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ABSTRACT
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This research drived to sugges measures to help faclitate the
development of disadvantaged groups who run a high risk of beng
excluded from educationa training and employment programs. As a
result, this paper suggested the following measures, based on the concept
of socia integration, to facilitate the development of the disadvantaged:
Firg, the human resources of the disadvantaged should be deveoped

from a welfare policy dandpoint in order to provide them with
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opportunities to engage in independent economic activities. Second, the
human resources of the disadvantaged should be developed based on a
long-term approach to labor market policy. Third, principles for the
development of the human resources of the disadvantaged need to be
edablished, with the main features clearly spelled out during the
policy-making process.

The following is a summary of the policy measures introduced in this
paper:

Firg, with regards to the human resource development measures
desgned to promote reemployment among the long-term unemployed,
there is a need to create training programs that are capable of meeting
the demands of regional communities. Moreover, programs that integrate
both the employment and training facets should be developed. In
addition, other measures were aso suggested, such as those designed to
improve this groups capability to acquire the information needed to
secure employment; those dealing with the provison of socia and
psychological education programs designed to drengthen this groups
confidence in ther ability to secure employment; those concerned with the
extenson of paid educationa leave for this group, as well as with the
use of alternative human resources.

Second, with regards to the human resource development measures to
improve the quality of life of the lower-income dasses, general agreement
was reached on the need to esablish related laws to improve the
workfare programs, on the need to link these laws to the welfare system,
and on the dedrability of pilot prgects. Moreover, by promating this
groups participation in workfare programs, agreement on the proper
number of participants in such programs should be reached. In addition,
welfare related services, such as daycare centers and health care, should
aso be established aong with the related support system.
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Third, on the issue of human resource development measures designed
to improve the quality of life of young school dropouts, there was a
genuine feeling that the current policy of ingitutiona discrimination
should be removed by didributing ID cards to the youth. Moreover, in
order to improve the current poor employment ratio among young
dropouts, the genera perception of students part-time employment should
be changed. Furthermore, these youngsers should be provided with
information about the jobs that are available to them, and the working
conditions under which this group toils should be improved. Finaly,
vocational training programs and employment support services should be
made available to this group.

Fourth, with regards to human resource development for the disabled,
the overall consensus was that this group should be provided with more
opportunities to receive vocationa training for IT rdated indudries.
Moreover, a network sysem through which training organizations and the
service provison system can be connected to employment should be
edablished. Additionaly, an infragructure for the vocational training
programs, through which research on the situation of the disabled can be
conducted and the education of speciaists carried out, should be
prepared. Findly, basc wefare and income measures for the disabled
should aso be reinforced.

Fifth, on the issue of increasng the vocationa education opportunities
for disabled dudents, there was genera agreement that the vocational
education and training sysem for the disabled <udents should be
improved and that the support for the vocational education process of
disabled students should be dsrengthened. Finaly, the educators who teach
disabled students should become more speciaized.

Sxth, with regards to human resource development measures to support

prisoners reintegration into society, there was an overdl consensus that
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vocational training programs which took into consderation the skills and
the employability of individual prisoners should be reorganized. Moreover,
by drengthening the management of prisoners status following their
release from prison, their employment status should be steadied.

Seventh, on the issue of human resource development measures to
improve the quaity of life of North Korean defectors, agreement was
reached that the vocational capability development programs provided by
the government should be strengthened during their adjustment period.
Moreover, there is also a need to consider the possbility of implementing
an incentive system that would go into effect when defectors obtain a
certain level of competence. The participation of North Korean defectors
who have been unemployed for a long period of time in government
sponsored training programs should be encouraged. Other measures, such
as the introduction of an educational training record sysem, and the
imposition of limitations on any person who has quit training programs
in the pagst from participating in any further training programs, were aso
consdered.

To edablish the above-mentioned detailed measures and make them
effective, a few basic principles should be consdered:

Firs, to coordinate the human resource development and the actua
employment needs of the disadvantaged, related employment programs
should be made more subsantial. In addition, vocational education
programs that take into consideration these various groups desired income
levels should be expanded. Furthermore, third sector direct employment
prgects (social employment) should be carried out in conjunction with
education and training programs. Moreover, demander-oriented vocationa
capability development programs geared towards youth and the long-term
unemployed should be established.

Second, regional learning centers should be edablished to support
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lifdong learning programs for the disadvantaged, with a socia learning
safety net built.

Third, to promote regional community oriented human resource
development policies for the disadvantaged, participation in smal-szed
prgects at the regiond community levd should be promoted, wider use
of the regional socia network system should be brought about, and the
sense of socid exduson felt by the disadvantaged should be overcome.
Finaly, the customized training programs demanded by regional labor
markets should also be established.
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