


















































Workshop on Revamping Lifelong Learning System

Summary

This policy workshop on Lifelong Learning is an activity co-organized by the

Korea Research Institute for Vocational Education & Training (KRIVET) and the

World Bank Institute (WBI). The workshop is designed to share policy experiences

of Korea and China and showcase best practices by WBI.

Dates: June 27, 2003 Location: Renaissance Hotel, Seoul, Korea

Background and Purpose

Education and training are the fundamental enablers of the

knowledge economy because it is people who create, acquire and use

knowledge. Rapid advances in science and technology and the increasing

codification of knowledge also means that people need to have higher levels

of education and skills to develop and to use new knowledge. In addition,

the faster the rate of technical changes, the higher the returns to greater

education. This implies not only that educational attainment, and therefore

enrolment rates have to be increased, but also that all kinds of new forms

of education and training have to be developed to upgrade the skills of

persons who have already left the formal education system and who in the

work force.

Developing an effective system of lifelong learning will require

massive investment. This is a gigantic challenge, but it is also a tremendous

opportunity to leverage its human resources to create wealth. As part of its

very rapid growth, Korea could has supplied a large scale of skilled work

forces based on its pro education tradition. But as it transits into a



knowledge-based economy, there are growing demands for more qualified

and flexible work forces, which claim huge challenge. Confronting the rapid

structural change, China needs to make workers reskilled to take up new

types of jobs. Opening up further to international competition through the

WTO process exacerbates this structural change as China realigns domestic

resources to its international comparative advantage. WB Knowledge for

Development (K4D) Program has conducted policy service project on Chinas

lifelong learning system and advising a model for china, for which Korea

case will be a valuable input as one of useful benchmark.

The purpose of the workshop is to discuss lifelong learning system of

two fast growing economies and give participants a chance to learn from

their experience. The discussion will be inputs to WB K4Ds lifelong

learning project for China.

Topics Discussed

Overview on LLL in both countries and Global Trends

- Current Policy and Challenges on LLL in Korea and China

- What has been done to enhance LLL system in Korea and

China

- Key Trends in LLL

Policy Issues discussed

- WBs China Project on LLL: temporary findings

- Labor market and Retraining

- Role of Private Sector

- Using new technology in LLL: China and Korea cases

- Higher Education, Financing, Accreditation
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Opening Session (Video Conference with the World Bank China Office)

Moderated by Kisung Lee, KRIVET

08:45 - 09:00 Opening Remarks

Moo-Sub Kang, President, KRIVET

Li Zhang, Director, National Center for Education

Development Research

Carl Dahlman, Program Manager, World Bank

Session I. Challenges of the LLL for the new Paradigm to

Development

Chair: Shuilin Wang, Senior Economist, World Bank

Moderator for VC: Zhihua Zeng

09:00 - 09:20 Key Elements of Lifelong Learning in the Context of

the Knowledge Economy

Carl Dahlman, Program Manager, World Bank

09:20 - 09:50 Overview of Chinas HRD Policy

Angang Hu, Director of Center of China Studies,

Tsinghua Univ.

09:50 - 10:20 Policy experience and new challenges of Koreas LLL



System

Tae-Hwa Chung, KRIVET

10:20 - 10:40 Discuss

10:40 10:55 Coffee Break

10:55 - 11:25 The Challenges of Chinas LLL system

Li Zhang, Director, National Center for Education

Development Research

11:25 - 11:55 Technology in Education and Learning

Chengyu Xiong, Task Manager of Chinas Distance based

Adult Education, Ministry of Education

11:55 - 12:15 Further Discussion

*Video Conference ends

12:15 - 13:45 Luncheon

Session II. Labor Market and Retraining

Chair: Carl Dahlman, Manager, Knowledge for Development Program,

World Bank

13:45 - 14:45 Labor Market

Chinas Situation and Prospects:

Cai Fang, Director, Institute of Population, Chinese

Academy of Social Sciences

Yongtang Ma, Director, MOLSS

Korea's experience:



Jai-Joon Hur, Research Fellow, Korea Labor Institute

14:45 - 15:45 Retraining Programs and Firm based Training

China: Yufeng Liu, Deputy Director, CIVTE

Korea: Mi-Jeong Kim, CJ HRD Center (private firm)

15:45 - 16:00 Coffee Break

Session III. Private Sector and New Technology in Education and

Learning

Chair: Dae-Bong Kwon, Professor, Korea University

16:00 - 16:50 Role of Private Sector in Education and Training

Guoliang Chen, Professor and Director, Institute of

Human Resources Development

Young-Hyun Lee, KRIVET

16:50 - 17:40 Technology in Education and Learning

China Case: Peter Chang, Deputy Secretary General,

China E-commerce Association

Korea Case: Insung Jung, Professor, Ewha Womans

University

Global Trends: Gwang-Jo Kim, Sr. Education

Specialist, World Bank

17:40 - 18:30 Wrap up session

Chair: Carl Dahlman, Manager, World Bank

17:40 - 18:00 Brain Storming on other issues: Role of

Government,

Accreditation, Qualification, Equity vs Excellence, etc.

Han Min, Professor, National Center for Education

Development Research



Zhihua Zeng, Policy Analyst, World Bank

Sung-Joon Paik, KRIVET,

Jeong-Yoon Cho, KRIVET

18:00 - 18:30 Propose Follow-Up Actions

19:00 - 21:00 Working Dinner (Hosted by WB)

Key note speech, Bong-Gun Chung, Director General, MOE



Participants

China

1. Mr. Guoliang Chen, Director, Human Intelligence Development Institute, Shanghai

Academy of Educational Science.

2. Mr. Cai Fang, Director, Institute of Population, Chinese Academy of Social

Sciences

3. Mr. Peter Zhang, (Guangping), Deputy Secretary General, China E-commerce

Association

4. Mr. Han Min, Professor, National Center for Education Development Research

5. Mr. Yongtang Ma, Director, MOLSS

6. Mr. Yufeng Liu, Deputy Director, CIVTE

(Video Conference)

7. Mr. Angang Hu, Director of the Center of China Studies, Chinese Academy of

Sciences

8. Mr. Chengyu Xiong, Associate Dean, School of Communications, Tsinghua

University

9. Mr. Li Zhang, Director, National Center for Education Development Research

Korea

Moo-Sub Kang, President, KRIVET

Kisung Lee, Director, International Studies and Cooperation Team, KRIVET

Tae-Hwa Chung, Director-General, KRIVET

Young-Hyun Lee, Director-General, KRIVET

Mi-Jeong Kim, Director, CJ HRD Center, a private firm

Insung Jung, professor, Ewha Womans University

Sung-Joon Paik, Research Fellow, KRIVET

Jeong-Yoon Cho, Director, Qualification Study Team, KRIVET

Dae-Bong Kwon, Professor, Korea University

World Bank

Carl Dahlman, Manage of Knowledge for Development Program, World Bank



Institute

Gwang-Jo Kim, Sr. Education Specialist, World Bank

Shuilin Wang, Sr. Economist, World Bank

Moon Kyu Bang, Senior Public Sector Specialist, World Bank Institute

Zhihua Zeng, Policy Analyst, World Bank Institute

Seong Ha, Sr. Economist, World Bank

Program Manager

WB: Carl Dahlman, Manager, Knowledge for Development Program

KRIVET: Kisung Lee, Director, International Studies and Cooperation Team

Facilitator

Facilitator: Moon Kyu Bang (WBI), Zhihua Zeng (WBI), Kisung Lee (KRIVET)












