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FEeitta &
ATHAAE - ZE<4=, 2008 Colakoglu, Lepak & Hong, 2006; Guest, 1997).
dHo] HF A2 QAT AAS} 22 g3t 3] EukA(black box)E
2y ol Ausl & e AXIAHIFES, 2002: Becker & Gerhart, 1996:
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A QAE SHo® vro] dugoay o5 ANl he g S dEes
Hlwate] v E izt gt

=4, A5 Bz 22Tl tiet S A Euat v, =AY FR AT
A e Fal AuE Aolxut, el olaf AAE T 3l e JFH = I
AT E A} e

A, AR Aege] 22T it TFH S At It 53], 2%
b AR Qb AFllA =dte] Hojtil dabde] Al sd ARE )83l
Aoto] Bzt gt

PRRYe R, o) dellM v E ARE v s Azt i Almse] 22dute] 1l

Al 9 ATUETt o= Fr miliskerE A E At g
. o] 2% w73 2 744
1. QA Anel s 2443 zke] B

A7 o] B2 220l 7HA] FxA |1, 5]7%0 AL, FEAelw, Al Eﬂ*‘d X}%fé
4o Ao A AAAA | Hla] BA+-AE FrL o] FAE F U2
% (Barney, 1991)3to] H=ka 1axpdaie]e] o] 84 o] B2 S aiinh

AdA A== oY T ARl QAR Aok 224733 ghe] Al it #
= AZ3AT Delery & Doty(1996) = A AA#e] A=Eo] 22/ gz J&F

=
< "H = S A JRE BRI AT EST ol HAE4 H(universal

o

perspective), 322 H(contingency perspective), T4 FHZAH HT

(configurational perspective)= =3l ojujgl Whalo] T WM E 7te| IAE 71 2
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Asterbe A E A sigith AR AR AFES ol EREe ol
e s s s LR O

23719 M 1Az de] AFES FE N A ] AR5 22T
g E25 At BAEN 2o w2, Al AT AEES U Bol
AR AT SHARMN(EE FEA) B3 A EokaL dek(Delery &
Doty, 1996). °]21& 7delr B A7-50] 7 QA A A=s2 /iEA) &
Tol] o3l A3HATH Abowd, 1990; Terpstra & Rozell, 1993).

od AFES AIEA HI s Bl 7 ¥l o] WAE skt stk
(Ichniowski Shaw & Prennushi, 1994: MacDuffie, 1995; Huselid, 1995).
o] 7o ATEL F2 4HY JAAZ=(HPWP: High Performance Work
WS ARt i 1A AlREhe dAALHe] AlAY] 23
ol tiet J&FE & A5 Ichniowski, Shaw & Prennushi(1994)2 &
ola YAIARI AR AAE] A 24 A wR= S AR JEFE S A
o} Huselid(1995) & AAEHE] ARES 1433 AR oA st
£ 2EAE] S8 e FEY 2EAES 713 FROE WAL, 9
o oAz} A4 il ©@7] B A7) AR Tl vAle e AT ESkt

T o 29 dFE2 duR H2 A or F gl 3o WS Adstaat kit
(Arthur, 1994). Arthur(1994)& 4x-9#] #AAE FAE (control) Z A&
(commitment) &2 F&3tar, o]#gt QAT AAVF =YY, BgE, 18
oAl ofugl 3 mX|=rke AT ET

o] AgollMe WA Zzte] 1Azt ] A=l 243l thgk 7EH
ARz} gt 3abEe] B4 AR v ARES Btk Had A

o o 2pEARI S A ETFE Avie 3 72 E AR ] AleEo]
Z20] Aot A o8 oA AAEEAE Yot & Wyele &

ARE, oA JNEAQ] AR AAT] AEEL] BN AT EE A2 AR Al

TE 71o] BedS melsly] o8] a7 th(Huselid, 1995). wiehr], o] At
M F7HQ EA 08 1At e AleES Vi AleEe] obd AAR Qs 1
BIE EAekaL /B A=Ee] a3t} vlwstaat gtk g v SRS A
Aol tigh Et A gt Frirt Aol o 9A A =7k AV E A} it

ool =oell 275t A AT AEEF} 2233 3ol vt 22 e A
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g e Aotk

7Hd 10 71 el QIR EE] eSS XA S-AHel Jeks o|E ZAolck

A Azl Ao Fo3 FAS Fo shte FAA AR EAlelth
(Gerhart, 2007: Huselid, 1995). 2] 7FA] §3¢] HdegEo] ARSHAAT B F
2 wke Agk 3] s Miles & Snow(1978)2] Ak OO]U}(Delery & Doty,
1996). Miles & Snow(1978)&= A /3 A
(analyzer), ¥old (defender) 2.2 37313t A8 A28 AFEoL} }\]XJ% A

& og Fysin], ugpr] AlgelA ¥ske Awmshi AHE—‘% 73]e] ‘{17%}71] -85

N

o
et ¥olg2 fasta R Al S 7o glom Z]seg 2252 glo]
Ho2 s gle A9 Btk o] £39 VI9e OW Aot Hﬂl =
F&Aela ARl W o B sk d] T Z]Ee] AlS oldhe Hl el
AeEel At wFE Amga Bold = vel 542 7l AR S oA, o]
T2 AR AR ARt AAE A BRlA gstl A @ fgel 714
S sk FARE oA Wol¥ VI ks Ml ¥ #hE SR Aeshe 4
Fol vk, Aed 719l B, 2ol Beld 71siel wis) & o adakgded &
< 1S AR A AlEE =dsta w9 Thede] wth A=Y Vel A
iAo msd Bl gl SRAE] 22 vt nA]s Gl o 27 W
of o] n&d P n@A ZERAES FH O fRlgha E A o 2 v &
71 el e oled SRAE A A 7918 Algshe QA ARS =4
& ficlel ¥ 27] wwelnt, whEhd, AEd ZIgedas ndae H2 adald 4R
Yde] AEE 29 7Fedel o E=2 Slola, oo Al He] Alert 22 47t
ol Pixle = AR v 2 Zlolgta odd 7 At
11 QIERila] M Tot FAIMD Zhe| BAH & (el Hetol| ofs) ZHE Zo|c}
R A= QA we Q7S QAR AlmE 24 g te] lege

wAIE A4 }%U}(Becker & Gerhart, 1996; Huselid, 1995; Wright, Gardner
& Moynihan, 2003). 22433 AAMAI =Y =9 7199 A= FIA 7= FAI
TS S 710l 2AAARY SRHIEE EYE 7FsAe] wohar o 243 Q1
AR L] AT g S8-2 HEEao] H rhsdo] o 52 AT 7ol A
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bl ek SR WYY AHIEE EQshs A B, A9 A 5
A QAR Aol 2197 B S
A o] AT 2 Bkl T F9A ARE o] §3F
2 43} 7ol A BAS 891 ol o ATl
2] d7e] 57 ool mhet ¢ zﬂx}«lw A} 2293}
gtk ole] et B AFe] AT S Thest Bl AFF & g ol

e 120 =RE0F IM Al 2| Mol o|xls deEchks XA METt

FA

ool ojxl= F&ol o Z Zolck

2. AHA L #ef ok AT = ke #A

od =L AN AT AEES] FEFHe nEFol o] FFAQA 22
HAR] ZH (A5 B0, Hold 2EAEC] A 5021 AlE S5 He
hofle} e} Q1o tigk A - s8A B Z3kElof St 72 Al
39 (Kinicki, Carson & Bohlander, 1992). T T2 U9 A5 AAAY
2 224 B FHAQ JeFe nxBR 222 Az ] 217-S ok gt}
Fagto 24 (Carrell & Kuzmits, 1986: Heneman et al., 1986) 4 x-d#z]
ZEE e ko] Bl gk ARAQ] F4s A= kit

23 5L AARAB AESe] ARHES) o £A 0 olgA A=A S

)

S E

r

ﬁiﬂ

Bt sk o= 55 9 ZV]“*JJ)““J 239 234 A weR st e 24
E2UA 3} (organizational identification)ES UZARLATE] ATFolA LA A
ity aE SRARES AIEAdA 7P Be e T2 A9 LIS sk
7Aake] slom AFA FLAIsE o] Atr A<l uf
woll Z22|7e] FLAIsh= A FRtEso R o2 He Age] dtkal Feiiitt. ol gt
A A=ES 53 2=2AE) Uigh 2214 219 (organizational support) =
& ZEAEd Ut dAale A 27 ANEe A7 (Meyer & Smith,
2000), 2FREEt 228 oJal mi7ieE o2& AaAT]E AR UERdTH Allen,
Shore & Griffeth, 2003). 224 A& 240 Z2AES] I35 dvht 7Fx] A
o7|n ZEAES] EAld duht S TR QIAE & 7] wZelth

0.
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27t 8 1A B Al eE3 ey dAdte] IEAIE AT dFER
L A% F45o] gt} o5 dFES B (A, 2008 Hamermesh, 2001:
Palich, Hom & Griffeth, 1995), 27 Harrison, 1995) 5] 1Az 2] A
TEo] AT ofYA AdE=AE ATEITE ofd AFES AR AA
7} A5 (Boselie & Wiele, 2002; Kinicki, Carson & Bohlander, 1992;
Naumann, 1993)°¢]y 22 €21 (Chiu & Ng, 1999 Gaertner & Nollen, 1989:
Meyer & Smith, 2000)¥ AAGA A¥= =] thet AEA SAES AAIE st
%Atk 53], Mathieu & Farr(1991) H3F 1Az #e] A=so] 2 vty 248
Aol 7 Ak 384 S35 nIX 3 a2 Bol FATh o] AFES 4ol <l
AL AESS ol 2EAEY] AT d3E s nE S
F2 SAES ATt Fa Ut o] =ololl ATt AR AT A=} A F
= o] thad 22 /MdS AT 5 S Blolth

7kd 2 71 el QAR EE| s

Zolck

3. AFH=st z=Hd3t o] A

ARuEst 2490 2g4el gt Aol M wol ATE 2aA BE W

olvf, mEtx 2 2% 291 Tl s FhA o= v 2 dHA Sth(Locke, 1976:

Meyer & Allen, 1997). AFUE 244 22AFE9] o|A e} ZL2A1&2
Z2)o thet F3 S Hrlste $93F Bl Mol ujgbd 22 f-849] Fa3F 99l

o2 AR 1 YrH(Kanter & Brinkerhoff, 1981). <24} Hl=E 24 84S &
A7 H Yol o 7R R 83 8-S St} AT A nEd, 222K e
= A5 Ao g2 53 Ay Hesd] A0 JES v|XH (Cascio, 1982),
<22 HEs T3 AR dele F3dthe Alolth(Kinicki, Carson &
Bohlander, 1992). d& &9, AF9EE ol¥(Judge & Watanabe, 1993;
Kirkman & Shapiro, 2001), =2 AA3¢](Heneman & Sandver, 1983), A<
(Hackett & Guion, 1985), 2% A& (Organ & Konovsky, 1989), <=4}
Alg]d 2 SAA E(Tlardi et al., 1993), 25737 (Iaffaldano & Muchinsky, 1985:
Porac, Ferris & Fedor, 1983: Vroom, 1964), 18]z ZZ&+84 (Laschinger,
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2001; Miller, 1978) °ll 9= vAle Aoz Yeiyrh =2dd =3 o)
(Porter, Crampon & Smith, 1976; Porter et al., 1974), Z¥X3}(Riketta,
2002), Z2+87 (DeCotiis & Summers, 1987; Williams & Anderson, 1991)
ol G&e vA 2 e Hol Fo

e ok A Rte] S A1 BAlE o] 71 el A EAEATH JHQIA el
A BEet A 3o S AR BAE A7) sk (Judge et al., 2001), 2478
FollA Bt A AR e WA EAsPIE siith(Harter, Schmidt &
Hayes, 2002). %3, 2| oA el B2 A3H(Ostroff, 1992) <+ 2152
’d2H(Fulmer, Gerhart & Scott, 2003; Schneider et al., 2003) 7t2] #AE A
H71% it

el 49 Az ®gt AFAAE Ho Fu ok AFRFEES(Harrison,
Newman & Roth, 2006: Judge et al., 2001)2 &84 (Harrison, Newman
& Roth, 2006; Mathieu & Zajac, 1990) 25 ZAATel= FA 20l AAES Hl
w0l Fo| ot o)Al oke ARl BAIE HI

o1ge] welo] 2ANe] A TElEst 2247} ol Tt 2 AHEE HHE 5 9

(38 1] 7K =29

HREH=
e
Jl’éz/, « ZRAN(EY) \Jfgs

Iz{x el e

(HRM) Eias

. - MR A A
e 1 - £ A& 0121 S(ROA)
i - AR 0] £(ROE)
. e o o _ =} =0
. ;A} Jja11-2 22A1e9lg o=
- sisloIx| 22 - FRE ER M3
- WR=a - 2gdE a5
uHEH -1 e

718ie] Metx® S
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1. ZA A=

2 AT B8 fal SR EANTdA 2007d AASE 1A G sE
(HCCP: Human Capital Corporate Panel) AA2E AF&3lH). o] AlgE 22y
2t 714e] Al 1] A - AR L Fetetar, 719 wellA 14 A Al 7t
= < gsir] el 20051 A1, Ad D92 TS it VIde 4 =
ARFE SHEEARR 20079 A23 2AHE AABIITHALE 9, 2007). 200549 13
ZAt = 45470 7193 o5 7IgelA 253t 9le 13,1019 S2A=S e
2 ZAPEAAEAD, 2007 23F ZAblA = 4670 7193 o5 71FelA 2&2ska
AT 11,4739 22A=S o2 AP = Ak 20050 AEE 719 45470
7hEE 20073 ZAFAE ARl E3HE A= 410709

HCCP9 54L& 7195 A 7129 = aiivke A3t alld 7199 2=2AE< 3
A AR TR Zolth, B 1Az AFEdlA AR SR 2AE %
T 719783 & 7199 Y A EE AMSke T A T@ele] &Rl Bel A7]E
Arh(Becker & Gerhart, 1996). HCCP= 719l @912 AEZARES S35kl ¢l
o] 719 AT Ats st 5349 S EE 79T R Ao 2 A @gldl 3l
o] AW RISkl dvka FrHEYh 7193 s 719 22AE 7 AT

=]

AL tE X (multi-level analysis)' < 7FssHAl &2 71 @9 H49
e TQ S W4 JEE BAld vl - 4 JFseHl sk T B g A
golA & 4 gidd gkt ¥4 7hssHl &l vk RS 7RIt Kozlowski &

Klein, 2000).
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2. W49 =4
2 Aol 3k A7NE (construct) & IA| 1FAI#AE], HFH R, AR
TG AR ] A=t 2] FERS vR]7] flEAE ol H =] AlTto]

I 232 2 (Wright, Gardner & Moynihan, 2003) 21Ax T A== 200692
o2 S4319a, AFH=Ee 2= 20074 72 S5tk

N

o Aol % Met 24 A3felt). o] Avel AT 4K WSS B S
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9% Be arsel 24 g AT

Rk
31l AHERAAT A STEE ALl QAT T G S5k AL

il o] A= g AL Yol A
oel el s 784 AR j"‘7}'5}°ﬂ7] ol 578 QAke] EAI7F Bol EolE
T U3, HFET A AHE Grel] il AR MelEdte] FURY
olo] FAIE Bol =015 7 Ut} 71E AFS0lA HH, Ix|d A= A =
2] Aol A wAES TR dRAeR Aol e AeE yehta vt
(Dollinger & Golden, 1992; Powell, 1992).

o] AFelMe FHE 22| AHE TTUA Htol ¥wsle] ol A= FERIAE
B7¥eHA g £FEY HoS Aete] AHgeiith Al B vlaskes ol AR
7l AR ARbAQl A=, fRlEe] S AR S v R gk T 3

L 48] 2uA, AAE e

&)

N

)

A g JR-EAe] §&3) - 7148 AlEe YETtE
B3 A9 FH 21]%9] 4, BFE 742 9 Akrs ), oA tig 4l
&5 g5, AlFS vy, At gEE, Feu fAlE, Bils oju|x] Y
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o] Aol =ML ARG AE] Aot} o] AP E AU TE] A =S
A, 87K 7Y clAA R AEES fERoz
7%1 74 Az TE] ATEL 3|Ake] oA Ta] <]
o] 99 Eaeta it ZF 1A He] oA aAdHE 52 23 E A
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= H =2 O
ARy AFE A5E 47 69 RS AAeka QA oRe S5t B2t
WPt FYRILE, BEol O B, FIYILE, THo 9@ B o 716 24 B},

67Hlelnt. B gE iR
Ao, AR, AAMEE, ol &A= (gain  sharing®h  profit
sharing) & A3aA1% AA] AL gfols stsint. webs o] WMo jlfle F
2 0914 FHdl 671R]olt}. JAAARINE B OJT, AT, A=, A4nkde]

A mead, FURYE WA FABLL, 620} AR B AL At s A

o

2
QoL
L
_I[N'
0_|_4

wo) 58 Aktele] ST Hap o] W] MelE H4 0d4 Hel TR0l
;mﬂ wet agelael tid geld Adel levle 23e9n, wEd Wt
AAA e me ZaaRg AtelEn] e Sgs5e ALad.

Theo &, 87FA] okl A #E] AEES shte] AFa P45t A%
2] AA AFE BA 0 ARESISITE SAte] IR AESS Fe(bundle) &=
FE o o 7 Ale 01 AR et shte] Wk Hhe] tigk ApalE 1k
o)zt oFH 7R = o] FolA|A] AL Utk o] ATl Ao HoldH 1A He
Am=e] AWkl Jgke& nesly] flste] M AAAL AR ES shte] Azl T
AA Moz ALgsigint. o & 918l & SAF miste] et e AN AR
el Amel F5 Al Ao ARSIt wEha] o] W] WSl A& 0
oA Hdl 871A] oIt} o]eidt o] SAFES TA] o] AT AA| |t

It &oﬂl
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= AHEER] Wil AR T AAle IS Wt gE PAA R AR
#e] AA ] oulg SHo] JEE n|A o]z Ay} YeldeAE ks dl Al
o] itk Aolth,

Ao 2 N Z2AEAAl A HREA S &5 98-S HrletA o #3-&
ARt HREA 9] S5 A9d2Ag 3l 838 3 shex], A
ZBdAte] oa A Fagt G vX A, AAARE] A&AR] AR Aes 9E
FEAQl g dh=A|, |ake] Wate}l Palg FEdheR| ] 47K Bgo g ekl
t}. o] ATl HREA &% W] A7 % AlgEs 90322 vl 3, HRFA
o] G2 QAL #HHA o] sl AY FAFES WSSt A2 AFsh=A], XA
=0 Y-S FAR ALENA Aus T4, A ADERNE A12E wa gleA,

Sofl BEe A& 7}Xb_ JeAe 47 EFez Hrkelsint. o] Aol

AN

_?‘
2] AP ALER slodF A& AFH oz dAd] e sHeA], At He Al
< 78] Al FAE A W] FEA], 2EeldE F2 2S5 AXskE ﬁ/\}ﬂ A
ol &4 A& aesteAl, Ak EAIE Wl EAIAE AA71=A], o 5]/\}7]' Eills
g 77 deAe] 6 2o R Ssielnt. FgAeR A .o
= g Foll FEgks Adste] 2434 WeR ARSSISIT o

Aol 224 3] AF e Alge 827= YEiT
o] AT T AT A Hol| mX|= FEFl tigh AT E Miles &
% (prospector)< Z3APALETE HA]

—
ﬂzﬂﬁ—;— Aol 7] % A Wl FEAY JBE s Ao Folsgn, Bl

Hn
4n
3
=2
é

0
>

19 fAs A A 2 A

A%

A ]
AE W= @.%@.EE AlmsA] S Aoz Feleila, £4% (analyzer) A
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(HLM: Hierarchical Linear Modeling) &

[¢]

5

<]

A

d

FATh. o] Aol ARA Y dE(multi-level) 4= 71X A&

3

o} o] AT A7

‘nested &

A=Nye)
=21

=]
24

FxE A

&

o]

dl,

1
L

As FEE M

P = A 7Pgell flko] A71A

& 245

(dependence) & THEo] WA H a1, o]

H

$HEe]7] witel o] AFlM vt

o AFERT. o] AT AR 144 45 TRAC,

1
R

AT ARG P

7o)

dom intercept only

A= ran

o]

(slopes)

7V

stal o] &

7195 el 17 (fixed) | AL

Ko
T

=
=

FHe| 71e7]

B9t

=
=

48} (intercept) 2 719 E ol AE 2 Aoz 71
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<E 1> "o, EFHAL 2 AEEA AR QnfdelelMe] 2aat Bme] v azt 111
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abstract

The Mediating Role of Job Attitudes in
Strategic Human Resource Management

Oh, Kye Taik
Yoon, Yang Bae

This study explored the mediating role of job attitudes of employees on the
relationship between strategic human resource management and firm performance. To
rest this possibility of relationship, it used the 2007 HCCP(Human Capital Corporate
Panel) data of KRIVET(Korea Research Institute for Vocational Education &
Training).

The main findings of the study are as followed. First, individual human resource
management practices, human resource management systems, and roles and activities
of human resource department have a direct impact on the firm performance.
However, the moderating effect of corporate strategy was not proved. Second, human
resource management variables have a positive effect on job attitude variables such
as job satisfaction and organizational commitment, in turn, this job attitude variables
influenced objective and subjective firm performance. Third, human resource
management have an indirect impact on firm performance through job attitudes.
Therefore, this study could contribute to the development of framework in strategic
human resource management by exploring the mediating variable between human
resource management and firm performance and investigating the causal mechanism.

It discussed about theoritical and practical implications of the findings of this

study and presented limitation of this study and further research questions.

Keyword: Human Resource Management(HRM), Job attitudes, Firm performance



