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표 변수 간의 상관관계 분석< 1> 
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그림 연구모형의 가설검증 결과[ 1] 
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표 수정된 연구모형의 가설 검증 결과< 3> 
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abstract

The Exploration on the Impact of Executing 

Core Employment Policy and System on Firm Competitiveness

Hyondong Kim

Bowhoa Song

As a core employee group is a key asset to firm competitiveness, many companies 

attend to the potentials of core employment policy and system. The purpose of the 

current study is to seek for ways to leverage on core employee policy and system to 

improve firm competitiveness. By conducting statistical analysis on human capital 

panel data, the current study shows that sets of core employee development and 

management policies add value to firm competitiveness through changes in human 

capital competency, whereas core employee hiring and selection policy and practice 

provide marginal effect. Selection and hiring policy and practice narrowly focus on 

internal employment that constrains the use of human capital for firm 

competitiveness. Korean companies must extend the use of core employee hiring and 

selection policy and practice that adapts to rapidly changing business environment 

and support organizational competitiveness.
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