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Opening Address by President of KRIVET
(2003. 6. 24)

Assistant Minister, Ministry of Education and Human Resources
Development, Chung Kee Un,
Delegates from the UNESCO and Member Countries,

Ladies and Gentlemen,

It's a great honor for me to deliver the opening address of
the International Policy Seminar on "Making Lifelong Learning
a Reality" jointly organized by IEP/UNESCO and KRIVET,
within the framework of the IEP/NCVER/NIER/KRIVET
project on Making lifelong learning a reality: emerging patterns in

Europe and Asia.

The world, as we all know, is changing at a rapid pace. The
globalization process accelerated by the emergence of the new
WTO regime and the New Round of trade negotiations is a
trend we can neither deny nor reverse. Together with the
development and expansion of Information Communications
Technology (ICT), these form key engines of change in the
new millenium, and are acting as catalysts that further speed

up globalization.



Changes are taking place in the economy as well. We talk
about the ’'new economy’, the ’digital economy’ or the
"knowledge-based economy’, to highlight the emergence of
knowledge and technology as vital components of
competitiveness. We see the frequent rise and fall of
enterprises as well as the transition of the economy from one
that is manufacture-oriented to that which is service-oriented.
These changing trends have increased competition between

corporations and between nations.

The labor market, and within it the human resources
management of the enterprise, is caught in this whirlpool of
change. As a result, the labor market is becoming more
flexible and the importance of outside labor markets is
growing. Businesses now prefer outsourcing to in-house
human resources development. Moreover, hiring people on
short to mid-term contracts is replacing the recruitment of

permanent staff as the norm.

A number of futurists, business management scholars and
sociologists view these changes as wide-ranging and thus tend
to define the current changes as a paradigmatic shift from an

industrial to a post-industrial society.

This shift is changing the face of the world of work. In the

past, the customary form of employment was for life. Under



the existing conditions, however, this practice is an unrealistic
ideal. Therefore, each individual must exert a lifetime effort
to develop his or her skills, and thus increase his or her

employability.

This suggests that education should shed its traditional
paradigm.

Education, until now, was understood as education provided
through regular schooling. Adult education, in particular, was
treated as synonymous with continuing education related to

leisure and cultural refinement.

Education, nowadays, should be more far-reaching, extending
beyond the students in school to embrace all, including adults
outside of the school system. Similarly, the significance of
educational institutions should not be confined to the physical
entity that we call "school". And the content of education
should focus not only on liberal arts and cultural refinement
but also on the development of job skills to enhance

employability.

It is true that lifelong learning has more or less been
overlooked by policymakers in our governments. Some

countries saw adult re-education and re-training as being



synonymous with the development of worker’s skills.
Consequently, their policies on lifelong learning were made

and implemented in separation from their education policies.

In reality, the range of lifelong learning is fairly wide.
Policies relating to lifelong learning must be made in
conjunction with a more comprehensive education policy. We
must recognize that the dichotomous distinction between

education and training is no longer valid.

Ladies and Gentlemen,

Korea, no longer in an era of rapid economic growth, is
experiencing  serious unemployment, especially among
university graduates. Some of this highly-educated but
unemployed population choose to re-enter junior colleges. The
unemployment of people in their forties and above is another
problem. Supporting their re-employment or self-employment

has become an important policy issue.

Taking this into consideration, re-education and re-training of
workers compose the foundation for a key policy
infrastructure that will help them to realize their potential
and to successfully return to the world of work. The

discussion on lifelong learning policies as the key agenda of



the Seminar comes at the right moment in time and has

significant implications in policy-making.

Korea is at a point where it needs to reconsider its policies
for lifelong learning, including education in the university,
from a new perspective and come up with appropriate
measures. More specifically, Korea’s education should break
from its traditional realm and reform itself to address the

learning needs of the different stages of life.

In order to accommodate these changes, the Korean
Government has renamed the Ministry of Education, the
Ministry of Education and Human Resources Development. In
addition, the Minister of Education and Human Resources
Development has been accorded the authority as Deputy
Prime Minister to coordinate policies with relevance to human

resources development.

The emphasis placed on lifelong learning for all in their
different life stages is a global trend not unique to Korea.
Many countries have already begun to implement policies

that integrate or closely link education and training.

Distinguished guests,

I hope that the Seminar serves as the grounds for building



common understanding and exchanging experiences and
knowledge on lifelong learning. I am sure it will reconfirm
the importance of lifelong learning with the emergence of a

post-industrial society.

Again, I am very thankful that I have had the opportunity to
give the opening address. I hope that the outcome of this
Seminar will assist the UNESCO in concluding the project
"Making Lifelong Learning a Reality : Emerging patterns in Asia

and Europe".

Before I finish, I would like to extend a special thanks to
IIEP/UNESCO, our partner in organizing this conference for

their support in making this possible.

I would also like to express my appreciation to the Assistant
Minister, Chung Kee Un, from the Ministry of Education and
Human Resources Development for accepting our request for
a welcome address, despite his busy schedule, on behalf of

the Deputy Prime Minister.

Finally, 1 thank the scholars, government officials and
specialists from around the world for participating in this

Seminar.

Moo-Sub Kang, President, KRIVET
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Honorable Mr. Moo-Sub Kang, the President of KRIVET

(Korea Research Institute for Vocational Education and Training),

Representatives of participating countries and international

litelong learning specialists,

It is a great privilege for me to deliver the welcoming
address today at the opening of the 2003 International
Seminar on "Making Lifelong Learning a Reality", held by
IIEP/ UNESCO-KRIVET.

I would like to express my heartfelt welcome to the eminent
experts from all over the world gathered here to discuss and
exchange their views on this significant and urgent subject in
the field of lifelong learning. The topic of this seminar is
quite relevant and timely to all of us. Today, in the era of
globalization, the establishment of national strategies for
human resources development has become an urgent need in
every society. 1 am also strongly convinced that the
discussions at this seminar will greatly contribute toward the

establishment and implementation of national plans for



lifelong learning and the effective transition from school to
work, by re-illuminating the relationship connecting education,

work and the community as a whole.

In the 21st century, due to rapid technological and social
changes, individual and social desire for education can no
longer be satisfied with education offered at schools alone.
We live in an era when an individual’s continuing
self-development and ability enhancement beyond the
boundary of formal schooling, determine the individual and

the nation’s competitiveness.

This seminar, therefore, has special significance to
policy-makers and lifelong learning institutes in Korea as well
as to the Ministry of Education and Human Resources

Development.

During the seminar, we will listen to and discuss issues such
as: how can we satisty the ever-increasing individual and
social desire for lifelong learning? What factors are crucial to
effective lifelong learning policies? And, how can major
lifelong learning institutes including higher education ones

provide successful lifelong learning?



Considering the expertise and in-depth knowledge of
participants and speakers, and the efforts made by those
involved in the preparation of the seminar, I do believe that

this seminar will be a success.

Taking this opportunity, I would like to express my
appreciation of the commitment expressed by Dr. Moo-sub
Kang and his staff of KRIVET to ensure the success of the
seminar, Dr. David Atchoarena of [IEP/UNESCO, and
representatives and specialists from the participating countries,

who will be entrusted with carrying the seminar forward.
I sincerely hope that this seminar will help promote
friendship and cooperation among the representatives present

from many different countries and the seminar participants

themselves.

June 24, 2003

By Duck-Hong Yun, Deputy Prime Minister

of Education and Human Resources Development
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Welcome Address by Rupert Maclean, Director of the UNESCO
International Centre for Technical and Vocational Education

and Training (UNESCO-UNEVOC), Bonn, Germany

Ladies and Gentlemen,

It is a great pleasure to address you this morning as part of
the Opening Ceremony for this important and timely
international conference on Lifelong Learning, and how to
make this a reality, which is being organised jointly by
UNESCO IEP and KRIVET in Korea.

Lifelong Learning is a priority area for UNESCO with regard
to its various Education Programmes, since lifelong learning is
part of the Education for All movement, which is the priority
of priorities for UNESCO. The Dakar Framwork for Action
contains six goals, and two of these goals (goals 3 and 6)
refer to high quality skills development for youth and adults
for employability and effective citizenship. = The notion of

Lifelong Learning is of crucial importance in this regard,



since it is no longer believed that people can just spend a
short period of their lives, when they are young, undertaking
an education programme that will adequately equip them to
be effective members of the labour force and society, for the
rest of their lives. Rather, people need to have opportunities
to receive lifelong learning opportunities, to enable them to
adapt to and adjust to the changing nature of their particular

society and local communities.

In fact, lifelong learning is not something that is new. Since
the dawn of history people have needed to engage in
learning over the fully span of their lives, in order to adjust
to the changed conditions confronting them in their particular
society and community. What is new is the fact that there is
now formal recognition of the importance of lifelong learning,
and lifelong learning has become a modern day imperative in
order to enable people to cope with rapid and extensive
change. This is particularly true with regard to the changing

world of work.

Some people see this need to change, and to cope with the
challenges of change, as a major concern and as a threat.
However, others view this as presenting valuable opportunities

for improvement, and so not as a problem at all.



In looking at lifelong learning, I would like to refer briefly to
seven key matters that in my view need to be addressed and
kept in mind if we are to be able to maxamise the
opportunities and full potential of lifelong learning. These

are:

1. It is important to adopt a holistic approach to lifelong
learning, and not to try to compartmentalize this notion
into various segments. For instance, it is important to
consider lifelong learning as part of the Education for
All movement, and to consider lifelong learning for
both employment and for effective citizenship together,
and not separately.

2. The Delors Report of 1996, on Learning the Treasure
Within, provides a useful conceptual framework for
considering lifelong learning. You will remember that
the Delors Report, which was the report to UNESCO
of the independent International Commission on
Education for the Twenty-first Century, identifies four
pillars of education: learning to learn; learning to do;
learning to live together in peace and harmony; and
learning to be. When it comes to lifelong learning, a
holistic approach to addressing these four pillars of

education needs to be adopted.



3. When thinking about education it is important to think
about education in a lateral, and creative way. Certainly
education is not the same thing as schooling since
schooling is but one of many different ways of
delivering an education to individuals. Instead of just
thinking of education in terms of formal delivery
modes, there is also a need to think in terms of
non-formal and informal modalities as well.

4. In seeking to achieve effective livelong learning
programmes, it is crucial to think in terms of
partnerships in education. That is, for synergies to
occur various partners such as government, industry,
cival society, and the community as a whole need to be
brought together in cooperative and collaborative ways
with the aim of achieving lifelong learning for all.

5. Although all sections of the community are important
when it comes to lifelong learning, it is especially
important to consider the special needs of Youth in this
regard. The reason is that in many of our societies, youth
are particularly vulnerable in that they face urgent
problems such as unemployment, feelings of alienation,
and a multitude of health and social problems which
are particularly faced by youth, such as drug-related
problems, HIV/AIDS and the like.



6. It is important that more is done to help institutions
and individuals share best and innovative practices
regarding lifelong learning. The reason is that what
works in one setting or community may, with some
adaptation to take account of local conditions, work
very well in a different setting. In other words, it is
possible to learn from each others success stories and
also from each others disappointments and mistakes.
The UNESCO-UNEVOC International Centre can provide
assistance in this regard with regard to sharing best and
innovative practices through our network of 230
Associate Centres in 156 countries, worldwide; and,

7. In exploring most effective ways to achieve sustainable
lifelong learning, it is highly desirable that we harness
the new information and communication technologies
such as e-learning, which is a cost effective way of
taking learning to the workplace, this being cost

effective in developing as well as developed countries.

In conclusion, may I reiterate that the topic of this meeting is
a very important one, which is of crucial importance to all
countries, communities and individuals worldwide, whether
they be developed, developing, those in rapid transition or

countries in a post conflict situation.
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Lifelong Learning in the Knowledge-based

Society: Issues and Lessons in Korea

Ki-Hyung Hong, Ph. D.
President of the Korean Society for Lifelong Education &

President of Daejin University

Ladies and Gentlemen!

As the President of the Korean Society for Lifelong Education,
I am honored to be speaking at this international seminar
co-hosted by KRIVET (Korea Research Institute for Vocational
Education & Training) and IIEP/UNESCO (International
Institute for Education Planning) in Seoul. I believe this
seminar will set a new milestone in the field of lifelong
learning. It is an opportunity for us to share the challenges
and prospects faced by Asia and Europe while pursuing the
task of "Making Lifelong Learning a Reality". Today’s seminar

will pave the way for the new silk road of the 21st century



linking Asia and Europe. The Lifelong Learning Summit is a
chance for scholars from the nations of Asia and Europe, to
gather together and share wisdom in order to make lifelong
learning a reality in our time. 1 give thanks to KRIVET for
the opportunity to deliver a keynote speech entitled "Lifelong
Learning in Knowledge-based Society: Issues and Lessons in

Korea" on such an important occasion as this.

When 1 first saw the seminar theme Making Lifelong
Learning a Reality , I was impressed by the insight of the
sponsors in choosing such a topic for discussion. Lifelong
learning is still a difficult subject to deal with despite its
acknowledgement worldwide as an important policy issue.
Lifelong learning is imbued with a certain utopian element.
Until only recently, lifelong learning was regarded more as
realizable vision than as a wishful thinking. Especially in the
late 1960s when lifelong learning was first advocated, it was
something of a pipe dream for third world countries. It was
an educational ideal espoused by a number of advanced
countries rather than an educational formula designed to suit
the reality of the developing world. Surely it must have been
difficult to broadly apply the term ’‘Reality’ during those
years. But today our situation has improved, and we can

adopt "Making Lifelong Learning a Reality" as a tangible



framework for our own educational aims. These days, even
the notion itself has become somewhat in fashion among
learned circles. Now, let me revisit lifelong learning and
review its transitional shift from master concept to viable
reality. In the course of this revisiting, I hope that we will be
able to understand the process in which lifelong learning
revived in the mid-1990s and evolved until the point at
which it stands today - when we can focus exclusively upon

this issue as the topic for a global seminar.

It is well known that international discussion on lifelong
learning started in the late 1960s to the early 1970s. Since
then, a model of education centered upon single-track
schooling "Learning Work Retirement", which formerly held
sway in childhood education, has been replaced by a
recurrent education model in which educational training is
engaged in as a continuous circuit over the course of one’s

lifetime.

Promoted by UNESCOs motto of 1972, Learning to be,
lifelong learning paid more attention to the humanistic ideal
of  realizing perfect human beings instead of focusing only
on employability. However, those countries which weathered

the oil shock in 1973 and saw a rapid increase in



unemployment, soon lost interest in lifelong learning and
came to be more interested in education for youth
employment and retraining of the unemployed. As a result,
in the 1980s education and training were directed toward the

labor market and based primarily in schools.

Lifelong learning entered its age of renaissance in the 1990s.
Concerning the establishment of milestones in the pursuit of
effecting lifelong learning, I think we should read Learning
The Treasure Within written by Jacques Delors and published
in 1996, followed by Learning To Be by Edgar Faure published
in 1972. The report by Jacques Delors emphasizes lifelong
learning as the major scholastic direction that should be
pursued in the 21st century, and suggests four main pillars of
learning: Learning to know; Learning to do; Learning to be;
Learning to live together. The role of OECD in this process
is no less important than that of UNESCO. As a bracing
strategy to greet the advent of the Knowledge-based Society,
in 1996 OECD scrapped the recurrent education theory - an
older model of school education - and declared ’Lifelong
Learning for All’ as a guiding principle in the broadest sense.
UNESCO and OECD thus elevated the notion of lifelong
learning onto the international stage, and this time succeeded

in its activation.



It was Europe that rekindled the light of lifelong learning
along with the advent of the Knowledge Society.  The
European Community designated the year 1996 as the year of
"Lifelong Learning in Europe’ and declared A Memorandum on
Lifelong Learning in 2000. These measures were implemented
because of the conviction that a successful transition to a
Knowledge-based Society should be accompanied by the
transition to a lifelong learning Society. What is particularly
noteworthy here is the balance that was struck between
lifelong employability and active citizenship. = Two central
gears upon which the machinery of lifelong learning depends
are the elements of lifelong employability and active
citizenship, which, in turn, are powered by the realization of
lifelong learning. In addition, currently Europe is proceeding
with a National Action Plan to implement the goal of
"Making Lifelong Learning a Reality", which is the subject of

discussion today.

Unprecedented change has swept the world in the past
decades prompting international organizations and European
countries to revive the idea of lifelong learning. Societies
worldwide are in the process of massive growth, as we
evolve further away from our shared agrarian roots into an

industrial and knowledge-based society. The economy, too, is



being changed from labour-intensive to capital-intensive, and
finally on to knowledge and information-intensive. Our very
understanding of the nature of work is shifting, as the labor
force moves from blue collar occupations, to white and finally
on to gold. Resources that produce value are also being
changed from land to energy to labor, and then again to
knowledge. At the same time, the characteristics of war are
also being modified in this modern era, turning away from
disputes over land to the war for energy, and then on to the
war for knowledge. As Peter Drucker said, the standard
bearers of society commuted from the gallant knights in the
middle ages to the bourgeois class in industrial society, and

to the educated knowledge workers in contemporary society.

The revival of lifelong learning was realized with the
emergence of a knowledge-based economy based on human
capital, i.e., on knowledge acquired by humans. Therefore,
HRD (Human Resources Development) through lifelong
learning as well as the issues of "humans’ and "knowledge’
are being emphasized. For a society based on knowledge is
impossible to envision without the concomitant realization of
a lifelong learning society. The learning economy advocated
by OECD was married to the learning society espoused by
UNESCO, to give birth to a global revival of lifelong learning



that sprang from Europe. Our international seminar today
owes much to this visitation of the concept of the knowledge
society. The knowledge society and the learning society are
like two sides of the same coin. One cannot be realized

without the other.

Ladies and gentlemen!

Now, let me turn to the Korean situation. Korea is one of the
countries that has seen the liveliest discussion about a
knowledge-based society. Especially in the former government
of President Kim Dae-jung, knowledge was a key policy issue.
A creative knowledge-based state, knowledge-based economy,
knowledge-based society, knowledge management, knowledge
workers, the knowledge industry and new intellectuals were
the paramount topics of conversation during this era. At that
time, the Knowledge-based Society was regarded as a ray of
light capable of leading Korea out of the dark tunnel of our

foreign exchange crisis.
Korea learned a lot while shifting from an industrial society to

a knowledge society. In the process of shifting, however, the

economic paradigm still remained that of a labor-intensive,



resource-based economy as in the past. Knowledge is the
powerhouse of growth, but our knowledge reserves are
decreasing. The life cycle of knowledge is growing ever
shorter, and therefore knowledge which is useful today may
well be redundant tomorrow, while the human life cycle is
conversely being extended. The problem here is that school
education tends to adhere to the paradigm of the past. The
crisis in foreign exchange reserves that Korea experienced
under the IMF regime was not just a crisis in foreign

exchange reserves but was one of knowledge reserves as well.

According to current Korean thinking on foreign exchange
reserves, it is just as important to secure knowledge reserves
as foreign exchange reserves in the knowledge society. In
today’s society, human and intellectual capital is more
important than physical and financial capital. HRD is the
most important aspect of lifelong learning, and it should be
realized over the course of one’s life in a wide variety of
fields. = Therefore, the knowledge society, lifelong learning
society and HRD are in a mutually affective trinity relationship.
Now, let me talk about lessons and issues raised in Korea

concerning lifelong learning in the knowledge-based society.

First, the construction of a learning society began with an



overall reformation of the educational landscape. Since the
mid-1990s, Korea has pursued the visions of ‘open education,
a lifelong learning society’ and "Edutopia’ in order to cope
with the nascent knowledge-based society, and to make
learning accessible anytime, anywhere and to everybody. Such
ideals were the starting point and goal of new Korean
education - the equivalent of a learning web and a learning

society as advocated by the pioneers of lifelong learning.

Second, the Ministry of Education was expanded and
reformed in January 2001 to be become the present "Ministry
of Education & Human Resources Development’, thus moving
the department away from its former focus on school
education to encompass the general supervision of national
HRD and management. At the same time, the Minister of
Education & HRD was promoted to the post of deputy Prime
Minister.  These changes were aimed at securing effective
development and management in the educational sector. A
knowledge-based economy is an economy based on
intellectual capital and human capital. Around this time A
Basic Law on HRD’ was enacted and has since been enforced

to facilitate the plan.

Third, a Lifelong Education Law went into effect in the year

of 2000. With the enforcement of this law, lifelong education



as a master concept was changed to lifelong education as a
System. Although lifelong education has formerly served a
marginal role in regard to school education, it came to
achieve the same status as elementary, middle and high
schools. Organizations such as the Lifelong Education Center
in Seoul, regional Lifelong Education Information Centers
operating on a civic or provincial level, and local Lifelong
Learning Halls were created to assume full responsibility for
lifelong learning and to help related educational institutions.
In order to increase the rights to lifelong learning and
learning choices for each Korean citizen, a legal basis was
prepared to introduce and run systems for paid or unpaid
study leave system, scholarships, an information bank for

professional human resources, and educational accounts.

Fourth, with the enforcement of the Lifelong Education Law,
work places and cyberspace are being transformed into places
of learning. These are steps we feel that are essential if we
are to meet the need for improved human resources and
increase opportunities for high-level education. Wider access
to alternative venues of higher education is also being
provided. Accordingly, corporate universities and correspondence
universities were both launched. Furthermore, a Credit Bank
System is now being settled as an alternative lifelong learning

system at the stage of higher education. A Credit Bank



system allows the results of various learning experiences both
in and out of school to be socially assessed and accredited.
Degrees are awarded when certain levels of credits are

accumulated.

Fifth, it is important to set a policy on organized supporting
system for the social sectors and classes that have been
neglected in the process of developing and implementing
lifelong learning. This is another crucial policy area required
to facilitate lifelong learning and social integration in Korea.
Furthermore which, a general plan for HRD to benefit senior
citizens is being prepared to supplement the needs of an

aging society.

Sixth, the Ministry of Education and Human Resources
Development selected three basic self-governing bodies and
invested a total of 6 hundred million dollars 2 hundred
million for each self-governing body - to proceed with the
‘Support Project to Create Learning Cities and Towns’

initiative.
The aim of the project is to activate lifelong learning on a

regional level, to facilitate the participation in lifelong learning

in municipalities, and activate HRD on regional level.



However, there are many challenges still to be overcome. A
knowledge-based society is marked by an increase in the
economic value of knowledge, a shortened life cycle of
knowledge, an explosive increase in knowledge, and the
increasing relative importance of knowledge workers. In
order to cope with these changes, HRD should be facilitated
throughout the course of one’s life by means of the
systematization of lifelong learning, equalization of
opportunities in lifelong learning, localization of lifelong
learning, creation of a data base for lifelong learning, and
networking among lifelong learning systems as facilitated
through the Lifelong Education Law. The tasks are

summarized as follows.

First, lifelong employability and active citizenship as the
ideals of lifelong learning should be pursued in balance. In
Korea, with the arrival of the knowledge-based Society,
membership of the OECD, the so-called IMF era, and
structural unemployment, HRD for improved economic
competitiveness as advocated by OECD has been emphasized
more than the educational ideals of UNESCO for individual
self-realization. In this respect, education for citizenship and
vocational education should be simultaneously pursued, with
education for citizenship in civil society and vocational

education in the Learning Economy, i.e. education for human



capital and social capital formation should be implemented

side-by-side.

Second, organizations in charge of lifelong learning should be
strengthened substantially. With the enforcement of the
Lifelong Education Law, a Lifelong Education Center was
established and is now being operated in Seoul, with regional
Lifelong Learning Information Centers in 16 cities and
provinces, and Lifelong Learning Halls in 225 cities, counties
and districts.  These institutions are mandated to conduct
research on lifelong learning, train the staff of lifelong
learning institutes, collect and provide information on lifelong
learning, form linkages between wvarious lifelong learning
institutions, and develop and run associated programs.
However, most of these education centers are existing
institutions that have had the additional workload of lifelong
learning imposed on them, and are suffering from insufficient
support for administrative costs. It is important to support
those nominal organizations and foster their growth into more

substantial supporting system.

Third, lifelong learning should be more dynamically pursued
at a grass-roots level. Regional lifelong education in Korea
has seen little activation thus far owing to a centralized

educational system, and such a gap must be rectified as



regional communities are the beginning and the end of
lifelong learning. As the revamped Ministry of Education
and Human Resources Development has been newly
launched, so should innovative models of regional Lifelong
Educational Information Centers, Lifelong Learning Hall, and
Lifelong Educational Councils be developed and provided.
Management personnel should be professionalized through
education and training, and participation of these organizations
in municipal affairs should be guaranteed institutionally while
taking care not to undermine the expertise and political

neutrality of education.

Fourth, the creation of a new pilot project should be
mobilized through the establishment of a Learning City,
Learning Region, and ’Support Project to Create Learning
Cities and Towns.” This can promote regional lifelong learning
and elevate the existing culture of education to the status of
the 2nd Saemaeul (New Village) movement.  Festivals to
share and celebrate the results of learning should be held on
a regional basis, and regional learning association movements
should be activated nation-wide. These measures will
transform the nature of lifelong learning from one provided
by the state to a voluntary movement participated in by the
learners. This will be the lifelong learning policy that can

promote a learning culture.



Fifth, we need to make work places also learning
organizations. Knowledge has become an absolute element in
knowledge production; the boundary between work and
learning is blurring in the knowledge-based society and
learning economy; the controlling authority on education has
been shifted from the church (as in the middle ages), to the
state in modern times, and to multinational businesses in the
post-modern era. Until the mid-1990s, the "School to Work"
system functioned as a conduit to provide human resources
to businesses. Currently, this system is being transformed to a
"Work to Work" model by which businesses can set up
in-house educational institutes and develop programs, so as to
better promote a form of HRD directly related to corporate
competitiveness. In order to establish and run Corporate
Universities and transform work places into learning
organizations of work, it is necessary to mitigate any
excessive educational costs that would otherwise be borne by

the owners of the businesses.

Sixth, equalization in the opportunities for lifelong learning is
important. It is an ideal of lifelong learning that all members
of the state should be provided with equal access and
opportunity for learning. Owing to the commercialization of
lifelong learning and its concentration in certain urban
centers, residents in cities tend to be comparatively

overeducated while people in more rural regions remain in a



state of absolute illiteracy. Lifelong learning in Korea has
been criticized as pursuing a policy of awarding University
Degrees to such an exaggerated point that the Lifelong
Education Law is called "the second law on higher education’.
As in other countries in Korea, policy to increase
opportunities for adult higher education should be supported
by policy to improve the basic functions of such education.
Another important task is to acknowledge the existence of an
illiterate population in farming and fishing regions and more
impoverished city areas, and encourage the involvement of
such citizens in the literacy education movement.

Ladies and gentlemen!

Lifelong learning for all still has a long way to go. There is

much that remains to be achieved.

I would like to finish my speech by asking you to join me in
making every effort towards the realization of equal
opportunities for all in the lifelong learning societies of the

21st century.

President of the Korea Society for Lifelong Education,
Ki-Hyung Hong



5. Program

Timetable of the Seminar

June 24 (TUE) June 25 (WED) June 26 (THU)
08:00 08:00
Registration
09:00 | - 10:00
10:00 - 12:00
* . . Session of Theme 3 | Session of Theme 5 [
Opening Session i i
_ Session of Theme 4 | Session of Theme 6 |-

11:00 14:00
12:00 | - 16:00
_| Luncheon (Provided) Lol ded) -

. n (Provi )
13:00 Sapphire & Ruby Luncheon uncheon (Provided) 18:00
- Topaz Room 4th fl. |-

Room 4th fl.
14:00 | 14:00
— Study Vist —
15:00 . : : 15:00
B Session of Theme 1 oo Comts: Overall discussion B
Session of Theme 2 Technical College,
16:00 | Incheon Human - 16:00
m Resource Development
i Closing session
] Institute) -
17:00 17:00
Welcome Dinner B
— (Hosted by  Ministery of Welcome Dinner —
Education and HRD) :
18:00 — Sapphire & Rub {(Hosted by President of —
apphire & Ruby KRIVET) 19:00
Room 4th fl. Sapphire & Ruby
Room 4th fI.













6. Study - Visit

3 SR SFAEY o9

: 69 259 (), 2003, 12:30~16:00

[ Itinerary
time place program etc.
12:30 in front of the 3rd. floor . by 2
Departure . trip to Inchon | rental
p-m. entrance, Renaissance Hotel
buses
sanduwiches and
beverages for | provided
lunch
. Inchon Human Resource
Arrival 1:40 Development Center
1:40~2:00 Meeting Room Introduction |20 minutes
2:00~2:30 facilities Tour 30 minutes
from Inchon HRD by 2
Departure| 2:40  |to Hoseo Computer Technical rental
College buses




Arrival 3:30  |Hoseo Computer Tech. Collge
3:40~4:00 Meeting Room Introduction |20 minutes
4:00~4:15 Meeting Room Q&A 15 minutes
4:15~4:30 facilities Tour 15 minutes
2
from Hoseo Compt. Tech. Col. by
Departure|  4:40 rental
to Korea House
buses
Arrival 5:30 Korea House
5:45 Dinner
7:00~8:00 Folk 1 hour
performance
8:00~8:30 other facilities
Departure| 830 Tom Korea House rlgﬁil
pa ) to Renaissance Seoul Hotel
buses
Arrival 915 Renaissance Seoul Hotel Good night!

/&Y Korea House : You will experience Korean traditional culture; housing, food,

and folk performance, elc.



2501

)]

o

2003 6

N AR -
S N T &
H | HE o 2o I oY
o | T o] No L
=0 ~5 —_—t = »Cl ~5 1rﬁ 1er —_ ]L
_ = N .. N ﬂ
Tox R o H W W o o=
e R R X N o E
N o) | X M| B R o XD o o NE
of ® B
1_._Al W_l o o - ,D_Mu ﬂﬂ 0 4o ol ﬂﬂ
T | W E] wﬁ ot s W w s
- R K X Hoox | K
M ~n = ca oF <N ar
NN N
— N o
wro
L
7.0 O—E —
0 B -
A | T om -
= < i
_z_o 8o _ln_ ,Aluﬂ ‘WE n_m_._._ Zl_ ﬂu _ln_
— Ho o ) NV ~ X = =5 ]
- o . . . . . oﬂ o) .
~ ~ o ~ o) ~ To) ~ o ~ o ~ o !
o ¥ o Hy @ o o o o 2
o It o2 O 1 0 ol D o
i i i i i i H

J o & o] ¥

o
ol

oaguely i FaAAIEMAA ~ 44 301)

i

)

=

o

7|IB1 — 11

K

2

O,

=

%7IB2 < 11

= #:1

1



1=

(

139) : FAlE, ol &=



7. REV|A 2 27

=M1 OINAATMEY I TAY
i | = L L = o O
e S b B e

T a1 o=

KR

ofd
olr

AuAZ: FHAYSAATY TRERY (1 0234855182, 5262)

oA FYw 5 FF AARAAN D L Y o |
UNESCOS}9] 35 AlnjiE 3}l
BYSIeL JH7] 913 2} 7] 347 FE $e 3 vhel

o UNESCO H9127ke] BAstsol tig F5e Bl
4e 9% 97 +9 9
A, AAAL TS =2fsty] A ZAA e “H A
H (Makeing Lifelong Learning a Reality)"7} $t=3 %5
(KRIVET)3} UNESCO2] TIEP F&2o =2 63 24 (3h)ollA 26

742 2Ulds AL oA AHHAT

iniiA
BiL)
olN
N,

O
Xl
N,
il
o
o
i
ol
ol
k1
)
e

10
NI
> 9

lo
i

e
J

S—

O
©
ot

Ho Lo
rr
o
oy
1o,
of{
ko
oXx,
=2
fu)
et
[-'0
1>
l'e
o)L
ol
ol
H
N

(o

o
o
S
Rl
.
m[n
l'e
of
Jo
ol
ol
rr
N,
o
il
o
h)

o

L
EVI

N

<

it

B
2

>
ot
ox
N
H o
1o,
1o,
N
+
ot
i)
e
)
olN
™
[
™,
K
o2

2

7} TIEP/UNESCO7}
A 7)ol A <F 508

1o
MN b oy
= ol
ETN]
o 4o ok
>
o &
T
~
- N
N e -
oo
B
A X
N‘E n{%
(o,
_HJ =]

1o,
fo
Hi
1o
X
to,
i
Bl
AN
.
ok
-
(o,
offl
o,
it
i
2
o,
o,
v

T
=

i my o

o



o ol AlElE HATEe A U FeAe ARFET ol
ARAoR 87 A% olhsd WE 4 o] A WP B
zaA 2 Zolw, 7 FASA U] Sateksl okAlol B
9 =7ke AAPYA, BA Bop ap, A7L % FAT UE
5o el 74 = Aldle] wae E2ow W@ Aot

o A Tx7F " HAStF I Al A Fa A= veH
dge

- AFA - BT - FAA 2de] F A thE(Lifelong learning
as a global policy response)

- A2FEA - HAE G AAAZS FL4 (The importance of
qualification frameworks for lifelong learning)

- AI3FA - HAEES 93k A A Y (A financing framework
for lifelong larning)

- Ad=FA . APtz <1 (Recognition of prior learning: models
and implementation)

- A5FA - AT S T|BAA HASES] X (The lifelong learning
agenda: issues and impact for higher education
institutions )

- A=A : nS/MEg HAYst(Lifelong learning within the

framework of education reforms)



Tofell A -2

1
Yail Ae® & Qe Bobg st 33 et 2AA
oA 74T + Ut GG wEHnA ol Ut

d BAHGA Gl FAHE A}
8, B A Ha 59 olF HPL wRolol S A, ol
Wt Pl 23 AG5Pel el aTHE A
Fuet AFEe
70 FRoF & AGezA 19979 T J@9ls|2 »

o
AL
fru
>
rr
o
ox
ol
oy ]
o,
)
i
fru
o
i
o

40%%@

FA3gA 1, F-22E (New Round)Z thiEe AA T
(WTO)e] 7iwsl deFe] AvlA grjet tEe] HRFTA
(

NN
o m N

)
N
ot
=
it
3
i
32
Kl
i
rr
=
!
Mo
1
15
o
2
)
N
k)
(i
it
3
i

seluiete B3 =EA%e AYANZ A FAAGRe)
2AR ohe A2 A9 By JPow ¥Pgd F- F93
A

o 1§97 BAY Bl BH T2EFL e



o 2o : @RAYSAALY FAAALZATY BAN, 1059

(3485-5052, 3485-5179)

1y 3o YA

o oo Y

69 243 (%)
0830 5 %
09:00 ™y A qAN
w A 1M (KRIVET 973)
* FQMN  RER (A8UYMYEE®), Rupert Maclean (Director of
UNESCO/ UNEVOC), Kanehisa Yamada (Director of
NIER)

A& . | CHRICERY AR A
 EIA L FIY (T FY, PP

11:00 - 12:30 325™ JE%E 9 WA A7
— & : David Atchoarena (lIEP)

14:00 - 15:30 &M {: JWYqg: 7Y "N U o2
== & : Mohamed Rashid Navi Basc (Malaysia)/ Han Min (China)/
Gang-Jo Kim (World Bank)

o 16:00 - 18:00 &M 2: JUALY ~HNES ZR4
== F2 : Phil Loveder(NCVER, Australia)/ Prasert Nonpala (Thailand)




M 62 252 (%)
« 09:00 - 10:00 =M 3: QAUIASS QAT 7~y AN
== 2% : David Atchoarena, IIEP/ Michael Fletcher (LSDA, UK)/

e 11:00 - 1230 &M 4: Y¥gaed o4
== 9% : Chantal Labruyre (CEREQ, France)/ Ji-Sun Chung
(KRIVET, Korea)

« 1400 - 18:.00 3 32

= SINQTHA AAl TG HO O E2
SoC o = L oC ~X L

M 62 269 (3
e 09:00 - 10:00 &M 5: A52g7LloNAM oLl 70T
= I& : Kwan-Seo Koo, Director of Lifelong Learning, Ministry of

Education and HRD (Korea)/ Yukiko Sawano (NIER,
Japan)/ Mohd Nasir Abu Hassan (Malaysia)

o 11:00 - 12:30 ™ 6 <23 WA
= F2 : Hiromi Sasai (Japan)/ Carl Dahiman (World Bank)

« 1400 - 15:30 3%=E

e 16:00 - 17:30 S 27 Eop Mo o) Dy




HezRH
IIEP/UNESCO-KRIVET “HAst50] A3” A

Aw L

UNESCO 3|437te] A5
HAs 9% 9d 8 2 FY F
st FAAEY “HAsEge] A3 (Making Lifelong Learning a
Reality)"7} 3=2 458744 (KRIVET)Z} UNESCO9 IEP FF5<°
2 2003 d 69 24 (FHAA 269 (2)7A] 2~ AL 58 A

3ol oA AHHAH

ol Feole HAEe) Fo4d dF A4e Fssn, Z FAA
A ZRd Furl B 2 AEHES FTHEE 73S npHEskEA
BAgEd W 72+ = oA FAR Y 24 2En ¢F HS
=237 Hstel A=Y NLP} [EP/UNESCO7L Eo2
ZHlE] £ AuuzA o 207 =7}be) 5%7&]7]?011*1 UNESCO9]

st et obAlol B fY =hol
A7d B AT UE ol s



o wxel B2e geo o4l kX Fa oArt F4lo] HYTh

322 5 H )¢ o] IEP/UNESCOS} 552

A=A -

A2FA -

A3FA -

A4ZF=A -

A5FA

A6FA :

HAE: =AF  Ade AHAZA tlg(Lifelong
learning as a global policy response)

BAEEI AAAZS] F24 (The importance of
qualification frameworks for lifelong learning)
PAeLS 3 QA AY(A financing framework
for lifelong larning)

AePstEo] 2% (Recognition of prior learning:
models and implementation)

DL 7]HoA HAYSE2] A (The lifelong learning
agenda: issues and impact for higher education
institutions )

SN E 3 HAY st (Lifelong learning within the

framework of education reforms)

=
< dAALA Ee I F7HE BAdo] L2HI )
a

LELM IR A

t g7 W] BFe] 1 B Aimel Ha) Augem
Bl AW FAsE Fopl UE =714 BAL Ansty, o B
ofell A g} TAAE e By ddel selstnd s A



8. F7HA ¥


















yiiss O
o EA n&
= ~ Jjo [
N " rlliee m
o ~oH Z
o & o o
e [}
_rn_z ol = =
i i i o i
5 5 5 3 5
o o o o o
U I O R A N
A I O S 5 <
o o o Ko o
- - - -
) )
ajo ™ G ™ G ™
= o] B o1 B o]
= =
G S T =S 2 3
<) d 8 g 3 S
N Z z
<~ i —~
uﬂc IS _1@\ ~ ﬁ(_lx ~ @.\
! gl gl
O O O




71EANY 03-2

[IEP/UNESCO-KRIVET # g9 A8
A Aujy 23t B A

2003 9¥ 304 <14
2003 9¥ 304 3

regel A & k=3

wax AP HNE

T A AEEHEA AET d92% 15-1 (135-949)
o)A http/www krivet.re kr
%l 3} (02) 3485-5000, 5100
Rt 2~ 1 (02) 3485-5200

5 & A16-16813. (1998. 6. 11)
ISBN 89-8436-612-9 93400

A W AL AR (02) 503-8737

iAol e B 2

B oA vE &
s}k 02-3485-5052 E-mail: jschung@Kkrivet.re.kr



