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(E T2 Fa719 17370 ALl 998 7Ix8A Zelvt. 2+ 7199 QA7 7idst
#ele] A=E S35 S8 HR €% J92 Agsisied, AAAL/NEA4=(HRDI:
Human resource development index) 2} Q12211 #2]1x]4~(HRMI: Human resource
management index) 712]3L AL LFA4(HRI: Human resource index)® 73815

th(e]= HRDI, HRMI, HRIZ T3).

HRDI = (SiE + A + 22 / 3

HRMI = (ZAAF4A + AAALAE + A8 2 9l + 1AxdH W
AA + w3 g e + ZEAEATAY + AR /7

HRI = (HRDI + HRDID / 2

<E 7> J7|ZEAZHZ|IY 2 100~299¢21)

el B F=HA
-84 64.47 12.71
MLl 44.39 23.71
7 24.61 15.82
ZA\ 31.02 19.59
HRDI 33.34 15.98
ZAA A 26.59 22.23
Az A 2 48.17 22.04
A gl 9l 8.67 15.15
A2 BHA A 18.65 22.68
LR 27.85 14.84
T2AR 54 S 51.91 26.49
LA 78.27 17.23
HRMI 37.16 11.05
HRI 35.25 12.15




TiEEse B8, 5505 45088

186

X HRDI, HRMI, HRI A7}k

=

o Pt
1

a7 wF

.

K-

—_
Xl o =t ©w —
Bl s o X
B o =0 o
|
o
T
DO N - O
MR = AN oo =
BN © WO o w
N WO DHOD
Wl o o =
B NS @
NS g— oo
Sl
o
Tl = 0 o0 =i
oo B0 O 0
el e I o
DO @
Tl ol @ o
B & @ S0 =
Npj©o <f oo 8 oo
|
T
— & D= D= D
MHo B 00 © o
®|Q = o w0 ©
HHDNHOD
> | Y0 ©
[~ r— N —
= B w
WHHE RE R
wR wR
REo e~ o X
e N
010 O
<0 =

pu—

T RJAAAL G HAAR

5 ¢l

ki



47199 HR 9% 55 A8rae] 49y 47 187

T AT p-#k
MLl 0.15** 0.0491
ZER Ll 0.2"* 0.009
24T 0.13" 0.0781

HRDI 0.19** 0.0104

ZAA A 0.12 0.1163
Az A 2 0.13" 0.0827
A gl 9l -0.04 0.5852
A2 BHA A -0.01 0.9393
iR s R 0.26** 0.0006
TEAREA A 0.22%* 0.0033

LA 0.14* 0.062
HRMI 0.22"** 0.0037
HRI 0.23*** 0.0026

)

FE 1%, e 5%, "= 10% Tl felghE A oln,

71921887} A el Qlelme] RS & Axjo|th. HRISF HRDI, HRMIZ 742}
EPHolo s Aysle] Bgl~mg30ow Rl AN AAE A (F 10)3}
e At vgitl. £839] HRI, HRDI, HRMIE= 5% 5 FelgE 0.05904 &
olabA) 2&-g 2 Adslaa 9iv}. =, HRI, HRDI, HRMIZ} 24z} 2187 <o) thal &k

o
=
r_h:'

3

X 10> 32N Zo)
R =Rl FAAT p-ak
g1 HRI 0.24™** 0.0026
22 HRDI 0.15** 0.0104
283 HRMI 0.25"** 0.0037

FE 1%, e 5%, "= 10% Tl felghE A oln,

4. A AF YT (Decision Tree) ¥4 Az}

2 Aol AR RN BYe Ago] I3 B

fr

R grp

)

fr
N
AN
i)



188 TiEEse B8, 5505 45088

TR 703 oVHFE, 9] Ak HE (D, B £ ofslel 703 vkl FAel
o AA A LA F o] 287 4= 703

£ 6, g F0% Sucloly] 11Tk W R g, Ao

I 1
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0

0 ad.08 21 E7.4% 4
1 16.0% 1 47 6% 6
Total 100.0% 2 Total 100,08 14

wAEon |
e
I 1
< 50 5=4a0
1] G3.18 7 1] 4058 1
1 36.9% 41 1 59.5% 2
Total 100,0% 111 Total 100.0% 3
e M2
< 720.833333333] [>=20.833333339] [ 5= 25
0 73.5%

——

B4.E: a4 10 79,08 31,08
45,28 2680 | 1 25,08 B3.08 2
otal 100.0% G2  Total 100.0% otal 100.0% 2

T 12 718 M 704 o1, 02 718 e 704 mRkel.
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abstract

A Study on the Relationship between HR Activities
and Credit Rating of Small and Medium Enterprises

Chang Yong Song
Sung Lee
Joo Wan Park

The purpose of this study is to identify the relationship between HR activities of
SMEs(small and medium enterprises) and their credit ratings measured by Korea
Investors Service, Inc. in 2005. This study carries out investigative data analysis and
correlation analysis between credit rating and HR(Human resource) activities,
including HRDI (Human resource development index) and HRMI (Human resources
management index). Statistical significance of variables is checked using regression
analysis. For data mining, the decision tree analysis is used to identify the HR
factors that influence credit ratings of SMEs.

The results of this study show that HRI, HRDI and HRMI are correlated with the
credit ratings of SMEs with statistical significance. Decision tree analysis indicates
that the probability of SMEs having a satisfactory credit rating is 69.0% if they
score 13.6 points or above in compensation and incentive areas, 90 points or above
in employee relationship, and 25 points in individual development. The result implies
that it will be more effective for SMEs to invest in HR activities in the areas of
compensation and incentives, employee relationship, and individual development of

employees.

Keyword: Credit rating, HRD, HRI, HRDI, HRMI



