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그림 장기복무자에 대한 군 전직지원 프로세스[ 1] 
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표 군 전직지원 프로세스에 따른 군 전직지원의 내용 및 방법 < 1> 
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그림 제 안 협력적 역할분담안 [ 3] 1 ( 의 세부 내용)
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그림 제 안 전역기점 역할구분안 의 세부 내용[ 4] 2 ( )
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그림 제 안 협력적 역할분담안 [ 5] 3 ( 의 세부 내용)
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표 제대군인 전직지원 체제 정립 방안 종합< 2> 
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abstract

A Study on the Establishment of

Effective Job Transition Assistance System

for Discharged Soldiers

Chyul-Young Jyung, Jae-Gwan Go, Won-Chae Hwang,

Hee-Chul Yoon, Ga-Yeol Park, Jae-Ho Kim, Sung-Sik Lee,

Dong-Seung Kim, Sung-Il Pyo, Gun-Nam Lee, Anna Yang,

Su-Jung Choe, Eun-Seok Kim

This study aims to suggest an improvement plan for the support process of 

effective occupation change for discharged soldiers and then role assignments among 

related institutions for supporting discharged soldiers such as Ministry of Defense, 

Ministry of Patriots and Veterans Affairs, Ministry of Labor and the cooperation 

plan among the institutions. The study was made in three steps. First, after analyzing 

currents support facts and status for discharged soldiers, it induced its problems and 

implications. Second, integrating the findings of previous studies related to support 

plan on occupation changes for the discharged soldiers, problems and implications 

mentioned above, it constructed effective occupation change process for discharged 

soldiers. Then, according to the established process, it suggested role assignments 

such as Ministry of Defense, Ministry of Patriots and Veterans Affairs, Ministry of 

Labor.

Keyword: Discharged soldiers, Job transition, Job transition process


