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abstract

Skills and Learning of the Electronic Industry Engineers 

in Korea

Hong Geun Chang

Jun Shik Park

Jong Sun Lee

The purpose of this study is to analyse the characteristics and changes of skill 

formation and learning processes in Korea's electronic industry. In this study, we 

deal with the three major electronic sectors -- semi-conductor, cellular phone 

manufacturing, and electronic medical equipment manufacturing.

The main findings are as follows. First, Korea's leading electronic companies tend 

to rely on flexible multi-functional workforce with dynamic learning and innovation 

capacity. Second, the importance of learning on-the-job tacit knowledge is relatively 

low. Third, there is a relatively high possibility of  applying such knowledge to 

other companies or related jobs. Fourth, the level of comprehension to apply or 

share the skills and knowledges in general industries is low. Fifth, the socialization 

of formal knowledge through internalization is actively taking place. Sixth, the skills 

of core manpower in Korean electronic industry tend to be converging toward the 

long-term cumulative skill formation.
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