRl ARrUAllA, e, Ak
Al A oA g7t A--olth(Raffe, 2012). Marock(2009)el «16}% L PR RS
(Mauritius)®] =7AHAAA7E A a5 sh91e] AL ANA Aoz 434



2 g|ZE

o]l sHAITt Al 79| Fzoll A F-5AAE Elshke FEA AFuACIA AA7E
3ol girt, 3t Wheelahan(2009)2 A Qw82 a1¢] AA oA 59| 27}
A A A FH I 7] 2] Abolofl Al AdE2A1Q1 AbelE AlAISHAH, B A 52 5t
9 AAE AA AP SH s EYEH Fit B 450l o A Aoz U
Ebtom (Young, 2009), algals ak9f A|A Atolofl g5k Ao o] ARG ARz 7}
AtH(Sursock and Smidt, 2010), =7FAHAAA o] W 91et H2A|A o] &t Thofl=
Hrh o] BAE 7HA= el ek AEAIAZE AT At o SAR B
EL oA Qoict, v A2 o] Ao PR ABAAL B 2 ol
2o 2Ha) it g=+o] NVQs(National Vocational Qualifications)®} 7]
AW A T EEE A A=t ARG FR FE G2 sk
0|9} Zre I AR A o] Aol = ELEFIL Raffe(2012)2] E-Ao] o]s)
THHAAIAIZE 7H A= G ARtA ez 7| AR vjn S
A9 avtet A A A= QU o= YERgth Z4Z4e
el oAw et $AE 7= AAIE AL, T GO FAIEHAY FAFAQ
AT, B vt A 2 E 7RHAAAIE Bt oA Al neEd e 5
< ole =¥ gAY ol oM SRt SA7F UEhA] ekttt =
o HlE ST TRE 1o BARAAA LA 28] FE 9 59
AAE Atolet =7HAHAAIAl B 5k AAAAS Abolo F4E DAk 549
Ykt Uehha 9gich, BT o Uelel At A2 Es 9Kl
Eabel A a8, shaAle Al LEfal ssAEelA vlde S7HAIROl weh |
= 57khs #44 A3E 7P L7 = Skl
SHAIRE S HIERE A=) 7 AR A A3 Y] b obd] S84 T P
3t AES WEl7ls ofER Aoz Helth (& 2)oflxet o] wiA|
= 2FSWE), ofdHE 59 w7k S7HRHEAAAE A
ARSI AE A A% Aol YA, AE ARG EBE 2717 SolsA
e Bk ofyeh, ofAlm= 1 Alrt Al TAof] Uk, 0|9} ol T IAAA|A Al

O_L.

K

_1

J\J

HO my o°I"

1.

=]
=
2|

=
AlS
(<]

E | Z7IRFARA Al

Aol sutof| Cist

ol

=]
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o A AAE FTSH ALRAE A BYY, Y, A8IH A=Y St

22 FEA Aol ditt =7AAAIA o a3kE A A= 1 SAE He

O[T ol wH =7k =7HAHAAIAE ob2] A& FolH, wheka 11 At

et SAS 2717k of ek, ey A7 o] =05 SR Al =9l et
7|19} A= ofajjol o] A7l 4= Q)

— NQF2] #H<](European commission et al., 2010)

@ AA2] A4 (consistency) 57}, @ 7H¥ 71HES {13t FHA 744,
S, @ gd FEY g, © A4xEY qUY HE © Qé%‘ig} A9 e, @
A7) Hold FH, ® olsFARA Y 74t 715, @ =7+ %
g, ola, vlae] 7|yt 73}, @ AEAl 7|t

Y
:l:.‘
] 11

= AAAA ol w2 QEshA] gk A At
O 54 AN 742 dEF& v A4 e K E 8333 Fter] it PR e

27
@ 9% WFH] 2 FAZ 27 o)
® 34 B 39, A2 4B, AU Ao]] nlm3t
@ AA3 NI ALH HICEE) Alole] A2 A Aol €3t wigie] a4 At
© A4 At ool Belu v gt o] 7t
© A W)Y wel et BAI 29 B8 PAAES E2D
@ ] 92 ZolmA 2L BEEA JololN LPu A4 ST G| Thpy 14
© 223 AR Ao]o] ARE (Ao o3 HEE Az dee] A, Telw @
A2 Siapelle] =4t

I

=]

V. %=d

rir

9ol AR ujel o] of2] Uzlol 4 FMAASE AN A AT 44
20| YA B8-e Foto] AN A 4 9 Wolo] Qe Ao

Zlefela Qlck, ek FARAAA ] welo] e HAHel Aike EAEs A



2 g|ZE

of Apolct BAHA Ze) SRARA A% ATE 1ee o A=) 2AS
SfalAE Al 7HA o) o] Fasitt,

R, FAAAAACE A LEAAY 27) U thopy, wEAA] e}
£4, STt Ao diat Asld By, AAe) A4 T 53 2L A A4S
mefshe Holth o|e FAISH AT, BE oA ofs) BAES]
A0 =t guistel] gk AR B4 Fo| gatulel wake st
% SHES 51 Aol
 FRAAAS

lr 1w

71

:l:ﬂ

Gl
4o
r
5
o
o
r\'Ll
l-r
oft
Ral
o
S~
el
tok
)
12
i)
oln
)
o,
2
2
l
2

i

alsH Aloleh o AE AAAAT W Geio] A Z s & §
w02 Ae) Folof § <ujgic
olo} o] AR AL BT wFAFY] AU AT} olshgAbA

S| Mool FHA AUS £ 5 UL 0 AT Aol IAAAL

EUNEER VN
Pat neqg Ml 7kx[Q|

b
-0

2013 5¢

o
Fug

149



150

THE H RD REVIEW

==Y 2ZE

1L

=l

Allais, Stephanie M.(2011), “The impact and implementation of national
qualifications frameworks: a comparison of 16 countries, Journal of
FEducation and Work, Vol, 24, Nos, 3—4, 233—258.

Bj ¢ rnavold, Jens and Mike Coles(2010). Added Value of National Qualifications
Frameworks in Implementing the EQF, European Qualifications
Framework Series’ Note 2, Luxembourg: Publications Office of the
European Union,

Bohlinger, Sandra(2012). “Qualification frameworks and learning outcome:
challenges for Europe’s lifelong learning area”, Journal of Education and
Work, Vol, 25, No, 3, 279-297,

Brown, Alan(2011), “Problems with National Qualifications Frameworks in
practice: the English Case”, Magazin erwachsenenbildung.at,

Cales, M. (2006). A review of international and national development in the use
of qualifications frameworks, Turin: ETF,

Cedefop(2010). Changing qualifications. A review of qualifications policies and
practices, Luxembourg: Publications Office of the European Union,

(2011). National Qualifications Frameworks development in Europe,
Thessaloniki: Cedefop.

European Parliament and Council(2008), Recommendation of the European
Parliament and Council of 23 April 2008 on the establishment of the
European Qualifications Framework for life long learning, 2008/C 111/01,
Official Journal of the European Union, 6 May,

Marock, C.(2009), Qualifications frameworks: Inplementation and impact:
Mauritius. Geneva: ILO.

OECD(2007). Qualifications Systems: Bridges to Lifelong Learning, OECD, in
Paris.

Raffe, David(2012). “What is the evidence for the impact of National
Qualifications Frameworks?” Comparative Education, 1-20, iFirst Article,

Serban, M.(2012). Qualifications frameworks: Possibile tools for (vocational)
education and training reform? Presentation to ASEM TVET Symposium,
Berlin,

Sursock, A, and H, Smidt,(2010). Trends 2010, A decade of change in European
higher education, Brussels: UEA,

Tuck, R.(2007). An introductory guide to NQFs, Geneva: ILO,



2 g|ZE

Wheelahan, L.(2009). From old to new: The Australian Qualifications
Framework, In Learning from the first five qualifications frameworks, ed.
ILO, 91-138. Employment Working Paper 45, Geneva: ILO,

Young, M.(2005). National Qualifications Frameworks; Their feasibility and
effective implementation in developing countries, Skills working Paper 22,
Geneva: ILO.,

(2007). Qualifications frameworks: Some conceptual issues, European
Journal of Education, 42, No 4: 445—457,

(2009). National Vocational Qualifications in the United Kingdom, In
Learning from the first five qualifications frameworks, ed. ILO, 5—22,
Employment Working Paper 45, Geneva: 1LO,

2013 58 151





